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Contact: Tana Stenseng, 360-664-4232

For Immediate Release

Washington State Faces Skilled Labor Shortage
OLYMPIA---Whether east of the mountains or west, Washington State has a serious skilled labor shortage.

According to a report just published by the Workforce Training and Education Coordinating Board (Workforce Board), Postsecondary Career and Technical Education Works, over 17,000 Washington employers in 2003 had difficulty finding workers with more than one, but less than four years of postsecondary education. 

Industries most affected included health care, construction, and information technology where more than 5,000 openings existed for registered nurses, carpenters, and computer support specialists.  

According to Ellen O’Brien Saunders, executive director of the Workforce Board, the situation will only worsen in the years ahead. “By 2007, Washington employers are expected to need 28,600 new workers annually with more than one, but less than four years of postsecondary education and 29,700 in 2010. Our community and technical colleges, private career schools and apprenticeship programs prepare about 23,600 such new workers per year. If we do not increase our supply, we will have a shortfall of more than 6,100 workers annually in 2010, or only be able to meet about 79 percent of the expected employer demand.”

To fill this labor shortfall, an additional state investment of $15 million in the first year of the next biennium (05-07) and $30 million in the second is urgently required for community and technical colleges, which prepare 75 percent of these new workers.

The report further notes that community and technical college training pays. Students who complete a job preparatory program at a community or technical college earn an average of $22,281 a year three quarters after exiting from the program, or $12.80 an hour. They are also likely to have an annual income that’s $6,000 more a year compared to those who do not go on to some form of training after high school.

The Workforce Board is the state’s advocate for the over 75 percent of Washington’s workforce that enter occupations not requiring a four-year degree. It also provides advice to the Governor and Legislature on workforce development policy and is responsible for planning, coordinating, and evaluating the state’s workforce development efforts.

A copy of Postsecondary Career and Technical Education Works is available at http://www.wtb.wa.gov/postgap3.pdf.
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Statistics:

*Between 75-80 percent of all jobs in Washington State do not require a four-year degree.

*If each of the state’s 34 community and technical colleges were to divide the 22,400 full-time equivalent slots needed to fill the projected gap in 2010, each would need an additional 658.8 enrollments.

*Some of the most commonly filled jobs by community and technical college trained workers with average monthly salaries and openings per year are listed below. These openings are available statewide.

· Registered nurses: $3,700 to $5,100 per month: 2,000 openings per year

· Carpenters: $2,600 to $4,600 per month: 1,300 openings per year

· Automotive technicians: $2,200 to $3,600 per month: 600 openings per year

· Electricians: $2,900 to $5,000 per month: 550 openings per year

· Computer support specialists: $2,700 to $4,300 per month: 500 job openings per year

*The net increase in earnings these students can achieve over their lifetime far exceeds the taxpayer cost of the community or technical college program—in fact 16 and one half times.

EDITOR’S NOTE:  Names and phone numbers (sometimes with quotes) of employers/organizations experiencing difficulty finding applicants with more than one but less than four years of postsecondary training:

1) Dave Johnson, Building Trade Union, 360-357-6778 or cell: 360-701-7991.

2) Wes Fridell, Human Resources, Northern Marine, Inc., 360-299-2479, Ext. 111

3) Brad Nakamura, Treasurer/CEO - Rushforth Construction, 253-922-1884 
“To be honest, it's been a little bit of a struggle the past couple of years finding qualified administrative assistants as well as accounting assistants that can handle the job responsibilities that we have put in place.

“For example, we have gone through six administrative assistants over the past 14 months to fill two on-going positions and a newly created position (June 2004). Two of the six, we had to let go because they just couldn't do the job. One other moved out to a field position. The remaining three were hired in January, February and June of this year, and we are hoping that they will all work out, but two of the three need to improve to make it in the long run.

4) Tom Fritz, CEO, Inland Northwest Health Services, Spokane

“We face the same problems and shortages that everyone else does, but I don't want to loose track of the larger issue which is the crippling impact these shortages will have on economic development across the state and our region. As a CEO I need predictability in our workforce so that I can plan for the future. If the current trend continues, it will make my job and those of my leadership team increasingly difficult."

5)
Tracey Porter, Rainer Vista Care Center, 253-841-3422
"Rainier Vista Care Center is well aware of the industry's shortage of physical therapists.  For the past three years we have been actively recruiting for an additional full-time physical therapist. Unfortunately, there has only been one physical therapist applicant this entire time period. The local physical therapy registries have also been unable to fill

this need for us as they too do not have enough physical therapists on staff to meet demand."

6) Jody Smith, MultiCare Health System, 253-403-1372

“There is by now little doubt both locally and nationally that the RN shortage is real. Although MultiCare has been able to maintain a relatively low vacancy rate in comparison to other hospitals, RN vacancies remain as a central recruitment issue for us.  The concerns go far beyond filling vacancies; they reach into the ability of hospitals to maintain access to care for the community.”  

7) Darci Gibson, Employment Manager, Good Samaritan Hospital, 253-864-1521

"Registered Nurses continue to be in high demand despite industry and education's efforts to increase the number of graduates. This is not a shortage that can be fixed in one to two years. This will be an on-going effort for years to come in order to meet the high number of RN's leaving the field or retiring." 

8) Lynda Melugin, Director of Human Resources, Quinton Cardiology, Inc., 425-402-2438

“The shortage of skilled workers for technology support positions is a very real issue.”

9) Steve Perry, Production Engineer, Workskiff, Inc., 360-707-5622

"Workskiff is working closely with community colleges state wide and WA State Employment Security to help address the long term needs of the aluminum boat industry for qualified welders and fabricators. The Pacific Northwest is a regional center of excellence in boat building - it is imperative that we address the educational needs of our field NOW in order for us to sustain our growth in the global economy."
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