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For Immediate Release

Contacts: 
Tana Stenseng, 360-664-4232
tstenseng@wtb.wa.gov
Aim for the Stars, Reach for the Moon

OLYMPIA --- Women, people of color and those with disabilities need to seek training in higher wage occupations if they are to achieve family-wage jobs in the future.

According to a study released today by the Washington State Workforce Training and Education Coordinating Board (WTB), each of the three targeted populations earn substantially less than their male, white, or non-disabled counterparts. The difference is largely due to the type of program or study field chosen: women, for example, tend to enroll in child care or administrative support courses rather than the higher paying fields such as information technology or the construction trades.

“The answer is not to stop going to training,” said Ellen O’Brien Saunders, Executive Director, WTB, “but to look at programs that lead to higher hourly wages and provide greater lifetime earnings. These populations make up an increasing proportion of our state’s workforce, and these students should seriously consider the higher-skilled, higher-wage jobs needed in the future.”

For example, the study showed that women completing apprenticeship programs earn $12.83 an hour compared to males who take home $19.66 an hour. For African American apprentices, wages are even lower, $11.68 an hour with a median annualized income of $18,225 compared to $35,034 for whites. 

Similar disparities existed in each of the other 10 training programs analyzed. For instance, Hispanics and African Americans who attended private career schools came out earning $9.60 and $10.19 an hour respectively compared to $11.17 for whites.

Job preparatory students at community and technical colleges with a disability earned $2 an hour less than those without. And they were 20 percent less likely to find employment after training than the non-disabled worker.

Other major findings from the study include: 

· People with disabilities make up 10 percent of those taking Worker Retraining programs at community and technical colleges. They are 27 percent more likely to complete their training—yet they earned as much as $1.41 an hour less than the non-disabled participant. 

· People of color made up 24 percent of students in Worker Retraining programs, but Hispanic and Asian/Pacific Islanders were much less likely (32 and 43 percent respectively) to complete their studies than whites (53 percent). Hispanic and African American program participants also earned as much as $2.67 an hour less than whites.

· Fifty three percent of people taking Adult Basic Skills education were people of color (Hispanic, Asian/Pacific Islander, African American or Native American) primarily due to classes in English as a Second Language. While annualized wages for Native Americans completing the program were well below those for whites ($11,818 compared to $13,321 for whites), wages for Asian/Pacific Islanders were almost $7,000 higher at $20,077. 

· People of color (except Asian/Pacific Islanders) represented a higher percentage of participants in programs for disadvantaged adults. Their annualized earnings after completion were low: $13,542 for Native Americans and $14,197 for Hispanics compared to $15,634 for whites.

· Native Americans completing vocational rehabilitation programs, however, earned considerably more than Hispanics per hour ($10.12 compared to $8.95) and $.95 an hour more than whites.

The study used various data sources including participant surveys and administrative records. Another survey will appear in 2004.

The Board will review these findings at a meeting on Thursday, March 27, 2002, in Olympia and discuss actions to improve results to close the wage gaps.

A copy of the entire study is available upon request.
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