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Background
Whether called practical education, vocational education, technical education, hands-on education, workforce education, or career and technical education, proponents agree that the goal has been to provide a broader curriculum to prepare youths and adults with the knowledge, skills, and abilities to have better careers and equip them to be competitive within a local and global workforce.
Since the turn of the 20th century Congress has recognized the need to support vocational education. Prior to signing the Smith-Hughes Vocational Education Act in 1917, Woodrow Wilson said that vocational and industrial education were of vital importance to the whole country “for the critical years of economic development immediately ahead of us.” When enacted in 1917, the program was funded for $1.7 million—seven years later, enrollments exceeded 850,000, and the program had grown to $7.2 million.

While critics have argued about the value of vocational education and argued against providing separate funding for vocational education, programs and enrollments have continued to grow. By the time Representative Carl D. Perkins from Kentucky introduced legislation that expanded vocational education’s role and scope in 1963 and provided the basis for the latest reauthorization, the program had increased significantly. In PY 2005, the federal appropriation for vocational education and Tech Prep programs was nearly $1.3 billion.
On August 12, 2006, President Bush signed the Carl D. Perkins Career and Technical Education Act of 2006, completing the most recent Perkins reauthorization process. While the basic tenets of the previous Acts remain intact, there were some significant changes, including:
· Vocational and Technical Education to Career and Technical Education. Throughout the new legislation the term “vocational and technical” has been replaced with “career and technical education.”

· Programs of study. States are required to develop and implement “programs of study that incorporate secondary and postsecondary elements, and a local recipient must offer the relevant courses of at least one program of study. Programs of study must include academic and career and technical content in a coordinated, non-duplicative progression of courses, and lead to an industry-recognized credential or certificate at the postsecondary level or an associate or bachelor’s degree.

· Option to combine all or a portion of Tech Prep funds with Basic State Grant funds. States utilizing this option must distribute the funds by the same formula as the Basic Grant funds, and must use the funds for those activities. States choosing to maintain Tech Prep as a separate program have new accountability requirements for consortia.

· Increased accountability. While accountability was a strong component of Perkins III, the 2006 Act adds increased emphasis. Local programs will be required to agree with the state on specific performance targets on each performance indicator, and be responsible for meeting those targets. The new Act also includes sanctions when a performance level is not met for three years in a row.
· Increased academic and technical skill integration. At the secondary level, Perkins accountability is linked to No Child Left Behind measures for academic attainment.  Professional development guidelines emphasize integration of academic and technical skills and promote activities that involve the academic and career and technical education teachers working together.
The Board’s role in policy decisions will be significant as the state prepares its one-year transition plan for 2007-2008, followed by the state’s five-year plan for 2008-2013.
The Office of Vocational and Adult Education has released the federal guidelines for states’ plans. The state plan must include a narrative section, one on budget and funding, and a section on accountability.

· The narrative section addresses seven areas: planning, coordination, and collaboration prior to the State plan submission; program administration; provision of services to special populations; accountability and evaluation; tech prep programs, financial requirements, and EDGAR certifications and other assurances.
· The budget and funding section describes the allocation distribution for secondary and postsecondary; the formulas for local recipient allocations; how leadership funds will be used; how reserve funds may be used; and the distribution to consortia if Tech Prep is kept as a separate funding item.
· In the accountability section the state must establish definitions and approaches for each of the core indicators of performance at both the secondary and postsecondary levels. The plan must identify how secondary and postsecondary agencies will work with their local recipients to establish adjusted levels of performance.
The transition work has begun with representatives from each of the Perkins stakeholders involved in the plan development. (See attached Transition Workgroup.) Efforts are being made to align state and local plans with High Skills, High Wages: 2006, the state’s strategic plan, and with system career and technical education and workforce education work plans and strategies.
Today the Board will review and approve the 2006-2008 Perkins work plan (attached) to develop of the one-year transition plan and preliminary work for the five-year State Perkins plan. Policy issues will be brought to the Board for discussion at the September 2007 meeting and for adoption in November. This will allow sufficient time for staff to conduct the required public hearings in January 2008, and to bring the draft five-year plan to the Board for approval in March, prior to the April 2008 submission date to the U.S. Department of Education.

Board Action Required: Adoption of the Recommended Motion.

RECOMMENDED MOTION
WHEREAS, The Carl D. Perkins Career and Technical Education Act of 2006 was signed into law in August 2006; and, 

WHEREAS, The Act requires states to prepare a State Plan meeting the requirements of the legislation; and 

WHEREAS, the Act provides the option to develop and submit a one-year transition plan followed by a five-year plan, or to prepare a six-year plan; and

WHEREAS, the U.S. Department of Education, Office of Vocational and Adult Education has indicated that regulations for Perkins should be anticipated; and
WHEREAS, a one-year transition plan, followed by a five-year plan will provide time for the Workforce Training and Education Coordinating Board to make critical policy decisions for Washington State’s Perkins Plan;

NOW, THEREFORE, BE IT RESOLVED, that the Workforce Training and Education Coordinating Board approves the 2006-2008 work plan for development of the State’s one-year Perkins transition plan, followed by the five-year Perkins plan.
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2006-2008 Perkins IV Work Plan

	ACTIVITY


	DATE

	Initial Perkins Workshops and committee discussion on one-year transition plan.


	November 2006

	Staff presents Perkins IV; provides orientation of initial issues that will be brought forward during transition year; Board adopts work plan.


	January 24, 2007

	Board approves Perkins transition plan.


	March 9, 2007

	Staff works with Perkins Transition Workgroup and Interagency Committee.

	March – November

	Transition plan submittal.

	April 15, 2007

	Board adopts PY2007 Federal Distribution Matrix.


	June 28, 2007



	Board discusses Perkins policy issues.


	September 26, 2007

	Board adopts Perkins policy decisions. 


	November 8, 2007

	Staff works with Perkins Transition Workgroup and Interagency Committee.

	November – March 

	Staff conducts Perkins public hearings.


	January 2008

	Staff presents Perkins draft 5-year plan for Board discussion and approval to finalize.


	January 2008

	Board approves Perkins 5-year plan.


	March 2008

	Washington State 5-year Perkins plan submitted to US OVAE.


	April 2008

	Board adopts PY2008 Federal Distribution Matrix.

	June 2008




� “Since the passage of the Smith-Hughes Act of 1917, the federal government has recognized the important role of career and technical education in the life of the nation. As the needs of American business and industry have evolved, the revisions made to the Act over the years have reflected those changes. It is clear that vocational education is no longer the 1950s version. It has evolved from shop classes into courses that use cutting-edge technology and focus on emerging and growing fields that will become the jobs of the future. This is why we now call it career and technical education, and I am pleased to see that change reflected in the new title of this bill.” Senator Edward Kennedy (D-MA), July 26, 2006.


� ‘One of the unique attributes of these programs is their ability to show students a path that could end in a certificate, credential, employment, military or postsecondary education. Along this same track, we include a new requirement for state development of career and technical programs of study for career and technical program areas…. “I believe this will also help drive program improvements by ensuring that states clarify the progression of academic and technical courses needed for the postsecondary education, training, or employment of a student’s choice.”’ Representative Michael Castle (R-DE), July 27, 2006.


� “Tech Prep creates seamless pathways for secondary students to transition into postsecondary education programs in the high-skill, high-wage technical fields. These academically and technically prepared graduates are critical to the economic growth, productivity and internal competitiveness of the United States. Knowing how critical this funding is to our local communities, I am pleased funding for the Tech Prep program has been kept separate from the Perkins block grant.” Representative Ron Kind (D-WI), July 27, 2006.
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