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Washington Office of Superintendent of

PUBLIC INSTRUCTION

CAREER AND TECHNICAL EDUCATION

Old Capitol Building | PO BOX 47200 | Olympia WA 98504-7200

Methods of Administration Overview Report

This report reflects the administration of Methods of Administration between the dates of July 1, 2018

and December 31, 2020.

Part A: Staff Resources:

Identification of resources allocated to the MOA compliance program during each year of the reporting period.

2018-2019 School Year

Staff Name

Staff Role

Outcome

Deifi Stolz

Methods of Administration (MOA)
Program Supervisor

Data review and subrecipient
selection, in alignment with
approved targeting plan.
Conducted onsite reviews,
prepared Exit Reports, Letters of
Findings, and reviewed and
approved Voluntary Compliance
Plans in collaboration with
subrecipients. Monitored
subrecipients and helped them to
come into compliance. Submitted
Monitoring Letters of Closures to
subrecipients. Worked with OSPI's
Information Technology
department to develop an MOA
electronic tool for onsite reviews
and monitoring. Collaborated
with OCR regarding case-by-case
basis technical assistance and
guidance to subrecipients.

Served as agency and
department contact for questions
related to equity and access for
CTE programs for schools and
skill centers across the state.
MOA NW Consortia bi-monthly
conference calls, technical
assistance support, and annual
training conference. Participated
in the national training at the
MOA Coordinators’ Conference.

Rebecca Wallace

Career and Technical Education

Oversees the work of the MOA




Executive Director

Program Supervisor. Primary
contact in working with OSPI’s
oversight agency, the Workforce
Training Board. Primary contact in
working with the State Board for
Community and Technical
Colleges with the Perkins team.

Samantha L. Sanders

Career and Technical Education
Assistant Director

Assisted with four MOA Civil
Rights onsite reviews and helped
submit input to streamline the
MOA process.

Doug Meyer Career and Technical Education Assisted with three MOA Civil
Program Supervisor Rights onsite reviews.
Jill Pilbro Career and Technical Education Prepared MOA travel request
Administrative Support documentation. Reviewed and
edited MOA Exit Reports, Letters
of Findings, and Voluntary
Compliance Plans.
Greg Beck EDS Application Development Writes the business rules and

Director

extracts the pertinent data
required as part of the approved
MOA Targeting Plan in order to
select subrecipients for review.

Sarah Albertson

Managing Attorney, Equity and
Civil Rights

Consultant on Civil Rights
technical assistance findings.

Timothy McNeely

Director, Consolidated Program
Review (CPR) & Rural Education

Worked with IT to begin the
process of adding MOA into the
EDS Program Monitor Tool.

General Resource Description: The resources used for the Methods of Administration are used for, but
not limited to: data analysis, selection of subrecipients for onsite reviews, technical assistance to
subrecipients and coworkers, policy reviews, onsite compliance reviews, professional development
trainings, exit reports, letters of findings, voluntary compliance plan development and review,
monitoring of subrecipients, closing out the monitoring of subrecipients, working with IT to develop an
MOA electronic tool for onsite reviews and monitoring, participation and in MOA NW Consortia
trainings, and the participation in the national training at the MOA Coordinators’ Conferences.

2019-2020 School Year

Staff Name

Staff Role

Outcome

Deifi Stolz

Methods of Administration
Program Supervisor

Data review and subrecipient
selection. Conducted onsite
reviews, prepared Exit Reports,
Letters of Findings, and reviewed
and approved Voluntary
Compliance Plans in collaboration
with subrecipients. Monitored
subrecipients and helped them to




come into compliance. Submitted
Monitoring Letters of Closures to
subrecipients. Streamlined the
MOA checklist, piloted three
MOA subrecipients to upload
documentation into the
Consolidated Program Monitor
Tool. Collaborated with OCR
regarding case-by-case basis
technical assistance and guidance
to subrecipients. Served as
agency and department contact
for questions related to equity
and access for CTE programs for
schools and skill centers across
the state.

MOA NW Consortia bi-monthly
conference calls, technical
assistance support, and annual
training conference. Participated
in the Virtual Annual MOA
Training Coordinators’
Conference.

Rebecca Wallace

Career and Technical Education
Executive Director

Oversees the work of the MOA
Program Supervisor. Primary
contact in working with OSPI’s
oversight agency, the Workforce
Training Board. Primary contact in
working with the State Board for
Community and Technical
Colleges with the Perkins team.

Clarisse Leong

Career and Technical Education
Operations Manager

Oversees the work of the MOA
Program Supervisor.

Teri Lee Career and Technical Education Prepared MOA travel request
Administrative Support documentation. Reviewed and

edited Letters of Findings and

Monitoring Letters of Closure.

Greg Beck EDS Application Development Writes the business rules and

Director

extracts the pertinent data
required as part of the approved
MOA Targeting Plan in order to
select subrecipients for review.

Sarah Albertson

Managing Attorney, Equity and
Civil Rights

Consultant on Civil Rights
technical assistance findings.

Timothy McNeely

Director, Consolidated Program

Worked with IT to add MOA into




Review (CPR) & Rural Education the EDS Program Monitor Tool
with an approved MOA Civil
Rights checklist and three pilot
schools, two districts and one skill
center.

General Resource Description: The resources used for the Methods of Administration are used for, but
not limited to: data analysis, selection of subrecipients for onsite reviews, technical assistance to
subrecipients and coworkers, policy reviews, onsite compliance reviews, professional development
trainings, exit reports, letters of findings, voluntary compliance plan development and review,
monitoring of subrecipients, closing out the monitoring of subrecipients, streamlining the MOA
checklist, piloting three MOA subrecipients to upload documentation into the Consolidated Program
Review Program Monitor Tool, participation in MOA NW Consortia trainings, and the participation in
the national training at the MOA Coordinators’ Conferences.

Part B: State Agency’s Compliance:

Description of OSPI's compliance with Section II(A) of the Guidelines (relating to distribution of funds, admissions
and administration, approval of local entity action, and conducting state-run programs.)

On September 18, 2020, the U.S. Department of Education approved OSPI's Methods of Administration
State Plan to protect the civil rights of all CTE students consistent with the requirements of MOA to
prevent, identify, and remedy discrimination in CTE programs.

OSPI administers all federal funds in alignment with the state plan, and all state and federal
requirements including, but not limited to;
e Title VI of the Civil Rights Act of 1964 and implementing regulations (34 CFR Part 100, Appendix
B), prohibits discrimination on the basis of race, color, and national origin;
e Title IX of the Education Amendments of 1972 (34 CFR Part 106), prohibits discrimination on the
basis of sex;
e Section 504 of the Rehabilitation Act of 1973 (34 CFR Part 104), prohibits discrimination on the
basis of disability;
e Title Il of the Americans with Disabilities Act of 1990 (28 CFR Part 35), prohibits discrimination
on the basis of disability;
e Vocational Education Program Guidelines for Eliminating Discrimination and Denial of Services
on the Basis of Race, Color, National Origin, Sex and Handicap, published in the Federal Register
March 21, 1979 (Guidelines).

All recipients of federal funds attest to and assures compliance with the above federal Civil Rights
statutes and regulations.

As part of the process monitoring subrecipients through the formal processes of the Perkins
application process, the Consolidated Program Review, and program evaluations, as well as the
informal processes of providing technical assistance, OSPI ensures that CTE programs are accessible,
and unlawful discrimination does not take place. We ensure all state agency compliance requirements
are met to maintain the authority to conduct state-run programs.

Components of Monitoring
The Biennial Report reflects the subrecipients selected for review from the approved Targeting Plan by
the U.S. Department of Education Office for Civil Rights.



https://www.k12.wa.us/sites/default/files/public/careerteched/pubdocs/MOA%20State%20Plan%206.26%20FINAL.docx
https://www.k12.wa.us/sites/default/files/public/careerteched/pubdocs/MOA%20State%20Plan%206.26%20FINAL.docx

Part C: Subrecipients:

A list of subrecipients for which OSPI conducted compliance reviews.

2018-2019 School Year

Subrecipient
(District/Skill Center/Tribal School)

Method (Desk/Onsite)

Selah School District (Selah High School, Selah
Academy)

Onsite Review: January 23-25, 2019

Spokane 2 (Lewis & Clark High School, North
Central High School)

Onsite Review: February 5-7, 2019

Did not complete the review due to inclement
weather. Set up and conducted second MOA
onsite review during March 20-21, 2019

Edmonds 1 (Edmonds-Woodway High School,
Scriber High School)

Onsite Review: February 26-March 1, 2019

Enumclaw School District (Enumclaw High School,
Enumclaw Middle School, Aquatics Center,
Thunder Mountain Middle School)

Onsite Review: March 12-15, 2019

Skykomish School District (Skykomish High
School)

Onsite Review: April 11-12, 2019

Renton 2 (Renton Academy, Renton High School)

Onsite Review: April 17-19, 2019

Renton 1 (Hazen High School, Lindbergh High
School)

Onsite Review: April 24-26, 2019

Bainbridge Island School District (Bainbridge High
School, Eagle Harbor High School | Commodore
Options School, Woodard Middle School)

Onsite Review: April 29-May 2, 2019

Mansfield School District (Mansfield Junior
High/High School)

Onsite Review: May 22-23, 2019

2019-2020 School Year

Subrecipient
(District/Skill Center/Tribal School)

Method (Desk/Onsite)

Orting School District (Orting High School, Orting
Middle School)

Onsite Review: February 18-20, 2020

Pilot district selected to use the Consolidated
Program Review Monitoring Tool.

Chehalis School District (W.F. West High School)

Onsite Review: February 25-27, 2020

Pilot district selected to use the Consolidated
Program Review Monitoring Tool.

Puget Sound Skill Center

Onsite Review: Scheduled for March 10-12, 2020

Pilot skill center selected to use the Consolidated
Program Review Monitoring Tool.




March 13, 2020 — Due to COVID-19 Pandemic,
Governor Inslee and State Superintendent
Reykdal gave a directive not to travel in King and
Snohomish counties.

Reviewed what was submitted in the CPR
Program Monitor Tool to determine compliance.

Touchet School District (Touchet High School)

Onsite Review: Scheduled for March 24-26, 2020

March 13, 2020 — Due to COVID-19 Pandemic,
Governor Inslee and State Superintendent
Reykdal closed all 295 school districts for six
weeks.

In the spring of 2020, the Office of
Superintendent of Public Instruction (OSPI)
temporarily suspended all state and federal
monitoring activities through the end of the
school year, due to COVID-19 school facility
closures.

October 6, 2020 — OSPI's 2020-21 School Year
Formal Monitoring Update. Bulletin: B0O83-20
Executive Services

Meridian School District (Meridian High School)

Onsite Review: Scheduled for April 1-3, 2020

March 13, 2020 — Due to COVID-19 Pandemic,
Governor Inslee and State Superintendent
Reykdal closed all 295 school districts for six
weeks.

In the spring of 2020, OSPI temporarily
suspended all state and federal monitoring
activities through the end of the school year, due
to COVID-19 school facility closures.

October 6, 2020 — OSPI's 2020-21 School Year
Formal Monitoring Update. Bulletin: B083-20
Executive Services

Soap Lake School District (Soap Lake High School)

Onsite Review: Scheduled for April 14-16, 2020

March 13, 2020 — Due to COVID-19 Pandemic,
Governor Inslee and State Superintendent
Reykdal closed all 295 school districts for six



https://www.k12.wa.us/sites/default/files/public/bulletinsmemos/bulletins2020/B083-20.pdf
https://www.k12.wa.us/sites/default/files/public/bulletinsmemos/bulletins2020/B083-20.pdf
https://www.k12.wa.us/sites/default/files/public/bulletinsmemos/bulletins2020/B083-20.pdf
https://www.k12.wa.us/sites/default/files/public/bulletinsmemos/bulletins2020/B083-20.pdf

weeks.

In the spring of 2020, OSPI temporarily
suspended all state and federal monitoring
activities through the end of the school year, due
to COVID-19 school facility closures.

October 6, 2020 — OSPI's 2020-21 School Year
Formal Monitoring Update. Bulletin: BO83-20
Executive Services

Mary Walker School District (Mary Walker High
School)

Onsite Review: Scheduled for April 28-30, 2020

March 13, 2020 — Due to COVID-19 Pandemic,
Governor Inslee and State Superintendent
Reykdal closed all 295 school districts for six
weeks.

In the spring of 2020, OSPI temporarily
suspended all state and federal monitoring
activities through the end of the school year, due
to COVID-19 school facility closures.

October 6, 2020 — OSPI's 2020-21 School Year
Formal Monitoring Update. Bulletin: B0O83-20
Executive Services

Liberty School District (Liberty High School)

Onsite Review: Scheduled for May 12-13, 2020

March 13, 2020 — Due to COVID-19 Pandemic,
Governor Inslee and State Superintendent
Reykdal closed all 295 school districts for six
weeks.

In the spring of 2020, OSPI temporarily
suspended all state and federal monitoring
activities through the end of the school year, due
to COVID-19 school facility closures.

October 6, 2020 — OSPI's 2020-21 School Year
Formal Monitoring Update. Bulletin: B083-20
Executive Services

Washtucna School District (Washtucna High
School)

Onsite Review: Scheduled for May 20-21, 2020

March 13, 2020 — Due to COVID-19 Pandemic,
Governor Inslee and State Superintendent
Reykdal closed all 295 school districts for six
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weeks.

In the spring of 2020, OSPI temporarily
suspended all state and federal monitoring
activities through the end of the school year, due
to COVID-19 school facility closures.

October 6, 2020 — OSPI's 2020-21 School Year
Formal Monitoring Update. Bulletin: BO83-20
Executive Services

Part D: Results

Copies of any written findings or compliance plans issued. Detailed reports are included.
MOA Exit Reports

2018-2019

Selah School District

Edmonds 1

Enumclaw School District

Spokane 2

Skykomish School District
Renton 1 & 2

Bainbridge Island School District
Mansfield School District

2019-2020

Orting School District
Chehalis School District

MOA Letters of Findings
2018-2019*

The following subrecipients Letter of Findings were included in the 2016-2018 Biennial Compliance
Report Supplemental to OCR on April 12, 2019.

Stanwood-Camano School District (Stanwood High School, Lincoln Hill High School, Stanwood
Middle School)

Lopez Island School District (Lopez Island High School)
Pierce County Skill Center

2019-2020

Bethel 1 (Bethel High School, Graham-Kapowsin High School)
Bethel 2 (Spanaway Lake High School, Challenger High School)
Selah School District (Selah High School, Selah Academy)



https://www.k12.wa.us/sites/default/files/public/bulletinsmemos/bulletins2020/B083-20.pdf
https://www.k12.wa.us/sites/default/files/public/bulletinsmemos/bulletins2020/B083-20.pdf

MOA Voluntary Compliance Plans
2018-2019*

The following subrecipients Letter of Findings were included in the 2016-2018 Biennial Compliance
Report Supplemental to OCR on April 12, 2019.

e Stanwood-Camano School District (Stanwood High School, Lincoln Hill High School, Stanwood
Middle School)

e Lopez Island School District (Lopez Island High School)
e Pierce County Skill Center

2019-2020
e Bethel 1 (Bethel High School, Graham-Kapowsin High School)
e Bethel 2 (Spanaway Lake High School, Challenger High School)
e Selah School District (Selah High School, Selah Academy)

MOA Monitoring Letters of Closure
2019-2020
Issued September 25, 2020
e Centralia School District
e Chehalis School District
e East Valley (Spokane) School District
e Highline School District (Host District) for the Puget Sound Skills Center
e Liberty School District
e Lynden School District
e Mary Walker School District
e Meridian School District
¢ North Kitsap School District
e North Thurston School District
e Orting School District
e Riverside School District
e Soap Lake School District
e Toppenish School District
e Touchet School District
e Washtucna School District

Issued September 28, 2020
e Bainbridge Island School District
e Bethel School District
e Bethel School District (Host District) for the Pierce County Skills Center
e Cashmere School District




e Edmonds School District

e Enumclaw School District

e Lake Chelan School District
e Lopez Island School District
e Mansfield School District

e Renton School District

e Selah School District

e Skykomish School District

e South Kitsap School District
e Spokane School District

e Stanwood-Camano School District

Part E: Technical Assistance

Description of technical assistance services offered to subrecipients to address gaps in access and success for CTE
students in CTE programs.

Professional Development Conferences

WA-ACTE Summer Conference

Session: CPR, MOA, and Perkins

Monday, August 6, 2018

OSPI Office Hours and Staff available for technical assistance during conference

WA-ACTE Summer Conference

Session: Preparing for Your CPR or MOA Review? What You Need to Know.
Monday, August 4, 2019

OSPI Office Hours and Staff available for technical assistance during conference

WA-ACTE Summer Conference

Session: MOA Changes and Resources

Monday, August 3, 2020

OSPI Office Hours and Staff available for technical assistance during conference

MOA Civil Rights and Equal Access to CTE Technical Assistance Zoom Meetings

Tuesday, September 22, 2020
2-3 PM

Tuesday, October 20, 2020
3-4 PM

Thursday, October 22, 2020
3-4 PM

Tuesday, November 17, 2020

10



3-4 PM

Tuesday, December 8, 2020
11-12 PM

Resources Available for Technical Assistance

OSPI's CTE website: https://www.k12.wa.us/student-success/career-technical-education-cte

e CTE Resources website: https://www.k12.wa.us/student-success/career-technical-education-
cte/cte-resources

e Methods of Administration website: https://www.k12.wa.us/student-success/career-technical-
education-cte/cte-resources/methods-administration-moa-civil-rights-onsite-reviews

OSPI's Equity and Civil Rights website: https://www.k12.wa.us/policy-funding/equity-and-civil-rights

OSPI's Special Education website: https://www.k12.wa.us/student-success/special-education

Phone Calls & Emails
Respond to subrecipients who request assistance throughout the year.

Optional: Feedback to Federal Civil Rights Resources.

The following websites and webinars have been helpful in researching and obtaining information that
directly impacts MOA compliance:

U.S. Department of Education Office for Civil Rights Policy Guidance Portal website:
https://www?2.ed.gov/about/offices/list/ocr/frontpage/faqg/rr/policyguidance/index.html

U.S. Department of Education Office for Civil Rights Reading Room website:
https://www?2.ed.gov/about/offices/list/ocr/frontpage/fag/rr/policyguidance/index.html

U.S. Department of Education Office for Civil Rights Frequently Asked Questions website:
https://www?2.ed.gov/about/offices/list/ocr/fags.html

U.S. Department of Education Office for Civil Rights Reports and Resources website:
https://www?2.ed.gov/about/offices/list/ocr/reports-resources.html

Perkins Collaborative Resource Network (PCRN) MOA website:
https://cte.ed.gov/legislation/methods-of-administration

U.S. Department of Education Office for Civil Rights Outreach, Prevention, Education and Non-
discrimination (OPEN) Center is aimed at supporting schools, educators, students and families in
proactively complying with federal nondiscrimination laws. The Open Center’s role is to field questions
and to create technical assistance materials, create webinars, training materials and presentations. The

11


https://www.k12.wa.us/student-success/career-technical-education-cte
https://www.k12.wa.us/student-success/career-technical-education-cte/cte-resources
https://www.k12.wa.us/student-success/career-technical-education-cte/cte-resources
https://www.k12.wa.us/student-success/career-technical-education-cte/cte-resources/methods-administration-moa-civil-rights-onsite-reviews
https://www.k12.wa.us/student-success/career-technical-education-cte/cte-resources/methods-administration-moa-civil-rights-onsite-reviews
https://www.k12.wa.us/policy-funding/equity-and-civil-rights
https://www.k12.wa.us/student-success/special-education
https://www2.ed.gov/about/offices/list/ocr/frontpage/faq/rr/policyguidance/index.html
https://www2.ed.gov/about/offices/list/ocr/frontpage/faq/rr/policyguidance/index.html
https://www2.ed.gov/about/offices/list/ocr/faqs.html
https://www2.ed.gov/about/offices/list/ocr/reports-resources.html
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OPEN Center attorney’s focus is on proactive compliance with federal civil rights laws and offers a
dedicated team for education, prevention, and outreach. Inquiries can be sent to: OPEN@ed.gov

U.S. Department of Education Office for Civil Rights Short Webinar: How to File an OCR Complaint:
https://youtu.be/BuwVa3JJE-4

This webinar describes who can file a discrimination complaint with OCR, the four ways in which one
can file a complaint, and the type of information that must be provided in the complaint.

Other Beneficial OCR Webinars:

OCR 100: An Introduction to Federal Civil Rights Protections in Education

OCR Short Webinar on Updates to Perkins and Methods of Administration Programs

OCR Short Webinar on Sexual Violence in Public Schools

OCR Short Webinar on Online Education and Website Accessibility

Students with Disabilities and the Use of Restraint and Seclusion in K-12 Schools

12
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Part D: Results



The following subrecipients received an MOA Civil Rights onsite review and MOA Exit
Report during 2018-2019.

e Selah School District

e Edmonds 1

e Enumclaw School District

e Spokane 2

e Skykomish School District

e Renton1&?2

e Bainbridge Island School District

e Mansfield School District



Selah School District
MOA Civil Rights Onsite Review Exit Meeting Notes
January 25, 2019 | 3-4 PM

Thanked the Selah School District team for their hospitality.

| have provided Frank Reno with the following:

PwnNE

Laser Level and Door Pressure, pictures and website links

OSHA Eyewash Station Fact Sheet

2010 ADA Standards

ADA portable lab stations, ADA portable sinks, and website links

The following information is not inclusive of all the areas measured or areas that will be
addressed in the Letter of Finding.

Facilities Accessibility| Selah High School

N

10.

11.
12.

13.

Door pressure (5 pounds of pressure maximum) — Ranges from 5-15+ pounds
Unwrapped sink pipes

Eyewash stations (not a system in place for testing, no proper drainage (bucket used in
one room), emergency shower handles too high, 65 inches). They are extremely dirty.
Need to flush the lines weekly. OSHA Fact Sheet regarding Amebae.

Accessible restrooms do not have accessible signage that includes the International
Symbol for Disability. Not tactile. Does have braille.

Both Girl’s and Boy’s Locker Rooms have benches that are not accessible to the lockers.
Rows measured 22-24 inches.

Both Girl’s and Boy’s Locker Rooms have a drinking fountains that are protruding objects
(more than 4 inches from the wall) and have broken handles.

Boy’s signage indicates Room 205 and Mr. Ditter underneath. Braille. Doesn’t indicate
Boy’s Locker Room.

Boy’s Locker Room has a designated accessible stall. However, the door swings in which
makes the toilet inaccessible. No turning radius for a wheelchair.

Note: Good to see there were accessible showers in both locker rooms.

Drinking fountains are protruding objects. More than 4 inches from the wall.

Paper Towel Dispenser handles exceed the maximum reach range of 48 inches. Range
51-73 inches

Basement Staff Lounge restrooms are not accessible. Counter top is 36 inches.
Elevator gap from floor to floor varied. First floor 1 7/8 inch gap. Second floor 1 % inch
gap, Third floor 1 % gap. The maximum gap width allowable is 1 % inches.

Elevator audible not consistent floor to floor.

l1|Page



14.

15

16.

17.
18.

19.
20.
21.
22.
23.
24,

25.
26.
27.
28.
29.
30.
31.

32.

Greenhouse has accessible path of travel. There are 8 worktables that measured 34 %
inches at the bottom and 36 inches at the top. Need to have a worktable with a
maximum height of 34 inches at the top and 27 inches minimum at the bottom.

. Thor Concessions. The counter is 36 inches. There is no forward approach for wheelchair

access. The sink area appeared to be 36 inches, with proper level handles. Chris will take
pictures and measurements due to students working and serving other students.

Fixed seating in some of the classrooms (101, 102, 103, 105, 106. Need to add an
adjustable table.

Cafeteria tables do not allow for wheelchair access. The end cap, seat to seat, 26 inches.
Wrestling Room has a mat. Ground floor to mat is 2 inches. Must have transition as the
lip is too high.

Food Lab has counters that are 36 inches high.

Metals Shop and Wood Shop does not have Safety Striping on the floor.

Metal and Wood Shop need to provide tools at accessible reach range of 40-48 inches.
Metal Shop welding station, helmets, coveralls too high.

Metal Shop restrooms are not accessible.

Metal Shop has some equipment that is mobile. Currently the equipment is placed so as
to make coveralls and helmets not readily accessible.

Metal Shop equipment modifications have been made to make several areas accessible.
Wood Shop is very neat and tidy.

Library has stacks with varied measurements, 30-33 % inches.

Health Room has a restroom that is not accessible. Counter and sink 36 inches. Need to
provide a clear path of travel to the bed.

Ramp to Portables 5 & 6 has a portion of the incline slope that measured above 8.33
percent.

Parking lot in front of Portables does not have an accessible parking space or accessible
signage.

There are designated accessible parking just below the visitor parking that doesn’t meet
compliance. There are not access aisles and it was striped as such would be in traffic.
The accessible parking spaces (should be 96 inches minimum) and access aisles (60
inches) are not the correct measurements, not properly marked and do not have
accessible signage. There is also no van accessible parking space (132 inches) or signage.
This area will need to be reconfigured and restriped to include the International Symbol
for Accessibility on the pavement as well as on the ADA accessible signage.

Note: Frank initially reported on the High School parking lots. He will send the parking
lot measurements.

2|Page



Selah Academy | Date of Construction 1976 | Gym 1976 | Ramp Constructed 1976
(Frank will check to see about remodel dates and what was done)
1. The ramp at the very top measure at 9.1% slope. The maximum allowable slope incline
is 8.33%.
2. The distance from classroom the Gym restrooms is 470 feet. Must go out into the
elements. Not acceptable.
3. The Gym Women’s and Men’s restrooms are not accessible. The door width is 27 %
inches. Wall to partition is 25 inches in the Women’s Restroom.
4. Door pressure ranges from 6-16 pounds of pressure.
5. Staff restroom, located in the Preschool area, has Accessible Signage. The Unisex
Restroom is not accessible. Need to either remove the International Symbol for
Accessibility on the existing signage, or make a new sign and hang.

School District | Remodeled April 2016 | Technical Assistance Provided to Bring Into
Compliance | Frank Reno Will Take Action and Bring Into Compliance

Signage to restrooms need to have International Symbol for accessibility.

Hi | Low Drinking Fountains are a protruding object.

Main Office counter height exceeds 34 inches. Provide Hi/Low option.

Counseling Office

There are no Spanish publications available in the Counseling Office.

The Registrar was not aware of any publications being available in Spanish.
Lots of YV Tech and military brochures

College in the High School handouts, etc.

Services for EL Students
There are lots of services at the Elementary, however in the education progression, less is
provided.

Need to provide additional resources.

Need to let EL students know about CTE courses/classes as a viable option in career exploration
and to learn 21t century skills.

Reported on student focus groups.

Students feel safe. Teachers are supportive, care about them and do all they can to help them
graduate. Would like to have equal recognition for those who don’t do sports. Would like to
have Open Campus for Seniors or consider Special Days for this to happen. Brought up food and
also portion size. The grading system is confusing. Need to provide additional resources. CTE
classes and programs have benefitted the students and have provided a career pathway option
for some students. Involvement in CTSOs have provided them with 215t century skills and
leadership skills. Proud to be a part of the Selah community.
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Selah Academy is a safe place where you are accepted as you are. Mr. Coscarart is amazing! No
one sits alone. Support one another and individual journey. Get to work at own pace. Teachers
are very accommodating, respectful, caring and encourage you to be your best and to keep you
focused. Peaceful and helpful for those who have anxiety. Drug testing and services have
benefited them greatly. Access to credit summary. Several students have had a difficult life and
truly believe the school, teachers and principal have saved their lives. Life-long connections.
Would like to have a Pool Table.

Reported on some of teachers concerns. (safety, monitoring of students, grading system, need
for computers, etc.)

Betty Lopez to provide additional documentation.

Frank has asked Chris to provide pictures and measurements of the following areas:
1. Thor Concessions
2. Weight Room
3. Band Room
4. Choir Room

Administrative Finding
Annual Nondiscrimination Notification

Discussed the MOA Civil Rights Onsite Review Timeline

1. Letter of Finding (LOF) will be sent to district.

2. District has 90 days to submit a Voluntary Compliance Plan (VCP). | will send VCP
template. Need to indicate who is responsible for each finding. Need to indicate month
and year for each finding. The maximum timeframe for corrective action items is two
years. District to show due diligence. | asked that | be a part of the draft process in order
to come to agreement within timeframe.

3. Once VCP is signed and dated by Superintendent, then begins the Monitoring Phase.
Submission of photographic evidence and documentation.

4. Itis a partnership. Please email or call with questions. I’'m here to assist throughout the
process.

Deifi Stolz

Program Supervisor

Methods of Administration

Office of Superintendent of Public Instruction
PO Box 47200

Olympia, WA 98504-7200
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Edmonds School District
MOA Civil Rights Onsite Review Exit Meeting Notes
March 1, 2019 | 4-5 PM

Thanked the team for their hospitality.

| have will provide Matt Finch and Mark Madison with the following:

i wN e

Laser Level and Door Pressure, pictures and website links

OSHA Eyewash Station Fact Sheet

2010 ADA Standards

ADA portable lab stations, ADA portable sinks, and website links
Protruding Objects, examples and measurements

The following information is not inclusive of everything observed or noted:

Administrative

1.
2.

The Annual Nondiscrimination Statement has not been done.
Comprehensive Nondiscrimination Statement. There is inconsistency with what is
published and disseminated.

The following information is not inclusive of all the areas measured or areas that will be
addressed in the Letter of Finding.

Facilities Accessibility| Edmonds-Woodway High School

o

Main Parking Lot has 21 spaces. Four are accessible. None of which are designated as
van accessible. The accessible aisles: AAl is 46 inches and AA2 is 47 inches. Accessible
Aisles are to be 60 inches wide minimum.

Main Parking Lot accessible signage is too low. Ranges 49 bottom to 67 top of the sign.
From the ground floor to the bottom of the sign is a minimum of 60 inches.

The west side of the north end entrance has a lift in the sidewalk from the curb cut
ranging from 1-1/2 inches. There is a second area of the sidewalk that has a lift of %
inches.

Staff and Student Parking Lot has accessible signage is too low. Ranges 49 bottom to 68
% inches top of the sign. From the ground floor to the bottom of the sign is a minimum
of 60 inches.

Main Entrance doors have a key fab setup on the left and the automatic door opener on
the right. Time: 23 seconds open to close.

Health Room in the Main Office has braille and tactile signage covered by storage
cabinet.

Door pressure (5 pounds of pressure maximum) — Ranges from 5-20+ pounds.

Water fountain pressures 3-10 pounds of pressure.

Coat hooks ranges 43-58+ inches.
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10.

11.

12.

13.

14.

15.
16.

17.

18.
19.

20.

21.

22.

23.

24,

25.

Eyewash stations (not a system in place for testing, no proper drainage (bucket used in
one room), emergency shower handles too high, 65 inches). They are extremely dirty.
Need to flush the lines weekly. OSHA Fact Sheet regarding Amebae.

A few of the accessible restrooms do not have accessible signage that includes the
International Symbol for Disability. Both Girl’'s and Boy’s Locker Rooms have benches
that are not accessible to the lockers.

Rows measured 22-24 inches.

The Women'’s Locker Room restrooms have latches that are missing; Accessible stall and
2 other stalls.

Both Girl’s and Boy’s Locker Rooms have a drinking fountains that are protruding objects
(more than 4 inches from the wall).

Boy’s Locker Room has a designated accessible shower. There is no privacy shower
curtain. Being used for scale and clothes.

Note: Good to see there were accessible showers in both locker rooms.

Drinking fountains are protruding objects. More than 4 inches from the wall.

Paper Towel Dispenser handles exceed the maximum reach range of 48 inches. Range
51-73 inches

Student Store has a register counter of 41-43 inches. There is no forward approach for
wheelchair access. There is a lower counter measuring 32-33 % inches, with a 19 inch
width underneath that is too narrow. The reach range is 40-48 inches and the only items
in that reach range are the Gold Fish on the chips and snacks racks.

Classroom table aisle configuration ranges: 18-32 inches.

The Great Hall tables (round and rectangular) do not allow for wheelchair access. The
benches do not have ADA accessible cutouts for wheelchairs.

Wrestling Room has a mat. Ground floor to mat is 1 1/2 inches. Must have transition, as
the lip is too high.

There are adjustable tables in most of the rooms. However, the range is 26-28 inches at
the bottom to 28-30 at the top.

The Theater has two areas on the sides, in the main paths of travel to seating up stairs.
One side has a cabinet and two chairs (remove to allow more access). The other side has
room for one wheelchair and companion seating.

There is railing at the stage entrance by stair and the sliding wall with a clearance of 25
inches.

Chef School has counters that are 36 inches high. There is no forward approach. 60
inches to the microwave handles. There are working prep tables at 35 % at the top. They
are on wheels (5 inches).

Library has a Search Area with three stations with counter heights of 36 inches.

Counseling and Career Center

1.
2.

The Career Center does not have any publication other than English.
The Counseling Center had a couple of publications in Spanish.
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Edmonds-Woodway High School Interviewee Comments

Lo NOUEWNE
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11.

12.
13.

14.

15.
16.

17.

18.
19.

20.
21.
22.
23.
24,
25.
26.
27.
28.
29.
30.
31.
32.

33

Safety of teachers and students

School should have been in lock down last year, but wasn’t

Need of additional monitoring of students

Would like more opportunity to interact with students vs. paperwork

Grading system can be difficult

Need for computers

Recommend having a mandatory, introduction to computers class for all students.
Consider enforcing a stricter cell phone policy.

Skyward is only available in English.

. Would like to have opportunities to train families on how to access Skyward on multiple

occasions.

Need to include Free and Reduced form in welcome and registration packet to avoid
stigma.

Offer more classes for EL students besides offering three classes of PE during the day.
There is push back for EL students who would like to take Computer Sciences classes or
Robotics

Do not have appropriate level of math for EL students. Algebra is the lowest level of
math offered and students flounder.

Communication breakdown from the district to school buildings and staff.

Building staff will make recommendations and then asked to do the research and give
back to district. Would like division of labor, support and resources.

Not aware of who is specifically responsible to take care of civil rights complaints at the
building level. Not clear about what the district does.

There are not many IB students in CTE classes. Changes the dynamic.

Student CTSO involvement provides leadership opportunities. Regional, state and
national competitions. Great experience and learn life-long skills.

Students able to drop classes at any time in order to participate in E-Learning.
E-Learning is a mystery.

Receive 504 and IEP information in a timely manner. Skyward is helpful tool as well.
Teachers are proactive with 504 and IEP students.

Have many students with lots of needs. Additional para support would be helpful.
Use Google translate for students who do not speak English.

Appreciate bringing ideas to the table.

Collaborative teaming with teachers.

Great community.

Feel very supportive through CTE.

Able to talk with administrators.

Consistently looking at how to make things better.

Keeping the students in mind with systemic change.

. Cultural Literacy and Competency is ongoing.
34,

Building on Equity and Diversity.
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Student Focus Group at Edmonds-Woodway High School

Comments:

e Students feel welcomed and safe

e Inclusiveness

e Teachers are approachable

e Teachers don’t give up on students.

e Teachers set you up for success.

e Teachers are supportive, care about them and do all they can to help them graduate.

e Appreciate teachers making time for students after school

e Would like to have equal recognition for those who don’t do sports.

e Teachers are respectful. Trust.

e Counselors are more involved with the students. Freshman commented: “l thought |
was in trouble when asked to see the counselor, but was asked how things were going
for me?”

e Drop off bus used for swimmers. Can get you there but have to find a way home.

e Elitist mentality between IB over Running Start students

e Not sure of HIB process or where to find policies.

e School spirit and school pride tends to drop off significantly after Homecoming

e Racial and homophobic slurs said and heard in the hallways

e Overwhelming to have 30 students in English class

e People from other countries find it difficult to get to know others

e Not equal representation of sports. Football and basketball receive full recognition,
publicity, announcements, transportation. Not so for golf, wrestling, swimming, etc.

e Open Campus for those students in good standing and with parent permission

e Proud of the music program.

e Lots of clubs

e Community support

e Different groups are represented well: BSU, Rainbow Warriors

e Enjoy new progressive class of Senior History: Ethic Studies

Things they would like to see changed:
e Include EL students in all activities
e Smaller class sizes
e Have additional opportunities to share about the various clubs
e Increase school pride and school spirit
e Have broader activities during Spirit Week, etc.
e Transportation for all sports
e Give attention other sports besides football and basketball
e Advisory. Inconsistent from one advisory class period to another with passes.
e Have access to doors being open when returning from lunch instead of having to walk
all the way around to the front of the building
e Girls locker rooms have the locks removed, except for one
e During lunch, have more than the F restrooms open.
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Facilities Accessibility| Scriber Lake High School

10.
11.
12.
13.
14.
15.
16.
17.

18.

19

Scribe
1.

o vk w

10.
11.
12.

Staff Parking lot has accessible signage 53 % at the bottom and 71 % at the top. Needs to
be a minimum of 60 inches at the bottom of the sign.

The distance to travel from the VOICE assessable parking space to the Main office is 484
feet.

Main Office area only has one Staff Restroom that is also used for transgender students.
Paper towel dispensers 52 inches.

Registrar Counter is 43 inches high.

Building H Entrance. Automatic Door Opener not working.

Culinary. There is no forward approach. Paper towel handle 54 inches. Soap Dispenser
54 inches.

The distance from classroom the Gym restrooms is 470 feet. Must go out into the
elements. Not acceptable.

The parking lot striping of not accurate.

The Boys and Girls Locker Rooms are being used for storage.

Girls Locker Room has a piano that could be used for the students.

The Boys Locker Room has Carpentry equipment that can be used for students.

Weight room has a 1-1 % lip.

There is an accessible Greenhouse that isn’t being used. Work Adjustment program.
Students are dropped off at the bottom of the hill and need to climb 126 stairs.

The school is the furthest SW corner away from district services.

Students provided Intercity bus passes. It takes students one to two hours to get to
school.

Access to the auditorium is limited to one hour Monday through Thursday.

. The gymnasium is shared with Edmonds Heights. Use of half the gym.

r Lake High School Interviewee Comments

Scriber Lake High School was moved to this location, was an old high school, and
supposed to be a transition site for two years. Scriber Lake High School has been at this
site for 14 years.

Big barriers are lack of district transportation, student attendance, safety, adequate
mental health services, resources, updated textbooks, hands-on course offerings.
Students have severe skill deficit in reading, writing and math.

Students are referred here often from neighboring districts through variance waiver.
Concerns about heat or lack of in the buildings.

In the Main Office area, there is only one bathroom for all staff. Used also for
transgender students.

LSHS is an intervention school due to students being extremely credit deficient.
However, the district considers it a comprehensive high school.

LSHS has the Intensive Life Skills Program with the least safe facility in the district.
Saturation of students with IEPs. Difficult. Would like to attract a broader spectrum of
learners.

Counting credits correctly.

Offer very few electives. Would like to have CTE hands-on learning opportunities.
Have offered, on occasion, offer Mini Courses (1 week intensive: Cheese-making,
Robotics, Sewing).

5|Page



13.

14.
15.

16.
17.
18.
19.
20.

21.

22.

23.
24.

25.
26.

Great having a Student Support Advocate. Would like to keep after finally receiving one
after requesting for several years.

No consistency with behavior or discipline for students. Behavior team in place.

STEP program is only a partial day. All students should have access to a full day of
classes. Have to refer students.

Delighted CTE Chef is offered this year, but only for two quarters.

There is a CTE teacher who is willing to assist students with CTE classes.

Boys Locker Room has CTE equipment being stored and not used.

Girls Locker Room has a working piano being stored by the restrooms.

Not putting every student who qualifies for SPED in classes they qualify for with IEPs. 45
students qualified for math. There is only one SPED math class available and the
maximum enrollment is 22 students.

Need for paras to assist with students vs. breaking teachers and other paras with breaks
in order to allow for time in order to get ready to go to worksite with students.

Life Skills students find it difficult to get into elective classes. They end up auditing the
class for experience.

Students would greatly benefit from standing up, move to stations and doing projects.
Students have many struggles and staff are fully engaged with them offering support,
coping mechanisms and tools.

Able to work with at risk youth, encourage them, and eventually get them to graduate.
OSPI provides graduation support

Student Focus Group at Scriber Lake High School

Comments:

Great teachers who are very supportive and respectful
Teachers really care and want you to succeed

Teachers help students with strengths, talents and abilities
1:1 opportunities with teachers

Small classes

Great opportunity to restart and get ahead

Librarian is very friendly and nice

Staff work quickly to resolved issues

Have very limited electives (2 Art, 1 Chef)

No music

No sports

Have to walk outside of the building to get to different classes
Have to take Intercity transit, 1-2 hours to get to SLHS

Things they would like to see changed:

School transportation provided

Additional electives

Opportunity to have hands-on learning experiences.

Chef’s Class for more than one offering. Share with the younger children.
Able to use greenhouse
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e Additional Science offerings. Could do so much more. Currently, one teacher.
Furthermore, the Arts Room is in the Science Room.

e Permanent math teacher. Changes every quarter.

e More Arts: Music, Instruments, Piano

e Language classes offered

e Use of the field beyond running two laps and back into the building

e Sports offered

e Workout Club

e Student Store

e Foosball Table

Counseling and Career Center
1. Career Center only has publications in English.

Services to EL Students

EL Director: Would like to meet with Mark Madison discuss additional access opportunities to
CTE course offerings beyond Chef and Carpentry.

Discussed the MOA Civil Rights Onsite Review Timeline

1. Letter of Finding (LOF) will be sent to district.

2. District has 90 days to submit a Voluntary Compliance Plan (VCP). | will send VCP
template. Need to indicate who is responsible for each finding. Need to indicate month
and year for each finding. The maximum timeframe for corrective action items is two
years. District to show due diligence. | asked that | be a part of the draft process in order
to come to agreement within timeframe.

3. Once VCP is signed and dated by Superintendent, then begins the Monitoring Phase.
Submission of photographic evidence and documentation.

4. Itis a partnership. Please email or call with questions. | am here to assist throughout the
process.

Deifi Stolz

Program Supervisor

Methods of Administration

Office of Superintendent of Public Instruction
PO Box 47200

Olympia, WA 98504-7200
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Enumclaw School District
MOA Civil Rights Onsite Review Exit Meeting Notes
March 15, 2019 | 3-4 PM

Thanked the team for their hospitality.
| will provide Mike Nelson, Kim Herd, and Pete French with the following:

Laser Level and Door Pressure, pictures and website links

OSHA Eyewash Station Fact Sheet

2010 ADA Standards

ADA portable lab stations, ADA portable sinks, and website links
Protruding Objects, examples and measurements

i wN e

| also mentioned after a conversation with Mike, that | spoke with Rebecca Wallace,
Washington State’s CTE Executive Director, about asking OSPI leadership to share at
superintendent’s meetings and other meetings regarding the purpose of MOA Civil Rights
onsite reviews, the process, standards that apply, and that districts could be notified of being
selected depending on the selection criteria.

The following information is not inclusive of everything observed or noted but will provide
insights.

Administrative
1. The Annual Nondiscrimination Statement was not been submitted to the community
and placed on the district’s website this school year or in previous years.

The following information is not inclusive of all the areas measured or areas that will be
addressed in the Letter of Finding.

Facilities Accessibility| Enumclaw High School

1. Main Parking Lot has six parking spaces indicated as accessible. One of the accessible
aisles measured 48 inches. Access aisles are to be 60 inches wide minimum.

2. Main Parking Lot accessible signage is too low. Ranges 43 inches at the bottom of the
sign to 64 3/4 inches to the top of the sign. From the ground floor to the bottom of the
sign is @ minimum of 60 inches. One sign is missing by the North Commons entry.

3. South Student Parking Lot accessible signage is too low. Ranges 41 3/4 inches at the

bottom of the sign to 59 3/4 inches to the top of the sign.

Door pressure exceeds 5 pounds of pressure maximum — Ranges from 5-18 pounds.

Drinking fountains indicate 5-10 pounds of pressure.

Drinking fountain arcs measure 2-8 % pounds of pressure.

Eyewash stations (not a system in place for testing). Need to flush the lines weekly.

OSHA Fact Sheet regarding Amebae.

No v s
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10.
11.
12.
13.

14.

15.

16.

17.

18.
19.

20.
21.
22.

23.

24.
25.
26.

27.
28.
29.
30.
31.

32.

33.

Room 256 eyewash station spout is not opening all the way. No testing tag.
Woodshop reach ranges for tools 48-55 inches.

Emergency Shower handle height measured 67 inches in Auto Shop.

Auto Shop classroom aisle configuration of 25 to 27 1/8 inches in width.

Safety striping is faded or very faint in the Auto Shop.

First Aid Kit is a protruding object (more than 4 inches from the wall) and measured 71
inches to the latch in the Auto Shop.

Some classroom desk or workstation aisle configurations ranges 16, 19 %, 22, 25, 29, 31,
49 1/2 inches.

Classrooms counter top height of 36 inches. No forward approach.

No forward approach in Culinary to student workstations. Floor ground to pipe
measured 19 % inches. Knee clearance minimum of 27 inches with a maximum counter
height of 34 inches.

Culinary: Utensils height 62 inches, spices height 55 % inches, bread boards height 77
inches, apron hooks height 62 inches

Dishwasher area height ranges 34 % to 37 % inches. No forward approach.

Wash, Rinse, Sanitize area top counter height of 38 inches with a bar at the bottom
measurement of 8 % inches. No forward approach.

Paper towel dispenser height ranges 50 % to 56 inches.

Soap dispenser height ranges 49 7 to 51 inches.

Room 67M has a fire extinguisher that is a protruding object. Measured 33 inches to the
bottom and 6 % inches from the wall.

Mirror measured 47 % inches from the floor in 1071 Men’s Restroom, 42 inches in the
Gym Locker Room. Exceeds the maximum height of 40 inches from the floor

Coat hooks ranges 43-68 1/2 inches.

North Portables 1 & 2 has a ramp incline of 7.4 percent to 8.4 percent.

Performing Arts Center (PAC) has an AED that is a protruding object. Measured 45
inches from the ground floor and 8 inches from the wall.

PAC Women’s Restroom ambulatory door does not have a handle on the outside.

PAC two light stations are not accessible.

PAC sound booth is not accessible.

PAC has accessible seating. Provide International Symbol for Accessibility.

Buzzy’s Coffee Shop espresso machine reach ranges from lever of 46 % inches, touch
pad of 53 inches to 59 % to top of machine.

The Hive Student Store has counter tops ranging from 36 inches to 42 inches. No
forward approach.

Commons has rectangular and octagon tables that are not accessible.

Note: Great to see in the courtyard tables that are accessible. Greenhouse is accessible, nice
concrete paths of travel on inside.

Aquatics Center

1.

2.

There are designated parking stalls. None of which are designated as ADA accessible
parking.

Door pressure inside areas exceeds 5 pounds of pressure maximum. Ranges from 7-15
pounds.
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Drinking fountains water pressure was at 14 pounds (exceeds 5 pounds of pressure).
Towel and clothing hooks measured 51-63 % inches. Reach range is 40-48 inches
maximum.

No accessible stall in the Men’s Locker Room. No turning radius. Measured 66 inches by
36 inches. At door opening, a huge dip and drain noted.

Public Men’s and Women’s Restroom are not accessible. Door widths measured 27
inches. Remove assessable signage.

Spectator area is not accessible due to stairs. Participants view on pool deck.

Note: The Portable Aquatic Lift (PAL) was clean and in good working order. Maximum lift of 350
pounds. Available at all times when open.

Note: The Aquatics Manager indicated the decking, pool liner, door openers, drinking fountains
are being replaced.

Enumclaw Administration and High School Interviewee Comments

1.
2.

E

Electives Fair and Hornet Day is very well attended.

Career Center is in the middle of the new building purposefully. Opening the student’s
eyes to possibilities.

CTE Month: Partner with Community Group through the Enumclaw Expo in February

TV screens used to highlight CTE programs and course offerings.

CTE teachers and students partner, i.e., Woodshop (build tiny home) and Welding (build
trailer to transport)

Construction class will build a tiny house and involve the middles school and elementary
students. 8% grade students teach math to the 5% grade students.

Welding and Floral will swap students. Good way to obtain Art credit.

Master Schedule is based on student requests

Electives translates into careers

. Counselors help with course planning

. Students select electives in order of priority

. Students are encouraged to challenge themselves with classes

. Seniors get everything they need in order to graduate

. The computer does the scheduling once class selections have been submitted

. SPED hand schedules everyone

. Paras meet the needs of IEP students. There is a cap of 7-8 maximum in a class.
. 6™ period has a high percentage of SPED students

. Fortunate to have Officer Reeves

. There is a white privilege perspective

. All staff received Culturally Responsive Training

. Great having a Cultural Support Specialist

. PSAT is paid by the district. 10t graders take during the school day.

. Due to construction lost testing site. SAT is offered to students on Saturdays.

. We lost the alternative school which created a huge impact. It was very successful There

is a student population that just can’t come here. Afternoon and evening classes.
Transportation provided. We are not a one-size fit all and need it back. Miss it every day.

3|Page



25.
26.
27.

28.
29.
30.
31.
. ACEs and Resiliency Training
33.
34,
35.
36.
37.
38.
39.
40.
41.
42.
43.
44,

32

45.
46.
47.
48.
49.

50.
51.
52.
53.
54.
55.
56.
57.
58.
59.
60.
61.

Hornet Alternative Learning; Start own in-house program. Helped a ton of kids.

Drug and Alcohol specialist needed here.

Parent and pregnant teens stay and help them to graduate. Adjusted schedule. Through
district they get their own nurse. Prenatal, exercising, postnatal care. Receive car seats.
Don’t drop out. Good support system. Tree House.

Very supportive community.

Love working here!

Providing Equity Training with students and staff

Paras are receiving direct instruction. More inclusion and a part of the team. Go to PLC.

Very supportive of LGBQT

Some recognition of Unconscious Bias is out there. Trying to broaden perspective.
Dream bigger than that.

Science is offered through interest based.

Receive 504 and IEP information in a timely manner. Skyward is helpful tool as well.
Teachers are proactive with 504 and |IEP students.

EL needs are only known through Skyward.

Have to figure it out. EL students don’t want to bring attention to themselves.
Language barrier for EL students. Look for another student in class who can translate.
Little to no support in Science.

Need more paras, especially 6 period. Starting with one and another class needed it.
Science: 6™ period needs paras. Paras are overworked. Some are assigned to two
students who are split between two different classes. There is a student who cannot be
by them self so the other student is not receiving support.

Para support is not consistent.

Things happen outside of the classroom. Hallways. Social media.

Assessment, Feedback and Technology.

Clear focus for years. Stable.

Goal is to give each class the same message. Science and Ag not getting the same
message.

Able to try new things and experiment. It is okay to fail.

SPED students are active in welding, construction and Buzzy’s

Most kids take CTE as an elective. Career pathways are more difficult
Apprenticeships and trades for kids.

Try to have electives fair to interest and attract kids and parents.

Broadening of CTE opportunities and CTSOs. DECA, FBLA, FFA, FCCLA and SkillsUSA, etc.
Theory of Action: Lends itself perfectly to CTE.

Ongoing system improvement. Seeking input from teams.

Training on IEPs with SPED staff.

Intervention teams.

Purchased software system called Home Room to track data.

Strong leadership program
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Most proud of:

1.

O NV A WN

10.
11.
12.
13.
14.
15.
16.
17.
18.
19.
20.
21.
22.
23.
24,
25.
26.
27.
28.
29.
30.
31.
32.
33.
34.
35.
36.
37.
38.
39.
40.
41.
42.

Friendly, welcoming and caring place

Good connections between students and teachers

Teacher relationships with one another

Great community

Still a single high school in the community, which helps to retain staff and teachers.
Nice to teach here

Safe place

The Muckelshoot Tribe has invested in the new building. Cultural artwork will be placed
inside.

Resource Officer is mentoring EL student. Both excited.

Career and College Representative in the center of the school.
Drama department leads the way to inclusion.

SPED students now deliver the mail. Interactions with others is the highlight of their day.
Robotics 8 last year. 30 students this year.

DECA: Students go to state every year.

Several ways to communicate: Facebook, Social Media, Instagram.
Cultural Support Program

Art night. Students celebrated.

Like the feeling of trust with administration

Not a top down place.

Strategic Plan. Theory of Action

Authentic Learning

Teachers able to take risks in the interest of student learning.
Awesome students!

Love teacher community!

People really care.

Relationships comes before data.

Culture is very important here.

Be kind.

The community is supportive of education.

Community is willing to invest and be partners

Cabinet works really well together. Lifelong learners. Feel supported.
Fresh thinking is a good thing.

Right to Response Training for over 60 staff members

STAR Training

The care that each staff member has for each student.

Know each student personally. Help them see possibilities.
Relationships with unions

Instructional improvement

Building empathy with staff to support students

Staff to be the best learners for their students.

Kids who are kind and caring and pride for their learning.

Personal values match the values of the school district
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43.

44.
45.

46.

47.
48.

Do a lot to celebrate for the sports teams. Have parades. Send offs for all sports who go
to state.

Honor athletes who have good GPA. Recognized at School Board.

Huge POW WOW and huge fiesta in the spring. Invite tribal dancers from all over and
students participate.

Fortunate to have a leader who is at thoughtful, caring, and has a clear vision for staff
and students.

There are clear expectations on how to treat people and kids.

Amazing place to work!

Greatest challenges:

1.

NowukwnN

The needs of the whole child

Mental illness issues

Understanding how adverse childhood experiences impacts learning.
Getting kids out of the community.

Biggest small town. Self-imposed.

Element: Keep Enumclaw small.

A lot of poverty and cultural aspects.

Things they would like to see changed:

1.
2.
3.

o

10.
11.
12.
13.

14.
15.

16.

Paras needs and providing more support to them.

1:1 for the paras to get a chrome books.

Would like to see more inclusion with Hispanic population. They tend to sit together,
sense of community.

Would like to have more translation services for EL students in the classroom.

Help with language barrier in the class. They feel the pressure.

Paras work really hard. Inclusion of all kids. Too big of caseload. Need more people.
Personally invest in every student as individuals.

Communication in AG building. Not on the bell or intercom system. Hard for us now.
Feeling disconnected.

Drug and Alcohol specialist needed.

Alternative High School for at risk students and those who have left school and need an
opportunity to obtain credit recovery, find a place that can help them be successful, and
graduate by the time they are 21 years old.

Need alternative high school that is off site. Own mascot, building, community,
graduation.

More flexibility with the needs of kids. Credits, classroom vs. online, and school day as
to flexible start and end times.

Authentic Learning.

Need for air conditioning in room 1005. Not working.

Cell phones

Students, teachers, staff, parents are made aware of policies and grievance procedures
in handbooks, in the classrooms, and on the website.

Testing requirements.
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17. Offer CTE pathways in High Demand areas, i.e. Health Services.
18. Make available career inventory links to possible careers and have a list of specific

classes to help students.

19. More tools in place to help kids navigate the system.
20. Help build student’s character and skills to be contributing citizens.

Student Focus Group at Enumclaw High School
Comments:

Welcoming place

Teachers are nice

Teachers could be helpful. Some of them don’t connect with student

Some teachers are strict and they will not repeat instructions. Get frustrated easily with
students.

Teachers make people feel comfortable

Teachers are really helpful

The climate of the school has grown.

Random gossip happens.

Witnessed bullying and tried to stop it.

There is always something going on with social media

Issues are resolved that come up.

Lots of pride for a small school

Lots of school spirit

DECA and FFA are not being advertised well

Great bonding opportunities with CTSOs

DECA members compete regionally and then some are eligible to compete at state.
Some members are able to attend Fall Leadership Conference through fundraising.
If not involved in sport, considered an outcast

Closed campus except for all seniors and some juniors with privileges

Computers are 10 years old and keep crashing. Running on Windows 7

Students are proud of:

Welcoming to new people

Drama

Choir

Anything art related

Good selection of sports

Sports teams: golf, basketball, volleyball, tennis, track, wrestling, football, gymnastics,
water polo, swimming, lacrosse

Leadership team works really hard for the students: assemblies
People come together to help one another

Opportunities for extra help with math

Easy to connect

The new building
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Things they would like to see changed:

New computers with the latest version of Microsoft Office

Additional foreign exchange opportunities for students beyond going to Germany. Had
to do a lot of own research in order to now be able to go to Japan.

Focus on learning vs. grades

Purchase new cameras

Food options. Moldy banana and hair found in lasagna.

Hang posters on walls in new building

The new building areas are very sterile

Make the announcements with enthusiasm. Tend to be boring.

Let everyone have the opportunity to play sports. Don’t make team cuts.
Try to get more people to attend sports events.

FFA and DECA to be advertised

Facilities Accessibility| Enumclaw Middle School

1.

2.
3.
4

10.
11.
12.
13.
14.

15.

Signage needed to indicate Main Entrance.

Door pressure exceeded 5 pounds of pressure maximum — Ranges from 7-22 pounds.
Fixed seating in the Woodshop classroom.

Emergency Shower handle in the Woodshop measured 69 % inches and Science
measured 64 inches. Exceeds the maximum reach range of 40-48 inches.

First Aid Kit latch height measured 64 % inches. Exceeds the maximum reach range of
40-48 inches.

Eyewash station and Emergency Shower areas have no tag to verify when last tested.
A5 SPED classroom distance to nearest accessible restroom measured 558 feet.
There is a restroom down the hall from A5 that has the International Symbol for
Accessibility and states, Reserved For Use By Disabled. It is not accessible. Remove the
signage.

A4 Room, Beginning Choir/Orchestra, has a ramp with an incline (9.3-13.2 percent) that
exceeds 8.33 percent.

In some classrooms, setup configurations had aisle widths ranging 14 % to 27 inches.
There is no forward approach to the student stations in Culinary

No adjustable tables in Culinary.

Fixed seating in B-6.

Gymnasium has bleachers with no ADA accessible areas for wheelchair access or
companion seating.

Girls and Boys Locker Rooms and other bathroom sinks have unwrapped pipes.

Note: Conversation took place with an individual about striping parking lot where there is
accessible parking in order to allow for vehicle to exit, currently blocked in, once done picking
up student at the end of the school day.

Enumclaw Middle School Interviewee Comments

1.

2.

This year staff did carousel activities. Looked at pictures of the students and talked
about the students and what they need.
Theory of Action. Have students excited about learning.
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9.

10.
11.
12.

13.

14.
15.
16.
17.
18.
19.
20.
21.
22.

23.
24,

Strong Leadership program

Data trend: Have larger than average students served with IEPs. 19-20% Not sure why.
Teachers received IEPs and 504 on paper. Some available online.

Skyward, students are coded.

Received training on Unconscious Bias

Able to provide a devise to hold the bow on the bridge for a student in order to work on
fingering with the strings.

Repainted and redid the flow of the parking lot.

Able to provide program access.

Meet student’s individual needs.

Very open campus. All doors don’t have automatic openers. Students rely on other
students to open doors.

Our model (resource model) mostly an inclusive model. Go into Gen Ed classes and
supported by paras. Co-teaching with SPED and Gen Ed teachers.

SPED teacher who goes into Gen Ed English Arts class to support the teacher.
Accommodations are done on an individual student basis.

Before and after school student support.

EL — Good teaching and instruction. Here at EMS student collaboration and talk.

A lot of peer conversation within the academic structure.

The EL teacher is here for a half-hour each day and pulls out students during SSR time.
District very supportive of CTE.

Middle school is the most crucial time to expose girls to STEM.

Have an expanding Horizons STEM Conference aimed at middle school girls. Taking 15
students this year.

There are currently no options available in CTE nontrad classes for boys

High level of rigor for classes. Grading within the rigor.

Proud of:

1.

vk wnwN

Student voice and student leadership

CTE programs. Giving the students a problem with constraints, and finding a solution.
This will help them be employable.

Amazing students!

Students making orthopedic casts. They create an orthotic, wear it and present to the
class. Peers rate and critique.

Student blogs. Teaching writing through blogging.

Project-based learning that requires lots of partner and group work.

Students are learning how to be successful.

Strong collaborative teacher group.

. Peer walk-throughs to learn from one another.

. Accommodations provided to students.

. Music is a yearlong program and those students miss out on STEM opportunities.
13.
14.
15.

Design class. Proud of the kids. 3D printing. Rigor everyday with the kids.
Kids are leaving here knowing about STEM. Progression of classes.
Robotics Club and how the program is growing.
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16.

17.
18.
19.
20.

Middle school students are connected to high school students who volunteer to help
the middle school students in robotics. This has pushed the program to new heights.
Overtime, it has now become a part of the culture of the school and district.

Added Energy and Environment to include more students.

Added Advanced Engineering, 30 kids instead of 90.

Medical Detectives and Programming offered.

Have a very nice computer lab.

Biggest challenges:

1.

2.
3.

Attendance. Students can be gone for a week and up to a month. How do you catch
students up?

Space limitations.

Figuring out how to offer more CTE course offerings.

Things they would like to see changed:

1.
2.

3.
4,

© N o

Want more offerings in order to give students more experiences.

Wish all the kids could go through the STEM program.

PLTW curriculum: Model, demonstrate, the rigor. Want Autodesk Inventor.

Have greater progression of CTE pathways at high school from what students learn at
middle school.

Love 6™ graders to be a part of it CTE course offerings. Currently, do not have the space

for it.

Get us into Flight. Currently, no place in our schedule.
Bigger workroom.

We use the hall a lot for testing.

Student Focus Group at Enumclaw Middle School
Comments:

It is a welcoming school

People are kind

It is harder to make friends if you come in from another school
Teachers are very encouraging

Teachers are intelligent

Some teachers are entertaining and make learning fun

Teachers are nice

Teachers will help you with questions

Some teachers will not repeat instructions

Some teachers are not good at clarifying

Some teachers don’t explain the assignments given

A student forgot a pencil one time and was told by the teacher, “You will not go far in
life.”

Some teachers show favoritism to students who had their older siblings
Woodshop is only offered the 6% grade students
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ASB for 6™ grade has fall and spring elections. Fill out form, the ASB team interviews and
asks questions and they choose who will be officers.

ASB for 7t grade. A video is shown in Language Arts and students vote. It is a popularity
contest.

Alpha is an elective that ASB is required to take.

Alpha students: Spirit assembly, Martin Luther King assembly. At Sunrise Elementary
teach 3™, 4™ and 5% graders about empathy.

Boys restroom was vandalized and have to use the gym restroom.

Not allowed to use the restroom during class. Sometime very difficult.

The homework assignments are not coordinated by the teachers.

Five assignments can be due in one day.

Teachers will assign homework on Friday and have it due on Monday. This amounts to
multiple assignments being due on Monday, which impacts family time and obligations.

Students are proud of:

Welcoming school

Caring music teacher

Sports teams

Teachers and students are nice

Things they would like to see changed:

They way students are able to pick electives

Offer woodshop to 7t" and 8" graders. Progressive learning.

When teachers give an assignment, it would be helpful to start in class in order to ask
guestions and receive help if needed before leaving to the next class.

Less homework assigned on Friday and due on Monday

The ability to use the restroom when need to

Facilities Accessibility| Thunder Mountain Middle Sch