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    For Immediate Release

Contact: 
Tana Stenseng, 360-664-4232
tstenseng@wtb.wa.gov
A future for jobs, a future for trained workers

OLYMPIA --- A program to prepare Hispanics for a career in health care --- a scheme to hire high school seniors as electrician helpers --- a plan to help airport screeners with limited English keep their jobs, and a booklet to give teens information on jobs, careers and training: Just a sample of what Washington communities are doing to ensure they have a workforce ready for the 21st century.

“In the coming years, Washington will face an increasing shortage of skilled workers,” said Ellen O’Brien Saunders, Executive Director, Washington State Workforce Training and Education Coordinating Board (WTB) at the its annual leadership conference in Wenatchee.  “Part of the solution to this should come from preparing people who in the past have been underrepresented in both training programs and the workforce at large.  These programs all make tremendous strides in ensuring that happens.

The following programs were recognized for their innovative efforts in creating new employment opportunities by Governor Gary Locke at a Workforce Best Practices awards ceremony on October 8th: (EDITOR NOTE: a brief summary of each winning project is listed below with a contact number for additional information)

Best Practice Award:  King County helped 400 airport screeners keep their jobs during the transfer from private enterprise to federal control – one of the highest retention rates in the country.  Contact: Wendy Price at 206-768-6667

Best Practice Award:  A Puget Sound-wide nursing district ensured that all available training slots for nurses were fully utilized.  Contact: Pat Brown at 253-566-5147

Promising Practice Award:  An eastern Washington five-college partnership developed a Hispanic Rural Health program in which approximately 475 students, over 66 percent of which were Hispanic took part.  More than 60 percent are now employed at between $8.25-$10.90 per hour.  Contact: Donna Campbell at 509-547-0511, ext. 2206.  

Promising Practice Award:  Tacoma-Pierce County agencies and local hospitals developed a health care apprenticeship program, the first in the state and one of the first in the country. They also have a program for high school teens to work as electrician helpers during the summer and their senior year—and get paid.  Contact: Linda Nguyen at 253-591-5810.

Good Idea Award:  TransAlta, a power generation company, partnered with Centralia College to upgrade the skills of its current workers and (being faced with a 30 percent retirement rate in the next three to five years) prepare for future employees.  Contact: Steve Miller at 360-753-3433, ext 544.

Good Idea Award:  Health care employers and six community and technical colleges in northwest Washington used distance learning to ensure they won’t have a shortage of radiologic technologists in the future.  Thirty-two students expect to graduate in June 2004.  Contact: Patricia McKeown at 360-137-3105, ext 323 or 433.

Good Idea Award:  The Snohomish County Workforce Development Council, the Edmonds Police Department, and private business developed a brochure for teens to give them more information on jobs, careers and training. Contact: Mary Jane Vujovic at 425-921-3405.

Presented annually at its leadership conference, the Workforce Best Practice awards are presented to community and technical colleges, workforce development organizations and private businesses who demonstrate projects which are not only innovative, but also help ensure the state has a highly skilled workforce in the future.

“Best Practices begin with a Good Idea – a new way of doing things that appears to be getting results,” said David Harrison, WTB chairman.  “They then evolve into a Promising Practice – starting to show favorable results and being tried by others.  When it’s predictable, repeatable and transferable, it’s a Best Practice.”
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