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Governor Calls for Study, Interim Executive Director

In a March 14 letter to Workforce Board Chair David Harrison, Governor Chris Gregoire called on the Workforce Board to conduct a study of Washington State's workforce development system "...to identify ways in which our workforce development system can be improved to better serve our citizens and meet the needs of employers." Citing her trade missions to Europe and Asia, she noted that "...Washington State needs the best workforce development system in the country, if not the world."

 

At its March 16 Board meeting, the Workforce Board created a study plan; a Request for Proposals will be released March 31 for consultant assistance for certain study questions.

In her letter, Governor Gregoire also noted her intention to work with the Board this spring to appoint an Interim Executive Director to serve for six months; she anticipates that a permanent Executive Director would be on board by the end of the calendar year. She noted that the business and labor members of the Board have the statutory responsibility to forward candidates' names to her for both positions. 

 

Governor Gregoire's letter and the job announcement for the interim Executive Director can be found at http://www.wtb.wa.gov/WhatsNew.asp. For more details about the interim Executive Director position, contact Phyllis Gallegos, 360.664.1952, phyllisg@dop.wa.gov.   

Bumper Year for Workforce Education

The 2006 Legislature was a ‘dream come true’ for workforce education leaders. Bills long desired passed, studies were funded, customized training increases became a reality, and secondary career and technical education received much needed monies for new equipment. 

Below are session highlights based on priorities in the state’s strategic plan for workforce development High Skills, High Wages.

Increasing Postsecondary Capacity

The Legislature provided $4 million for an Opportunity Grant pilot program to support low-income students in workforce programs, and gave $75,000 to the State Board for Community and Technical Colleges (SBCTC) to develop skills standards and credentials.
High-Demand Enrollments fared well, with $1.5 million going to SBCTC for 187 FTEs; $900,000 to Higher Education Coordinating Board (HECB) for 80 FTEs for regional universities, $2.5 million to the University of Washington for 150 FTEs in engineering, math and science; and $1.17 million to Washington State University for 80 FTES in nursing, engineering, and construction management.
Substitute House Bill (SHB) 2817 created a state priority to increase enrollments in engineering, technology, biotechnology, sciences, computer sciences, and mathematics.

Increasing Secondary Career and Technical Education (CTE) Capacity

SHB 2937 provided equivalency crediting, and a review by the State Board of Education of graduation requirements for CTE students. And SSHB 2789 directed the Washington State Apprenticeship Training Council to oversee direct entry programs for secondary students into apprenticeships and provided them with a budget of $175,000 to develop such programs.

In the skills center arena, 2SSB 5717 directed the Workforce Board to conduct a study on ways to provide increased opportunities at skills centers. There was $4.9 million in the budget for equipment replacement in secondary CTE programs at comprehensive high schools and skills centers, plus an additional $400,000 for feasibility studies for development of four skills centers, use of the incentive fund for an additional 0.2 FTE at skills centers, and $300,000 for enrollments in summer programs. 

Career Guidance and Dropouts

Navigation 101, the Franklin Pierce School District career guidance model received a show of support with ESSB 6255 encouraging all secondary schools to provide this comprehensive guidance program. To disseminate and implement Navigation 101 in 100 school districts, the Office of Superintendent of Public Instruction received $3.98 million. And, there was an additional $500,000 in OSPI’s budget to provide five grants to school/community partnerships to help students pass the WASL and graduate.

Customized Training

2SSB 6326 created, and funded at $3.15 million, a customized training program in SBCTC and provided a B&O tax credit for employers engaged in the training. The Legislature also provided an additional $1 million to the Job Skills Program.

A complete, detailed summary of the workforce-related bills enacted and workforce-related budget items allocated is available at http://www.wtb.wa.gov/Policy_State_Session2006.asp.

Industry Skill Panel Workshop Planned for June
The Workforce Board is sponsoring an Industry Skill Panel Institute on June 19th. Mark Troppe of the National Center on Education and the Economy has been invited as the keynote speaker to address Economic and Workforce Development: Results Through Partnerships. The Institute will be for business, education, and labor skill panel members and the staff who provide leadership for the many industry skill panels in the state.

More details will be posted at http://www.wtb.wa.gov/Events.asp as they become available, or contact Pam Lund, 360.586.8678, plund@wtb.wa.gov.

Work Readiness Credential Coming to Washington Soon
The Work Readiness Credential is only months away from a national launch. In the meantime, the test validation vis a vis English as a Second Language and cultural diversity has been completed, and the data is being reviewed by HumRRO, a national human resource consulting agency. Business plans and projected roll out dates are being drafted in each of the states, and final details will be completed late next month.

Locally, Workforce Board staff have met with state associations, local chambers of commerce, and school districts—from Washington Association of Occupational Educators, Washington Association of Vocational Administrators, the New Market South Sound Council, Mount Vernon Chamber of Commerce, and the Northwest Workforce Development Council’s Wood Products Skill Panel. 

According to program managers Mike Brennan and Jamie Krause, all of the presentations have elicited strong interest from the participants, and future presentations are scheduled for CTE directors in several regions, local chapters of the human resource professional association, more chambers of commerce, and a number of Workforce Development Councils.

Those interested in a presentation should contact Mike Brennan or Jamie Krause by calling 360.753.5662, or via email    MACROBUTTON HtmlResAnchor jkrause@wtb.wa.gov
 or    MACROBUTTON HtmlResAnchor mbrennan@wtb.wa.gov
.
Goodbye Tri-County, Hello South Central

The Tri-County Workforce Development Council (WDC) has changed its name to South Central Workforce Council to denote its expanded Workforce Investment Act service delivery area. The move follows Governor Christine Gregoire’s approval late last year of the Skamania County Commissioners’ request to move from the Southwest Washington WDC and join those counties previously in the Tri-County area; i.e. Yakima, Kittitas, and Klickitat. 
Although the move is not official until July, the newly renamed and expanded WDC has begun transitioning staff and its adult and dislocated worker programs. Youth programs will move in July.

For more information about what is happening at South Central, contact Patrick Baldoz, 509.574.1950.
What are Your Results? – Job Training Results Website Updated

The Workforce Board’s Job Training Results (JTR) online customer service website has been updated to include data on educational completers from 2001-2004. This site includes job preparatory degree and certificate programs at all 34 community and technical colleges, over 500 programs at more than 200 private career schools, and nearly 500 programs from the public and private colleges and universities across the state.

Information in the JTR, located at http://www.wtb.wa.gov/jtr/, covers the academic prerequisites, tuition, characteristics of each program's students, the program's completion and employment rates, and the type of wages one can expect if they complete their training.
For additional information on JTR or the Eligible Training Provider List which was also just updated, contact Karen Pyle, 360.664.4622, kpyle@wtb.wa.gov.
Shoreline Designated National ‘Hybrid’ Training Site

The National Alternative Fuel Training Consortium has chosen Shoreline Community College (SCC) to be its only training affiliate in Washington State. 
The consortium, which operates through 27 other training sites across the country, offers standard, competency-based training in hybrid, biodiesel, ethanol, natural gas, propane, and electric vehicles to students, fleet managers, automotive trainers, and pre- and in-service technicians in the Alternative Fuel Vehicle and Advanced Technology Vehicle (ATV) field. These national training sites also offer basic consumer education overview courses in purchasing and driving ATVs as well as First Responders Hybrid Safety (part of Homeland Security activities).
SCC’s first trainings in alternative fuel technology will begin this summer.

Construction Partnership Award Goes to South Central

South Central Workforce Council and its labor and business partners have received the 2006 Construction Partnership of the Year award from Renton’s Construction Center of Excellence. The award went to the South Central partnership for its Tri-County Apprenticeship, Pre-Apprenticeship, and Incumbent Worker Training (TAPIT) program designed to address the shortage of skilled construction workers in the state’s south central area. 
In presenting the award at the Center of Excellence’s annual conference, the judges noted that TAPIT had developed not only a construction curriculum which could be taught within the 88 core class structure, but also designed two core classes specifically for the Yakama Nation. Over the past year, they also noted that 353 incumbent workers have received skill upgrade training in the program (100 percent of whom earned a credential or certification).

For more information about the award and the TAPIT program, contact Kathy Thomas, 509.574.1950  
Briefly

Nominate an Innovative Program Which Helps Those With Disabilities

May 31 is the closing date for the 2006 Secretary of Labor's New Freedom Initiative Award. The award recognizes public-private partnerships and programs that have demonstrated exemplary and innovative efforts in furthering the employment and workplace environment for people with disabilities. Federal, state, and local government organizations are not eligible for this award. For more detailed instructions on how to nominate, go to http://www.dol.gov/odep/regs/fedreg/notices/2006002979.htm.
Rosier Appointed WASA Executive Director

The Washington Association of School Administrators (WASA) Board of Directors has appointed Kennewick School District Superintendent Paul Rosier Executive Director to replace Jill Jacoby who is retiring. A member of WASA since 1994, Dr. Rosier is a member of the Governor’s Washington Learns K-12 Advisory Committee.

Microsoft and DOL Offer IT Training at One-Stop Centers

Microsoft and the Department of Labor are joining forces in a $3.5 million initiative to train and educate underserved adults in computer and information technology skills. Under the alliance agreement, Microsoft will donate cash, software, and a curriculum to One-Stop Career Centers in a number of cities including Seattle.
Apply Now for American Indian Endowed Scholarships(AIES)

HECB is accepting applications for the 2006-2007 AIES awards. Open to financially needy students with close ties to American Indian tribes who are enrolled full-time at a public or private Washington college or university, the awards range from $500 to $2,000 and can be used annually for up to five years. Closing date is May 15. More details at http://www.hecb.wa.gov/Paying/waaidprgm/aies.asp.

Upcoming Events
Oregon Health Sciences University is offering a two-day workshop on April 6-7 in Portland for those interested in gaining a better understanding of the Americans With Disabilities Act, including employment, local and state government requirements, and public accommodations. More details and a registration form at http://www.nwada.org/.
April 8-12 are the dates for the National Association of State Directors of Career and Technical Education Consortium annual spring meeting in Washington, D.C. at the Hilton Hotel. For more details, go to www.careertech.org/.
Hear what Joan Fitzgerald, Director of the Law, Policy and Society Program at Northeastern University and author of Moving Up in the New Economy: Career Ladders for U.S. Workers has to say about innovative career ladder programs in healthcare, child care, education, biotechnology, manufacturing; globalization; and the new economy on May 1 at South Seattle Community College. More details from Laura Paskin at 206.529.6360, laura@eoionline.org.
Mark May 31 - June 3 for a conference in Minneapolis, MN sponsored by Community-Campus Partnerships for Health. The conference is geared for those interested in community-based participatory research, in-service learning, community and economic development, and partnership development. Learn more at http://depts.washington.edu/ccph/conf-overview.html.
Save the date! The Workforce Board is holding a one-day Industry Skill Panel Institute on June 19 at SeaTac. More details coming shortly.
Workforce Innovations 2006 will be held July 11-l3 at the Anaheim Convention Center, in Anaheim, CA. Co-sponsored by the U.S. Department of Labor and the American Society for Training & Development, this year’s conference will focus on “Regional Strategies...Global Results: Talent Driving Prosperity.” Online registration will be available soon at .   MACROBUTTON HtmlResAnchor www.workforceinnovations.org

Funding Opportunities
The Qwest Foundation awards grants on an on-going basis to non-profit, 501(c)(3) organizations that generate high impact and measurable results through community-based programs, including pre K-12 education, workforce development, and economic development. Eligible states include Idaho, Oregon, and Washington. More details at http://www.qwest.com/about/company/community/foundation/index.html. 
The Employment and Training Administration has announced a grant competition for non-profit organizations, federal public agencies, or tribal organizations that promote part-time, work-based training opportunities in local communities for unemployed, low-income individuals who are age 55 and over. The total amount of funds available for the Solicitation for Grant Application is approximately $341 million, or 78 percent of the total appropriation for Program Year 2006 (July 1, 2006, through June 30, 2007). It is anticipated that no more than 20 awards will be made under this solicitation. Closing date for receipt of applications is April 17. More details at http://www.doleta.gov/seniors/.
Resources

Every two years, the Bureau of Labor Statistics publishes The Occupational Outlook Handbook, which features projections of long-term job growth and employment prospects for approximately 270 occupations. This year’s publication, which has just been published, includes a table summarizing information so readers can compare occupations at a glance. Check it out at http://www.doleta.gov/usworkforce/topics.cfm?yr=2006&mth=3&id=825#825 
Susan Quattrociocchi has written a series of two-page letters that school districts or other interested groups can use to help parents better understand their child at a specific grade levels. Topics include characteristics of young people by age, how families can help them thrive, and what educational and/or career decisions need to be made and when. The parental letters were funded by the Workforce Board and are available free to interested parties to use on websites or in school mailings. Copies of the letters are available at http://www.wtb.wa.gov/Media_UnderstandingYourChild.asp
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