Connecting High Skills, High Wages & Perkins

( = Required Perkins
(= Permissive Perkins
*= Transition Goals & Strategies
	Goal 1
Strategies Serving Youth

Youth Goal: Ensure all Washington youth receive the education, training, and support they need for success in postsecondary education 
*
and/or work.

Objective 1: All students graduate on time.


	
1.1
Create a state-level public/private partnership that provides demonstration grants to school-community partners for development of comprehensive dropout prevention and intervention programs for middle and high school students at-risk of dropping out and dropouts. Lead: OSPI.

1.2
Expand the Dropout Prevention Initiative to more high schools. Leads: Governor, OSPI, ESD, Workforce Board, and WDCs.
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	Objective 2:  All students leave high school prepared for success in further education and/or work.
*

	
2.1
Increase the number of students who complete a CTE sequence and/or course requirements for admission to a four-year college or university, or enrollment in college-level classes at a community or technical college. Lead: OSPI.
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	Objective 3: There is a Comprehensive Guidance System throughout the K-12 system that provides students and their parents with a
*
comprehensive curriculum to individually plan their pathway and prepare for future education and/or work after high school.


	3.1
Expand implementation of the Best Practice Comprehensive Guidance System, Navigation 101, across the K-12 system. Leads: OSPI and Workforce Board.
3.2 Integrate Individual Education Plans (IEPs) with the 13th year plan required for graduation. Leads:  Department of Vocational Rehabilitation (DVR), Department of Social and Health Services (DSHS) working with OSPI.
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	Objective 4: There are secondary CTE programs throughout the K-12 system that enable students to explore career pathways and complete 
*
preparatory coursework that matches their aspirations. The career pathways are articulated with postsecondary education and training, and result in industry certification

	4.1
Expand opportunities for secondary students to take CTE preparation programs and career assessments. Leads: OSPI and Workforce Board.


4.2
Boost the academic content of CTE programs and recognition of academic course equivalencies. Lead: OSPI.

4.3
Develop model statewide CTE articulation agreements that provide a program of sequenced courses and ensure all students have access to dual enrollment options. Leads: SBCTC and OSPI.

4.4
Expand pre-apprenticeship training to prepare students for direct entry to apprenticeship programs. Leads: Washington State Apprenticeship and Training Council at the Department of Labor and Industries (L&I) and OSPI.

4.5
Pilot the Work Readiness Credential for CTE completers. Leads: Workforce Board and OSPI.
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	Strategies Serving Adults, Including Those With Barriers to Education and Employment

Adults Goal: Provide Washington adults (including those with barriers to education and employment) with access to lifelong education, training, and employment services.

Objective 5: Increase the number of adults who have at least one year of postsecondary education and training and a credential.
*


	5.1
Cover tuition costs for the 13th year for all workforce education students. Leads: Governor and Legislature.
5.2
Expand the Opportunity Grant program in order to provide wrap-around support services, in addition to financial aid, to more low-income adults so they can complete at least one year of training and obtain a credential. Lead: SBCTC.

5.3
Provide WIA Title I resources to help student access and retention, including upfront “bridge” funds. Lead: WDCs.

5.4
Expand use of the Food Stamps Education and Training program. Lead: DSHS.

5.5
Expand Integrated Basic Skills Education and Occupational Training (I-BEST) programs. Lead: SBCTC.
5.6
Establish industry-based credentials in occupational and general workplace skills for students that complete one-year of training, and develop more one-year certificated programs. Leads: SBCTC and Workforce Board working with Association of Washington Business Institute for Workforce Development.


	
(

(
(
(
*

(
*




	Objective 6: Front-line services are accessible for all adults in need of staff assistance.



	
6.1
Create and take advantage of opportunities to redirect resources to front line services. Leads: ESD, SBCTC, DSHS, and WDCs.
	

	Objective 7: Postsecondary education and training provides opportunities for going in and out of training over the course of life-long learning.



	
7.1
Expand vertical and horizontal articulation among two- and four-year community and technical colleges and universities. Leads: SBCTC and Higher Education Coordinating Board (HECB).

7.2
Expand the availability of applied baccalaureate degrees. Lead: SBCTC working with HECB.

7.3
Make more part-time students eligible for the State Need Grant. Leads: Governor, Legislature, and HECB.
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	Objective 8: Comprehensive education and career information is readily accessible to adults.



	8.1
Explore a “Navigation 102” model of comprehensive guidance to pilot in community and technical college workforce education programs and WorkSource centers. Leads: SBCTC, ESD, WDCs,, and OSPI.

8.2
Develop a website that provides information about traditional and non-traditional student financial assistance, including support services. Leads: HECB, SBCTC, ESD, and WDCs.
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· Strengthen the academic, career and technical skills of students participating in CTE programs by strengthening the academic and CTE education components of such programs through the integration of academics with CTE programs through a coherent sequence of courses, such as CTE programs of study described in the state plan, to ensure learning in the core academic subjects (as defined by ESEA) and CTE subjects. HSHW (2.1) (4.2)
· Link CTE at the secondary level and CTE at the postsecondary level, including by offering the relevant elements of not less than one career and technical program of students, as described in the state plan.

· Provide students with strong experience in and understanding of all aspects of an industry, which may include work-based learning experiences. HSHW (7.1)
· Develop, improve, or expand the use of technology in vocational and technical education, which may include:
· Training of vocational and technical education personnel to use state-of-the-art technology, which may include distance learning.
· Providing CTE students with the academic and vocational and technical skills (including the math and science knowledge that provides a strong basis for such skills) that lead to entry technology fields.
· Encouraging schools to collaborate with technology industries to offer voluntary internships and mentoring programs, including programs that improve math and science knowledge of students. HSHW (2.1)
· Provide professional development programs consistent with the state plan to secondary and postsecondary teachers, faculty, administrators, and career guidance and academic counselors who are involved in integrated CTE programs, including:
· In-service and pre-service training on—
· Effective integration and use of challenging academic and career and technical education provided jointly with academic teachers to the extent practicable; HSHW (4.2)
· Effective teaching skills based on research that includes promising practices; HSHW (3.1)
· Effective practices to improve parental and community involvement; and HSHW (3.1)
· Effective use of scientifically based research and data to improve instruction.
· Support of education programs for CTE teachers and other public school personnel who are involved in the direct delivery of educational services to CTE students, to ensure that such teachers and personnel stay current with all aspects of industry.
· Internship programs that provide relevant business experience. HSHW (4.1)
· Programs designed to train teachers in the effective use and application of technology to improve instruction.
· Develop and implement evaluations of vocational and technical education programs being carried out with Perkins funds, including and assessment of how the needs of special populations are being met.
· Initiate, improve, expand and modernize quality vocational and technical education programs, including relevant technology.
· Prove services and activities that are of sufficient size, scope and quality to be effective. HSHW (4.0)
· Provide activities to prepare special populations, including single parents and displaced homemakers who are enrolled in CTE programs, for high skills, high wage, or high demand occupations that will lead to self-sufficiency. (NEW) HSHW (3.2) (4) (5.5)
(= Permissive Perkins
(
Involve parents, businesses and labor organizations, as appropriate, in the design, implementation and evaluation of CTE programs, including establishing effective programs and procedures to enable informed and effective participating in such programs.

(
Provide career guidance and academic counseling, which may include information, described in Section 118, for students participating in CTE programs, that — HSHW (4.2)
· Improve graduation rates and provide information on postsecondary and career options, including baccalaureate degree programs, for secondary students, which may include the use of graduation and career plans. HSHW (2.1) (3.1)
· Provide assistance for postsecondary students, including for adult students who are changing careers or updating skills. HSHW (8.1)
(
Local education and business (including small business) partnerships, including for —
· Work-related experiences for students, such as internships, cooperative education, school-based enterprises, entrepreneurship, and job shadowing that are related to CTE programs. HSHW (4.1)
· Adjunct faculty arrangements for qualified industry professionals.

· Industry experience for teachers and faculty.

(
Provide programs for special populations. HSHW (1.2) (5.5)
(
Assist vocational and technical student organizations.

(
Provide mentoring and support services.
(
Lease, purchase, upgrade or adapt equipment, including instructional aids and publications (including support for library resources) designed to strengthen and support academic and technical skill achievement.

(
Provide teacher preparation programs that address the integration of academic and CTE and that assist individuals (including those with experience in business and industry) who are interested in becoming CTE instructors. HSHW (4.2)
(
Develop and expand postsecondary program offerings at times and in formats that are accessible for students, including working students, including through the use of distance education. HSHW (4.1)
( Develop initiatives that facilitate the transition of sub-baccalaureate career and technical education students into sub-baccalaureate degree programs, including—
· Articulation agreements between sub-baccalaureate CTE postsecondary educational institutions and baccalaureate degree granting postsecondary educational institutions; HSHW (4.3)(7.1)(7.2)
· Postsecondary dual and concurrent enrollment programs; HSHW (4.3)(7.1)
· Academic and financial aid counseling for sub-baccalaureate CTE students that informs the students of the opportunities for pursuing a baccalaureate degree and advises the students on how to meet any transfer requirements; and HSHW (8.1)
· Other initiatives
· To encourage the pursuit of a baccalaureate degree; and HSHW (2.1)(7.1)(7.2)(8.1)
· To overcome barriers to enrollment in and completion of baccalaureate degree programs, including geographic and other barriers affecting rural students and special populations. HSHW (2.1)(7.1)(7.2)
(
Provide activities to support entrepreneurship education and training.
(
Improve or develop new CTE courses, including the development of new proposed CTE programs of study for consideration by the eligible agency and courses that prepare individuals academically and technically for high skill, high wage, or high demand occupations and dual or concurrent enrollment opportunities by which CTE students at the secondary level could obtain postsecondary credit to count towards an associate or baccalaureate degree. HSHW (4.2)(4.3)(7.1)(7.2)
(
Develop and support small, personalized career-themed learning communities.
(
Provide support for family and consumer sciences programs.
(
Provide CTE programs for adults and school dropouts to complete the secondary school education, or upgrade the technical skills, of the adults and school dropouts. HSHW (1.2)(5.6)
(
Provide assistance to individuals who have participated in services and activities under the Act in continuing their education or training or finding an appropriate job, such as through referral to the system established under WIA. HSHW (4.5)(5.2)(5.3)(5.5)(5.6)
(
Support training and activities (such as mentoring and outreach) in non-traditional fields. HSHW (4.4)
(
Provide support for training programs in automotive technologies.
(
Pool a portion of such funds with a portion of funds available to not less that one other eligible recipient for innovative initiatives, which may include—
· Improving the initial preparation and professional development of career and technical education teachers, faculty, administrators, and counselors;
· Establishing, enhancing, or supporting systems for—
· Accountability data collection under this Act;
· Reporting data under this Act;
· Implementing CTE programs of study described in the state plan; or HSHW (4.1)(5.5)
· Implementing technical assessments; and
· Support other CTE activities that are consistent with the purpose of this Act.
GOAL 1

Provide integrated, rigorous, and flexible programs of study to develop highly skilled individuals to enter high demand and high wage occupations. (HS/HW GOAL 1)
Strategies
· Integration of academics (ESL, ABE with CTE) (HS/HW 5.5)
· Professional development for CTE instructors – with a
· focus on reading and math
· focus on teaching and learning strategies that help diverse student populations succeed 
· focus on cultural competency
· focus on broad use of technology to enhance course/program delivery
· focus on longer-term professional development to utilize various technologies and delivery methods to facilitate learning 
· Use proven learning strategies (evidence-based) to increase the success of all students. (HS/HW GOAL 1)  Learning strategies may include, but not be limited to:

· Cooperative learning

· Hands-on experiential learning

· Learning communities

· Contextual learning

· I-BEST

· Outcomes-/assessment-based learning

· Increase work-based learning component. (HS/HW 5.6)  Work readiness skills may include, but not be limited to:

· Marketing skills and abilities to employers

· Critical thinking

· Problem solving

· Information literacy

· Cultural competency

· Responsibility

· Business literacy

· Technology literacy

· Team-building

· Deliver pre-employment education to provide students the competencies to market their knowledge, skills, and abilities effectively to employers.  Competencies include, but are not limited to:

· How to communicate verbally and in writing.

· How to use employer applications and personal resumes.

GOAL 2
Update and refine integrated programs of study that allow maximum mobility and transferability of credits within the Washington State educational systems. (HS/HW 4.4)
· Provide professional development with a focus on:

· Industry standards and practices

· Pathways

· Programs of study
· Provide professional development workshops and in-service opportunities with clock hours.
· Create integrated programs of study that provide multiple entry and exit points that allow for career progression and life-long learning opportunities. (HS/HW Objective 7)
· Utilize Centers of Excellence to refine career paths for their related industries. 
· Articulations and common career path models (HS/HW  4.3 & 7.1)
· Statewide

· Secondary to post-secondary

· Postsecondary to four-year
· Increase public, partner, and participant understanding that the skills and knowledge gained through career and technical education open career opportunities across programs of study/pathways.  

· Professional development for counselors, advisors, faculty, and administrators to provide the resources and tools they need so they can inform all students and special populations about all dual credit opportunities and common career pathway models. (HS/HW Objective 3)
· Alignment between systems (HS/HW 7.1)
· CIP

· Program names
GOAL 3
Increase access and success of underserved, non-traditional, and under-prepared students in CTE courses and programs of study.

· Provide life-long referrals and access for special populations to obtain employment and career advancement. (HS/HW – Adults Goal)
· Provide professional development that has a focus on:

· Best practices in counseling and advising

· Proven retention strategies that help ensure that diverse student populations succeed
· Cultural competencies (people of color, gender, generations, people with disabilities, sexual orientation, poverty, etc.)

· Communication skills (break down language barriers between generations and cultures)
· Use proven retention strategies (data-supported, research-supported) to increase the academic achievement for underserved, under-prepared, and non-traditional students. (HS/HW – Objective 1)
· Use proven practices (evidence-based) to attract underserved, non-traditional, and under-prepared students in CTE courses and programs. (HS/HW – Objective  4)
· Use adaptive technologies and assistive strategies to accommodate students who experience barriers to learning.

GOAL 4

Use reliable and valid information and data as a foundation to ensure that CTE programs and services prepare graduates with the skills and abilities necessary to succeed in today and tomorrow’s global workplace.

· Develop uniform data (coding and processing) across secondary and post-secondary systems.

· Use performance data and information, at state and local levels, to motivate program improvement.

· Provide professional development related to the creation, analysis, and use of current data to ensure accountability and improvement.

· Create a system to consistently record acquisition of specific skills or skill certification. (HS/HW Object 4)
· Create a research agenda that outlines the impact of CTE in student progress and economic development beyond federal performance measures.
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