
Tab 4 

Overview on Basic Food Assistance Employment & Training (BFET) and Able-Bodied 
Workers without Dependents (ABAWD) – January Meeting 

 
 
PRESENTER: Babs Roberts, CSD Director, DSHS; Shavana Howard, BFET Administrator, DSHS  
 

BOARD MEETING DATE: 1/29/2020 

BOARD MEMBER SPONSOR: Perry England DISCUSSION TIME ALLOTTED: 1.25 hours 

 
ISSUE/SITUATION: 
Concise - 1 or 2 sentences 
that get to the heart of 
the situation, problem or 
opportunity being 
addressed. 
 

THE ISSUE/OPPORTUNITY IS: 
a. The Board will receive an overview of the Basic Food Assistance 

Employment & Training (BFET) program and its role as a component of 
Washington’s workforce system; and 

b. The Board will explore emerging policy issues related to BFET and 
supplemental nutrition assistance programs (SNAP), identifying questions 
Board members would like to explore further in future meetings. 

TAP STRATEGIC 
PRIORITY: 
Which TAP strategic 
priority or priorities does 
this recommendation 
support? Can you tie to 
specific goals and 
objectives in TAP? Briefly 
describe these 
connections. If the 
connection is unclear, 
describe why this is of 
consequence to the 
Workforce Board and/or 
workforce system. 
 

SUPPORTS TAP STRATEGIC PRIORITY: 
As a combined plan partner, BFET has been an active participant in crafting the goals and 
strategic priorities within TAP. 

POTENTIAL IMPACT: 
Effect on people, 
businesses, communities. 
What is better or 
different from other 
existing strategies? 
 

IT IS SIGNIFICANT BECAUSE: 
BFET services are provided through contracted community & technical colleges and/or 
community based organizations (CBO). BFET is an important part of the state’s 
comprehensive workforce development system, helping low-income individuals, displaced 
workers, and employers reach their human potential by encouraging economic well-being 
through skill acquisition, personal responsibility and gainful employment. 

OPTIMAL NEXT STEPS: 
What do you really want 
to happen as a result of 
this discussion with the 
Workforce Board? 
 

MY IDEAL OUTCOME OF THIS DISCUSSION IS: 
The Board will identify questions they would like to explore further in future meetings. 

BACKGROUND: 
Short history of how this 

RELEVANT BACKGROUND INFORMATION: 
Through a 50% reimbursement program with 29 community-based organizations (CBOs), 
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recommendation came to 
be. What has been tried, 
to what result? What 
evidence exists to support 
this recommendation? 
 

34 community and technical colleges, and DSHS’s Office of Refugee and Immigrant 
Assistance (ORIA), the Department of Social and Health Services (DSHS) administers the 
BFET program, a partner in the Combined state plan, TAP. The program provides job 
search, job search training, self-directed job search, educational services, skills training, 
help with development of self-employment microenterprises, post-employment support 
services, and other employment and self-employment opportunities to Basic Food 
recipients not participating in the state’s TANF program. 
 
Washington’s E&T Program, called Basic Food Employment and Training (BFET) began as a 
pilot in 2005 in the White Center community. BFET provides assistance to Basic Food 
recipients on a voluntary basis to assist in employability. Eligible individuals have the ability 
to receive the following services through contracted services offered at local community 
based organizations (CBO) and community and technical colleges (CTC):    

• Adult Basic Education/English Language Acquisition including education activities 
provided to participants with low reading, writing or math skills in order to raise 
their overall employability. High School Equivalency (formerly GED), High School 
Completion, Adult Basic Education (ABE), and English Language Acquisition (ELA). 

• Case management including coaching, navigation, and referring clients to 
available community resources.  

• Job Search activities assisting participants while looking for employment. This may 
include access to job listings, email, fax, telephone or assistance in preparing 
applications and resumes.  

• Job Search Training activity is education and assistance provided to participants to 
secure employment. This may include education in a career setting, like 
Washington’s I-BEST, assistance in preparing applications, resume writing, 
interview skills, and general computer instruction related to seeking employment.  

• Support Services are ongoing supplemental assistance to assist clients during the 
transition to education and/or employment approved activities. This can include:  
transportation, child care, housing, clothing, books, educational supplies, tools, 
emergency assistance, etc. 

• Vocational Education or instruction in specific skills and abilities required in an 
occupational field. This may include occupational assessment, remedial and entry 
level job skills training, customized and institutional skill training, and upgrade 
training. 

 
Federal regulations require certain individuals receiving basic food assistance such as BFET 
to meet work requirements in order to continue receiving benefits beyond the first three 
months. These requirements affect individuals identified as ABAWDs (Able Bodied Adults 
without Dependents). In Washington, ABAWDs living in non-exempt counties must work or 
participate in work related activities if they are not working or have approved exemptions. 
 
As outlined in WAC 388-444-0030, ABAWDs are a subpopulation of Work Registrants who: 

1. Are ages 18 through 49; 
2. Not receiving any food benefits for minor children in their household; 
3. Reporting no exemptions and not identified as an exempt work registrant (more 

information under exemptions below); and 
4. Able to work and have no physical or mental disabilities, injuries, or health issues 

that prevent them from working. 
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STAKEHOLDER 
ENGAGEMENT, PROS 
AND CONS: 
Which stakeholders have 
been engaged in the 
development of this 
recommendation? What 
are the pros and cons of 
recommendation? 
According to whom 
(which stakeholder 
groups)? Are there viable 
alternatives to consider? 
 

STAKEHOLDERS HAVE PROVIDED INPUT AND THEY THINK: 
n/a 
 

FINANCIAL ANALYSIS 
AND IMPACT: 
What will it cost to enact 
this recommendation? 
What resources will be 
used? Are new resources 
required? How much? 
Where will existing or 
new resources come 
from? Are there savings 
to be gained from this 
investment? Over what 
period? Are there other 
returns on investment to 
consider? 
 

THE COST AND RESOURCE NEEDS OF THIS RECOMMENDATION ARE: 
n/a 

RECOMMENDATION AND 
NEXT STEPS: 
What specific result do 
you want from the Board? 
Is this recommendation 
for discussion or action? If 
for discussion, will action 
be required at a later 
date? What next steps are 
expected after this 
discussion? 

THE RECOMMENDATION AND/OR REQUESTED ACTION IS: 

There is no anticipated action from the Board at this time, except to direct staff and 
partners to gather follow-up information as a result of the presentation. 

 


