WASHINGTON STATE
WORKFORCE TRAINING AND EDUCATION COORDINATING BOARD
MEETING NO. 123
NOVEMBER 8, 2007
OPERATING AGENCIES’ BUDGET REQUESTS FOR THE 2008-2009 
SUPPLEMENTAL BUDGET
Background
RCW 28C.18.060(5) directs the Workforce Training and Education Coordinating Board (Workforce Board) to “… review and make recommendations to the Office of Financial Management (OFM) and the legislature on operating and capital budget requests for operating agencies of the state training system for purposes of consistency with the state comprehensive plan for workforce training and education.” In 2002, the Workforce Board adopted a set of principles, “continuous improvement” inspection questions, and a standard for priority improvements to guide that review process (see attached paper).  Legislative advocacy for recommendations made pursuant to this process depend on the items being included in the Governor’s budget proposal.
Included in this tab are the budget requests pertaining to workforce development for the Office of Superintendent of Public Instruction (OSPI) and the State Board for Community and Technical Colleges. The Employment Security Department is not submitting any workforce-related budget requests. For each agency, the tab includes a proposed motion; a staff analysis of the budget requests and recommendations; and the budget materials submitted by the agency. The staff analysis, recommendations, and proposed motions take into consideration the goals, objectives, and strategies in the 2006 edition of High Skills, High Wages: Washington’s Strategic Plan for Workforce Development.
It should be noted that OSPI’s request includes $1.25 million for an “In Demand Scholars Program” that would be administered by the Workforce Board. While Board staff recommends endorsing the budget request as consistent with HSHW, there should be discussion with OSPI as to whether the Workforce Board is the best agency to administer the program and as to the exact nature of the program.
Board Action Requested: Adoption of the recommended motions.
RECOMMENDED MOTION A – OFFICE OF SUPERINTENDENT OF PUBLIC INSTRUCTION BUDGET REQUESTS

WHEREAS, Strategy 4.1 of High Skills, High Wages: Washington’s Strategic Plan for Workforce Development calls for expanding opportunities for secondary students to take career and technical education preparation programs and career assessments; and

WHEREAS, Strategy 4.2 of High Skills, High Wages: Washington’s Strategic Plan for Workforce Development calls for boosting the academic content of career and technical education programs and recognition of academic course equivalencies; and

WHEREAS, Strategy 4.3 of the 2006 High Skills, High Wages: Washington’s Strategic Plan for Workforce Development calls for developing model statewide CTE articulation agreements that provide a program of sequenced courses and ensure all students have access to dual enrollment options; and
WHEREAS, Strategy 4.4 of High Skills, High Wages: Washington’s Strategic Plan for Workforce Development calls for expanding preapprenticeship training to prepare students for direct entry to apprenticeship programs; and


WHEREAS,  Strategy 2.1 of the 2006 High Skills, High Wages: Washington’s Strategic Plan for Workforce Development calls for increasing the number of students who complete a CTE sequence and/or course requirements for admission to a four-year college or university, or enrollment in college-level classes at a community or technical college; and


WHERAS, Objective 2 of the 2006 High Skills, High Wages: Washington’s Strategic Plan for Workforce Development is for “All students leave high school prepared for success in further education and/or work;”
NOW THEREFORE BE IT RESOLVED, That the Workforce Training and Education Coordinating Board endorse the Office of Superintendent of Public Instruction’s budget requests to enhance career and technical education programming by increasing secondary training opportunities in high demand CTE fields, for high demand scholarships, for providing CTE as an instructional delivery model, and for secondary I-Best as being consistent with its review criteria and as priorities for Board advocacy, in that they specifically implement the strategies set forth in High Skills, High Wages: Washington’s Strategic Plan for Workforce Development; and
THEREFORE BE IT FURTHER RESOLVED, That the Workforce Training and Education Coordinating Board endorse the Office of Superintendent of Public Instruction’s budget request to provide additional support for Career and Technical Student Organizations as being consistent with the Youth Goal and Objective 2 in High Skills, High Wages: Washington’s Strategic Plan for Workforce Development and the budget review criteria.
RECOMMENDED MOTION B – STATE BOARD FOR COMMUNITY AND TECHNICAL COLLEGES’ BUDGET REQUESTS

WHEREAS, The Industry Goal in 2006 High Skills, High Wages: Washington’s Strategic Plan for Workforce Development is to: “Meet the workforce needs of industry by preparing students, current workers, and dislocated workers with the skills employers need”; and

WHEREAS, The Adult Goal in 2006 High Skills, High Wages: Washington’s Strategic Plan for Workforce Development is to “Provide Washington adults (including those with barriers to education and employment) with access to lifelong education, training, and employment services”; and
WHEREAS, Strategy 12.1 of the 2006 High Skills, High Wages: Washington’s Strategic Plan for Workforce Development calls for rapidly linking dislocated workers with appropriate employment services and retraining programs; and
WHEREAS, Objective 7 of High Skills, High Wages: Washington’s Strategic Plan for Workforce Development calls for postsecondary education and training to provide opportunities for going in and out of training over the course of life-long learning;

NOW THEREFORE BE IT RESOLVED, That the Workforce Training and Education Coordinating Board endorse the State Board for Community and Technical Colleges’ budget requests for an increased funding level for the Worker Retraining Program as being consistent with its review criteria and as a priority for Board advocacy, in that it specifically implements strategies set forth in High Skills, High Wages: Washington’s Strategic Plan for Workforce Development; and
THEREFORE BE IT FURTHER RESOLVED, That the Workforce Training and Education Coordinating Board endorse the State Board for Community and Technical Colleges’ budget requests for an increased permanent funding level for replacement of instructional equipment as being consistent with the Adult Goal and Objectives in 2006 High Skills, High Wages: Washington’s Strategic Plan for Workforce Development and the budget review criteria.
AGENCY BUDGET REQUESTS:
Principles and Inspection Questions
Principles
· Be consistent with the state strategic plan for workforce development.

· Be responsive to areas of possible improvement identified in Workforce Training Results, Workforce Training: Supply, Demand, and Gaps, and other evaluative efforts that acknowledge customer needs.

· Be informed by continuous quality improvement efforts.

· Reflect long-term thinking, as well as short-term and immediate funding needs.

Continuous Improvement Inspection Questions
· How does the request relate to the agency’s strategic plan, activity inventory, and appropriate goals and performance measures?

· How were the views of business and labor customers included in developing the funding request?

· How was the information on program results used to determine funding priorities?

· How will results related to the expenditure be measured?

· How will the expenditures be integrated with current activities and/or coordinated with other agencies work?

· What is the rationale for additional resources beyond current funding level?
Priority for Board Advocacy
The Board will provide the highest level of support during the upcoming legislative session to operating agency budget requests that implement the strategies set forth in High Skills, High Wages: Washington’s Strategic Plan for Workforce Development.
Workforce Board Staff Analysis – 
Agency Budget Requests for the 2007 Legislative Session

	Office of Superintendent of Public Instruction


Analysis Summary of the Office of Superintendent of Public Instruction Workforce-Related Budget Request
The Office of Superintendent of Public Instruction (OSPI) is submitting a General Fund – State budget request to enhance career and technical education (CTE). The CTE budget package includes:

1.
Training in High Demand Occupations: Expanding secondary training for high demand occupations through grants to:
· Develop and implement “high demand” CTE programs based on regional and economic need.
· Provide middle school “high demand” CTE exploratory courses integrated with math, science, and technology.
· Provide technical assistance and start-up funding to establish secondary Centers of Excellence focused on targeted industries leading to “high demand” careers.
· Provide summer CTE funding for middle/secondary schools for all students to explore career opportunities rich in math, science, and technology using CTE as a delivery model.
· Fund pilot programs at the secondary level that link Early Learning, secondary and postsecondary child care and development programs.
2.
High Demand Scholarships

· Establish a scholarship program through the Workforce Board for students entering postsecondary high demand careers training at Community and Technical Colleges and State Apprenticeship programs.
· Recruit industry-experienced individuals to become CTE instructors through the establishment of grants through the Professional Educators Standards Board, to support training to receive teacher certification.
3.
Career and Technical Education as an Instructional Delivery Model
· Develop recommended statewide integrated academic articulation agreements for equivalency crediting, and to
· Provide professional development and guidance for the development of Advanced Placement (AP) courses to be taught through the CTE delivery model.
4.
Secondary I-BEST: Pilot programs at the secondary level that provide integrated academics, ESL, and CTE.
5.
Career and Technical Student Organizations: Expand leadership opportunities for career and technical education students.
High Skills, High Wages: Washington’s Strategic Plan for Workforce Development establishes a Youth Goal to “Ensure all Washington youth receive the education, training, and support they need for success in postsecondary education and/or work.”
The budget requests to enhance CTE through providing additional secondary training opportunities in high demand CTE fields, establishing high demand scholarships, designing CTE as an instructional delivery model, and creating secondary I-Best programs are consistent with the Youth Goal and specific strategies in the state strategic plan for workforce development and the budget review criteria, and, therefore, meet the criteria as priorities for Board advocacy during the upcoming legislative session.

The budget requests to provide additional funding support for CTE student organizations is consistent with the Youth Goal and Objective 2 set forth in the 2006 High Skills, High Wages: Washington’s Strategic Plan for Workforce Development and the budget review criteria.

Analysis of Individual Requests
Training in High Demand Occupations:

· High Demand Secondary CTE Program Start-Up Funds—$3 million to OSPI at $2,500 per FTE for one-time grants for districts to develop and implement “High Demand” CTE programs based on regional and economic needs. Examples: Health Science Careers, Running Start for the Trades, Science, Math, and Technology Careers, etc.
· Middle School High Demand CTE Exploratory Courses—$750,000 to OSPI at $1,500 per FTE for one-time start-up grants to middle school for “High Demand” CTE exploratory courses integrated with math, science, and technology.
· Centers of Excellence—$150,000 to OSPI for six grants at $25,000 each requiring partnerships with State Board of Community and Technical Colleges Centers of Excellence to provide technical assistance and start-up funding to establish secondary Centers of Excellence focused on targeted industries leading to High Demand careers.
· Middle and Secondary CTE Summer Funding—$1.6 million to OSPI for 300 FTE/3,000 students at 90 hours of instruction statewide to provide summer CTE funding for middle/secondary schools for all students to explore career opportunities rich in math, science, and technology using CTE as a delivery model.
· Early Learning Linkages—$102,980 to OSPI to provide for pilot programs at the secondary level that link Early Learning, secondary and postsecondary child care and development programs. The programs will provide opportunities to the underserved student population by the development and implementation of an online curriculum delivery model that leads to industry certification in child care.
Strategy 4.1 of the 2006 High Skills, High Wages: Washington’s Strategic Plan for Workforce Development calls for expanding opportunities for secondary students to take career and technical education preparation programs and career assessments. OSPI’s budget requests for additional secondary programming in high demand fields are a significant step forward in support of this strategy.
Strategy 4.3 of the 2006 High Skills, High Wages: Washington’s Strategic Plan for Workforce Development calls for
developing model statewide CTE articulation agreements that provide a program of sequenced courses and ensures all students have access to dual enrollment options. The budget requests for additional secondary programming in high demand fields and the secondary centers of excellence will help implement this strategy.
Strategy 4.4 of the 2006 High Skills, High Wages: Washington’s Strategic Plan for Workforce Development calls for
expanding preapprenticeship training to prepare students for direct entry to apprenticeship programs. The budget requests for additional secondary programming in high demand fields will support this strategy.
High Demand Scholarships:
· In Demand Scholars Program—$1.25 million to the Workforce Board to establish a scholarship program (500 scholarships, up to $2,500 each, renewable for a second year for a total of $5,000 per scholarship) for students entering postsecondary “High Demand” careers training at Community and Technical Colleges and state apprenticeship programs. The training must lead to a career that will pay more than $25,000 at the end of the training program.
· In Demand Instructor Certification—$100,000 to the Professional Educators Standards Board for 25 grants at $4,000 each to be used for training of industry-experienced individuals to become CTE instructors.
Strategy 2.1 of the 2006 High Skills, High Wages: Washington’s Strategic Plan for Workforce Development calls for increasing the number of students who complete a CTE sequence and/or course requirements for admission to a four-year college or university, or enrollment in college-level classes at a community or technical college. The OSPI budget request for an In-Demand Scholarship Program will further this strategy.
Strategy 4.1 of the 2006 High Skills, High Wages: Washington’s Strategic Plan for Workforce Development calls for expanding opportunities for secondary students to take career and technical education preparation programs and career assessments. The budget request for training industry-experienced individuals to become CTE instructors will help expand the capacity of CTE programs to provide these opportunities.

Career and Technical Education as an Instructional Delivery Model: $175,000 to OSPI to develop recommended statewide integrated academic articulation agreements for equivalency crediting and to provide professional development and guidance for the development of Advanced Placement courses to be taught through the CTE delivery model.
Strategy 4.2 of the 2006 High Skills, High Wages: Washington’s Strategic Plan for Workforce Development calls for boosting the academic content of career and technical education programs and recognition of academic course equivalencies. The budget request for developing integrated instructional delivery models addresses this strategy.

Secondary Integrated Basic Education Skills Training (I-BEST): $1.25 million to OSPI for 10 pilots at $125,000 each at the secondary level to provide integrated academics, ESL, and CTE (Secondary I-BEST). This will enable English language learner students to have the opportunity to choose and complete a high-quality CTE program of study while earning their Certificate of Academic Achievement. Students will be prepared for secondary options, including college or workforce entry in a technical field.
Strategy 4.1 of the 2006 High Skills, High Wages: Washington’s Strategic Plan for Workforce Development calls for expanding opportunities for secondary students to take career and technical education preparation programs and career assessments. The budget request for secondary I-Best will make these opportunities available for additional students.
Student Leadership: $103,000 to OSPI for expansion of leadership opportunities for career and technical education students. Funding was originally provided for five Career and Technical Student Organizations (CTSOs) and there are now six.
The aim of Objective 2 of the 2006 High Skills, High Wages: Washington’s Strategic Plan for Workforce Development is for, “All students to leave high school prepared for success in further education and/or work.” The OSPI budget request for expansion of student leadership funding supports this objective, although there is no specific strategy for support of CTSOs.
Recommendations

1.
It is recommended that the Workforce Board endorse the OSPI budget requests for additional secondary training opportunities in high demand CTE fields, for high demand scholarships, for providing CTE as an instructional delivery model, and for secondary I-Best as being consistent with its review criteria, and as priorities for Board advocacy in that they specifically implement strategies set forth in High Skills, High Wages: Washington’s Strategic Plan for Workforce Development.
2.
It is also recommended that the Workforce Board endorse the OSPI budget request to provide additional funding support for CTSOs as being consistent with Objective 2 in the 2006 High Skills, High Wages: Washington’s Strategic Plan for Workforce Development and the budget review criteria.

	Washington State Board for Community and Technical Colleges


Analysis Summary of the State Board for Community and Technical Colleges Workforce-Related Budget Requests
The State Board for Community and Technical Colleges (SBCTC) is submitting General Fund - State budget requests for an increased funding level for the Worker Retraining Program and an increased permanent funding level for replacement of instructional equipment.
High Skills, High Wages: Washington’s Strategic Plan for Workforce Development establishes an Adult Goal to: “Provide Washington adults (including those with barriers to education and employment) with access to lifelong education, training, and employment services.” It also establishes an Industry Goal to: “Meet the workforce needs of industry by preparing students, current workers, and dislocated workers with the skills employers need.”
The budget request for an increased funding level for the Worker Retraining Program is consistent with the Adult Goal and specific strategies in the state strategic plan for workforce development and the budget review criteria and meets the criteria as a priority for the Workforce Board advocacy during the upcoming legislative session.

The budget request for an increased permanent funding level for replacement of instructional equipment consistent with the Adult Goal and Objectives in the 2006 High Skills, High Wages: Washington’s Strategic Plan for Workforce Development and the budget review criteria.

Analysis of Individual Requests
Worker Retraining Program - SBCTC is requesting $5.7 million in permanent funding beginning in FY 2009. The Worker Retraining Program trains dislocated workers for new jobs in the economy. Since 1997, by legislative proviso, the program’s 6,200 budgeted FTEs have been funded at $4,611 each. Of this amount, $1,300 (28 percent) is dedicated to student financial aid (to bridge the time it takes for formerly employed workers to become eligible for financial aid) and $3,311 (72 percent) goes to support colleges’ instruction and other related costs. The flat funding level has gradually become inadequate for either of these purposes. CTC tuition has increased 84 percent since 1997, and legislative support for other CTC instruction has increased by 42 percent. This request will begin to address the funding gap by providing a 20 percent increase in student financial aid and in instructional support for colleges.
Strategy 12.1 of the 2006 High Skills, High Wages: Washington’s Strategic Plan for Workforce Development calls for rapidly linking dislocated workers with appropriate employment services and retraining programs.
Instructional Equipment – The SBCTC is requesting $9 million to provide students throughout the Community and Technical College system with instructional equipment that meets industry standards and with access to on-line research and reference resources.   
Objective 7 of High Skills, High Wages: Washington’s Strategic Plan for Workforce Development calls for postsecondary education and training to provide opportunities for going in and out of training over the course of life-long learning. However, there is no specific strategy for enhancing the instructional equipment in postsecondary education and training programs.

Recommendations
1.
It is recommended that the Workforce Board endorse the SBCTC budget request for an increased funding level for the Worker Retraining Program as being consistent with its review criteria and as a priority for Board advocacy in that it specifically implements a strategy set forth in the 2006 High Skills, High Wages: Washington’s Strategic Plan for Workforce Development and the Workforce System Review.
2.
It is recommended that the Workforce Board endorse the SBCTC budget requests for an increased permanent funding level for replacement of instructional equipment as being consistent with the Adult Goal and Objectives in the 2006 High Skills, High Wages: Washington’s Strategic Plan for Workforce Development and the budget review criteria.
	Comprehensive Career and Technical Education


	Agency:  
	350 Office of Superintendent of Public Instruction

	Budget Period:
	2007–2009


Short Description: 
Superintendent Bergeson requests supplemental budget appropriations to fund innovative Career and Technical Education (CTE) programs to meet the demands of the State’s economy for a changing workforce. Funds are needed to create “High Demand” CTE programs, an “In Demand” Scholars program, a recruitment and training program for industry experienced instructors, and the design of CTE as a delivery model of integrated curriculum. Funding these programs will enable students to seamlessly transition from secondary programs to post secondary education or apprenticeship programs in fields in high demand in the State.
Fiscal Detail
	Operating Expenditures
	FY 2008
	FY 2009
	Total

	High Demand CTE Programs
	001-01
	$0
	$3,750,000
	$3,750,000

	In Demand Scholars Program
	
	$0
	$1,350,000
	$1,350,000

	CTE Delivery Model
	
	$0
	$177,980
	$177,980

	Innovative Programs
	
	$0
	$3,134,980
	$3,134,980

	Student Leadership Grants
	
	$0
	$103,000
	$103,000

	Total Cost
	$0
	$8,515,960
	$8,515,960


Package Description:
The Office of Superintendent of Public Instruction (OSPI) is requesting supplemental budget appropriations for Career and Technical Education (CTE) programs to meet the needs and demands of a changing workforce as Washington State expands our global economy. Funding will enable more students to meet all high school graduation requirements and earn a Certificate of Academic Achievement (CAA) while preparing for postsecondary options, including college, apprenticeship or workforce entry into a technical field. The proposed programs will offer applied learning application, motivation, and engagement for all secondary school students, including at-risk students, with the goal of enabling them to seamlessly transition to postsecondary education or apprenticeship training programs in high demand fields.

This budget request is tied directly to the skills centers feasibility studies and the building of new skills centers across the State. Funds are requested to create “High Demand” CTE programs, the majority of which will provide education for science, technology, engineering, and math (STEM) related fields. In addition, start up funds would be allocated for the preparation of students to enter apprenticeship through “Running Start for the Trades” by bringing state of the art equipment into CTE programs. Funds are also requested for an “In Demand” Scholarship program vital for the recruitment and training of industry experienced instructors into teaching of “high demand” occupations. Finally, this proposal calls for design of CTE as a delivery model of integrated curriculum through articulations for equivalency crediting.

High Demand Occupations: $3.75 Million

· 9-12 High Demand CTE Programs Start-Up Funds - Provide one-time grant for districts to develop and implement “High Demand” CTE programs based on regional and economic needs. Examples:  Health Science Careers, Running Start for the Trades, Science, Math, and Technology (STEM) Careers, etc.

· $3.0 Million – One-time start-up grants to districts at $2,500 per FTE 

· Middle School High Demand CTE Exploratory Courses - Provide middle school one-time grants for “High Demand” CTE exploratory courses integrated with math, science, and technology.
· $750,000 - One time start-up grants at $1,500 per FTE
High Demand Scholarships: $1.35 Million

· In Demand Scholars Program - Establish a scholarship program through the Workforce Training and Education Coordinating Board for students entering postsecondary “High Demand” careers training at Community and Technical Colleges and State Apprenticeship programs. The training must lead to a career that will pay more than $25,000 at the end of the training program.
· $1.25 Million - 500 scholarships, up to $2,500 each, which will be renewable for a second year of continuing for a total of $5,000 per scholarship.

· In Demand Instructor Certification – Recruitment of industry-experienced individuals to become CTE instructors through the establishment of grants through the Professional Educators Standards Board to support training to receive teacher certification.
· $100,000 - Twenty-five grants at $4,000 each to be used for teacher certification training.
   Career and Technical Education as an Instructional Delivery Model: $177,980

$175,00 - Contracted services to coordinate statewide integrated academic articulation agreements, develop and deliver professional development  related to Advanced Placement, equivalency crediting, establishing integrated academic articulation, etc.

· Integrated Academic Articulation - OSPI will develop recommended statewide integrated academic articulation agreements for equivalency crediting.
· Development of Advanced Placement (AP) Courses - OSPI will provide professional development and guidance for the development of Advanced Placement (AP) courses to be taught through the CTE delivery model.  Examples of courses would be Computer Programming, Studio Art, Environmental Sciences, Psychology, Economics.

Innovative Programs: $3.13 Million

· Secondary Integrated Basic Education Skills Training (I-BEST) - Pilot programs at the secondary level will provide integrated academics, ESL, and CTE (Secondary I-BEST). This will enable English language learner students to have the opportunity to choose and complete a high-quality CTE program of study while earning their CAA. Students will be prepared for secondary options, including college or workforce entry in a technical field.
· 10 pilots at $125,000 each

· Centers of Excellence - Provide technical assistance and start-up funding to establish secondary Centers of Excellence focused on targeted industries leading to High Demand careers.

· $150,000 - Six grants at $25,000 each requiring partnerships with State Board of Community and Technical Colleges Centers of Excellence.
· Middle and Secondary CTE Summer Funding - Provide Summer CTE funding for middle/secondary schools for all students to explore career opportunities rich in math, science, and technology using CTE as a delivery model.
· $1.6 Million – Career and technical education Summer School funding provided for 300 FTE/3,000 students at 90 hours of instruction statewide.
· Early Learning Linkages - Pilot programs at the secondary level that link Early Learning, secondary and postsecondary child care and development programs.  The program will provide opportunities to the underserved student population by the development and implementation of an online curriculum delivery model that would lead to industry certification in child care.
· $102,980 – Provide for consultant, program development, and professional development.
    Student Leadership: $103,000

· CTE Leadership Opportunities - Expansion of leadership opportunities for career and technical education students. Funding originally funded five Career and Technical Student Organizations and there are now six.

Narrative Justification and Impact Statement
Reason for request/Impact on clients and services:
Funding this request enables high school students to have the opportunity to choose and complete a high-quality CTE Program of Study while earning their CAA. The plan will prepare students for postsecondary options, including college, apprenticeship or workforce entry in a technical field. The proposal offers applied learning for students to gain technical knowledge integrated with academic knowledge. These programs at the secondary level will also incorporate integrated academics and CTE training to meet the needs of English language learners. The establishment of secondary Centers of Excellence designed around “High Demand” careers will increase linkages between secondary, postsecondary, and business and industry. The request components will also provide incentives for students to complete “High Demand” CTE programs by offering scholarships/financial assistance for post-secondary programs in those fields.
This proposal provides students statewide with enhanced postsecondary options, including college, apprenticeship or workforce entry into a technical field.  The skills learned by students will prepare them with the skills needed for academic success and provide a skilled workforce for Washington.

How contributes to strategic plan:
This request supports OSPI Goals 1and 2 by:
· Supporting Student Achievement

· Eliminating achievement gaps

· Supporting Washington’s Educators

· Highly skilled educators
· Retaining a high skilled workforce

Impact on other state programs:

Career and Technical Education would work with the Professional Education Standards Board and Workforce Training Board to implement the In Demand Scholarship program.

Relationship to capital budget: None
Required changes to existing RCW, WAC, contract, or plan: None
Alternatives explored by agency:  None
Budget impacts in future biennia:

The costs associated with High Demand Occupations, In Demand Scholars, Innovative Programs and Student Leadership grants are ongoing.  The estimated future biennia costs for these programs in the 2009-11 biennium is $16.5 million (High Demand Occupations $7.5 million; In Demand Scholars $2.7 million; Innovative Programs $6.1 million, and Student Leadership grants $206,000).

Distinction between one-time and ongoing costs:

All costs are ongoing except the CTE Instructional Delivery Model $177,980 and Early Learning Linkages $102,980.

Effects of non-funding:

Business and industry demand for future employee recruitment and retention will be dependent upon secondary Career and Technical Education preparing students for opportunities to prepare for their future education and careers.

Expenditure Calculations and Assumptions:
High Demand Occupations

High Demand CTE Programs $2,500 FTE Allocation X 1,200 FTEs = $3.0 million

Middle School High Demand CTE $1,500 FTE Allocation X 500 FTEs = $750,000

In Demand Scholars Program

Graduating Students Scholarship Program $2,500 Scholarship Award Amount X 500 Scholarships = $1.25 million

Recruitment of CTE Instructors $4,000 Scholarship Award Amount X 25 Scholarships = $100,000

CTE Instructional Delivery Model

$177,980 – Consultant and Professional Development

Innovative Programs

IBest Grant Funding per Pilot $125,000 X 10 Pilots = $1.25 million

Centers for Excellence Grant Funds per Center $25,000 X 6 Centers = $150,000

Early Learning Linkages $102,980 Consultant Costs

Middle and Secondary CTE Summer Opportunities $5,440 FTE Allocation X 300 FTEs = $1.6 million

Student Leadership Grants

Increase funding by $103,000 annually
Object Detail
	
	FY 2008
	FY 2009
	Total

	A
	Salary and Wages
	$0
	$0
	$0

	B
	Employee Benefits
	$0
	$0
	$0

	C
	Contracts
	$0
	$275,000
	$275,000

	E
	Goods/Services
	$0
	$5,960
	$5,960

	G
	Travel
	$0
	$0
	$0

	J
	Equipment
	$0
	$0
	$0

	N
	Grants
	$0
	$8,235,000
	$8,235,000

	
	Interagency Reimbursement
	$0
	$0
	$0

	
	Other
	$0
	$0
	$0

	Total Objects
	$0
	$8,515,960
	$8,515,960


Performance Measure Detail
	Activity Inventory Item
	Program
	FY 2008
	FY 2009
	Total

	A008 Curriculum and Instruction – Programs
	055
	$0
	$8,412,960
	$8,412,960

	A034 Vocational Student Leadership Programs
	010
	$0
	$103,000
	$103,000

	Total Activities
	
	$0
	$8,515,960
	$8,515,960


	Outcome Measures
	FY 2008
	FY 2009
	Total

	High Demand career training programs
	0
	75
	75

	High Demand middle school programs
	0
	50
	50

	In Demand Scholarships –student graduates
	0
	500
	500

	In Demand Instructor Certifications
	0
	25
	25

	Secondary I-BEST programs
	0
	10
	10

	Secondary Centers of Excellence
	0
	5
	5
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