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For Immediate Release

Contact: 
Tana Stenseng, 360-664-4232 tstenseng@wtb.wa.gov
WANTED: 6,900 Health Care Professionals in Washington State

OLYMPIA ---Need a radiology technologist? Look for one overseas. Want a registered nurse? Place ads in at least a dozen major areas in the country. Require a pharmacist? Find a way to entice him, or her, away from a competitor.

So serious is the health care personnel crisis in Washington State that more than 6,900 vacancies exist across the state. And, according to a report just issued by the Health Care Personnel Shortage Task Force, while the figure appears high, it does not reflect vacancies in workplaces that employ fewer than five employees.

Labor shortages are evident in almost every health care category. In May 2003, the report states, between 90-100 percent of all hospitals in Washington reported difficulty recruiting radiographers, medical lab technologists, and occupational therapists to name a few. Vacancies in long-term care facilities continue to remain high, and those for dental hygienists approach 25 percent.

This shortage, according to Dr. Holly Moore, president of Shoreline Community College and Task Force Chair, is not cyclical, it’s structural. Even with employment growth forecast at 3 percent per year or more for many health care occupations through 2010, she points out, the state’s aging population, growing numbers of health care workers retiring, and an increasingly diverse population will cause structural changes in the health care industry that will put pressure on schools to increase recruitment and training further. “This situation will not go away any time soon, unless we act now,” she states.

Action is taking place. Moore cites as example, the 2003-05 budget in which the Legislature appropriated almost $11.8 million to expand capacity in health care education and training programs at two- and four-year colleges and universities. SSB5966, introduced last session, reduces the barriers for dentists from other states to practice in Washington. On the local level, employers, education, labor, and government representatives are working together to develop solutions to their meet their community’s individual needs (EDITORS NOTE: for an update on the personnel crisis in your area and information on the progress it is making, please see the attached list for contact names.)
The Health Care Personnel Shortage Task Force includes health workforce employers, trade and labor associations, educators and government leaders. It developed a statewide plan for addressing the health care personnel shortage in 2002. The report being released today updates the legislators and Governor on progress made since 2002.  

For a full copy of the report or more information on the Task Force and its strategic plan to address the state’s health care personnel shortage, go to http://www.wtb.wa.gov and click on Health Care Task Force.

Some health care statistics from the report:

· Health care is one of the largest industries in the state.  It employs more than 207,000 people and contributes more than $17.5 billion to the state each year when direct spending and indirect impacts are combined.  Hospitals, which employ 37 percent of the health care workforce, alone provide more than 74,000 jobs in Washington State -- more than either aircraft manufacturing or software technology development.

· Hospitals employ 37 percent of the health care workforce, 36 percent work in offices or clinics, 16 percent in nursing and personal care facilities, 2 percent in medical and dental labs, and 4 percent in home health.

· Pharmacists are one of the most difficult occupations to recruit with the situation particularly severe in Arlington, Ellensburg, Marysville, Pierce County, Seattle, South King County, Tacoma, Tri-Cities, Walla Walla and Yakima.

· According to a 2002 survey of over half of urban dentists plan to retire by 2013.

· Imaging technologies are the hardest professions to recruit right across the state. These occupations include radiation therapy technologists, nuclear medicine technologists, ultrasound technologists, and specialized radiology technologists such as computed tomography and magnetic resonance imaging.

HEALTH CARE CONTACTS:

Benton Franklin Community Health Alliance

Brooke DuBois (509) 735-2988

Donna Noski (509) 734-5980

Eastern Washington Partnership (Ferry, Pend Oreille, Garfield, Stevens, Columbia, Lincoln, Whitman, Asotin, and Walla Walla counties)

Nancy Foll (509) 684-3796 (northern counties)

Nancy Macduff (509) 529-0244 (southern counties)

North Central Washington (Okanogan, Chelan, Douglas, Grant and Adams counties)

Ken Kelnhofer (509) 663-3091

Northwest Alliance (Whatcom, Skagit, Island, and San Juan counties)
Alex Kosmides (360) 671-1660

Larry Thompson (360) 647-8446

Olympic Health Care Alliance (Clallam, Kitsap, and Jefferson counties)

Leif Bentsen (360) 337-4883

Pacific Mountain Health Care Partnership (Grays Harbor, Mason, Lewis, Thurston, and Pacific counties)

Jamie Krause (360) 754-4113  ext 118

WDC Seattle-King County 
Ed Phippen (206) 448-0474  ext 3017

Sandy Clark (206) 448-0474  ext 3008

Snohomish County Health Services Careers Partnership

Kristen Gillisse (425) 921-3498

Gaye Ishimaru (425) 921-3492

Southwest Washington Allied Health Care (Cowlitz, Wahkiakum, Skamania, and Clark counties)

Nuala Davies-Shoman (360) 567-1076

Spokane Area
John Baumhofer, (509) 625-6213
Lewis Rumpler (509) 444-6832

Pierce County Health Services Careers Council

Shema Hanebutte (253) 594-7940

Linda Nguyen (253) 591-5810

Tri-County (Yakima, Kittitas, and Klickitat counties)

David Gonzales (509) 574-1950

Pat Scruggs (503) 241-4716
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