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• In the fall of 2008, Washington companies were attempting to fill an 
estimated 50,593 open positions. 

• This represents a 32 percent decline over the spring 2008 estimate  
of 74,744. 

 
 

Vacancies by Workforce Development Area 
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Industries 

 
• The health care industry continued to lead all other industries in terms 

of unfilled positions (14,409 vacancies).   
• This has been an ongoing trend throughout the survey’s history, and 

one that is mirrored by high numbers of openings in health care 

 holiday season.  
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haracteristics of Construction Vacancies  
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• Most of these vacancies were found in the Puget Sound area, 
particularly in King and Pierce counties.  

• Forty percent o
slightly less than the county’s employment share of 42 percent. 

• Eleven percent of spring vacancies were in Pi
percent in Snohomish and Spokane counties.  

• Pierce and Spokane counties had a little more share of vacancies when

proportionate. 
 

occupations.  
• Retail was one of the few industries to see a rise in vacancies – no 

doubt in preparation for the
• Accommodation and food services had the third highest total numbe

of vacancies, despite dropping by nearly half from the spring s
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Survey  Vacancies 
Median 
Wage 

Offered

Full-time 
Openings

VaPerm nent 
Openings

acant 60+ 
Days 

Newly 
Created 

Positions

Requiring 
License or 
Certificate

Requiring 
Previous 

Experience

ll '08 1,283 15.00$      51% 79% 44% 11% 41% 75%
pring '08 2,352 14.63$      96% 85% 41% 5% 32% 71%
ll '07 3,126 16.00$      95% 94% 42% 12% 34% 73%

pring '07 4,362 15.00$      94% 86% 38% 17% 27% 78%
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• The construction industry experienced a decline of 45 percent 
between spring and summer of 2008 (compared to a decline of 32 
percent for all industries).  

• In the fall, vacancies in construction tended to be less full time and 
permanent work, and stiffer certification and prior experience 
requirements.  

Occupations 
 

l diploma, 
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• There were 7,765 vacancies in health care-type occupations. 
• Next was sales occupations with 6,775 openings and office and 

administrative openings with 5,256. 
• Health care jobs offer a much higher wage than either sales or 

administrative type occupations, and vacancies are much more prone 
to be permanent, and require education beyond a high schoo
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• The fewest vacancie y in legal; life, physical, 
and social sciences; and protective service occupations. 

• The last page of this hand-out lists the top 25 individual occupations 
in terms of vacancies. 

• Note that most of these vacancies were down over the spring survey. 
• The health care field was well-represented among the top individual 

occupations. Registered nurses (as has been the case in most recent 
surveys) registered more vacancies than any other occupation, with 
4,124 in October 2008.  

• There were two other health care occupations among the top five – 
nursing aides (2,139) and personal and home care aids (1,479).  

• Retail sales persons (3,386) and customer service representatives were 
the non-health care occupations rounding out the top five.  
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Education and Wages 
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• Strong connection exists between education levels required of a given 
position and the wage offered.  

• “No educational requirements” were the most common (32 percent) 
among vacancies.  

• Openings requiring a high school diploma and a bachelor’s degree 
provided approximately a quarter of vacancies. 

• Openings requiring something more than a high school diploma, but 
less than a four-year degree, and those requiring above a four-year 
degree were relatively scarce. 

• Less education seems to correlate with openings being continuous or 
filled quickly.  

y • Openings that had high educational requirements were rarel
continuous, but likely to be open more than 60 days.  

 



Duration of Vacancy by Education 
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Firm Size 
 
 

Share of Vacancies and Vacancy Rates by Firm Size 
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• There were more vacancies among the largest firms (+250 
employees). 

• However, per worker, smaller firms are more likely to have vacancies 
than larger ones.  

• Firms with less than four employees had less than 1 percent of total 
vacancies, but a 10 percent vacancy rate; whereas firms with 250 or 
more employees had about a third of openings, but only a 2 percent 
vacancy rate. 
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