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@ Workforce Training and
WY Education Coordinating Board

Non-Voting Chair — Cindy Zehnder

Business:
* 3voting
members

Labor:
* 3voting
members

Government:
 Employment Security Department

» Office of Superintendent of Public
Instruction

e State Board for Community and
Technical Colleges

Non-voting members include local government, Department of
Commerce, Department of Social & Health Services, and a representative
for customers with barriers.




Research and Evaluation

Workforce Training Results
Washington Employer Survey |
Annual Skill Gap Analysis for Mid-Level Occupatlons
Aerospace Training Report (with SBCTC)

A Skilled and Educated Workforce (WSAC/SBCTCQ)
Health Care Personnel Shortage Report

Young Adult Unemployment Report

Workforce Investment Act Annual Report

Carl Perkins Annual Report

CareerBridge.wa.gov website



http://www.careerbridge.wa.gov/

We measure workforce system
performance

Employment:
o0 Washington’s workforce finds employment opportunities.
Earnings:

O Washington’s workforce achieves a family-wage standard of living
from earned income.

Skills:

o Washington’s workforce possesses the skills and abilities required in
the workplace.

Customer Satisfaction:

o Workforce participants and their employers are satisfied with
workforce development services and results.

Return on Investment:

© Workforce participants and the public get a good return on
investment. 4



Skill Gap: Percent of Projected Employer Demand met
for Workers Trained at the Sub-Baccalaureate Level
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Percent of Employer Demand Met

http://wtb.wa.gov/HighDemandFields.asp 5


http://wtb.wa.gov/HighDemandFields.asp

Skill Panels bring together key players

Moves employers from sidelines 1. Industry
to frontlines. 2. Edycators

o . Workforce
Decision makers who can make 3 f

. Development
commitments. 4. Economic
Competitors work together on Development
common skill gaps. 5. Community

Leaders

Helps generate needed training
for existing jobs.

. Skill Panels led to the
SEt/mOnltOr perfOrmanCE creation of Centers of
outcomes for training. Excellence at community

and technical colleges.




Washington State Industry Skill Panels

Workforce Training and Education Coordinating Board
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Skill Panels serve strategic clusters that
drive regional economies

Transportation & Logistics Food Processing and agriculture
Construction Medical Devices

Healthcare Manufacturing

Homeland Security Marine manufacturing and

IT transportation

Electronics Green Construction
Aerospace Electronic Gaming

Hospitality & Tourism Wood Products

Life Sciences Professional Business Services
Pulp & Paper

Energy

Industries served by Skill Panels from 2000
to 2010 including federal, state and regional
supported projects.



WA SRkill Panels cross regions, borders

Five-state Center of Excellence for Clean Energy
Spokane/northern Idaho manufacturing
Maritime/shipbuilding

Manufacturing & Health Care in WA/OR
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Questions?

Eleni Papadakis

Executive Director

Workforce Training and
Education Coordinating Board

360-709-4600
epapadakis@wtb.wa.gov

Report: State Sector Strategies Coming of Age

http://www.nationalskillscoalition.org/assets/reports-/state _sector strategies coming_of age.pdf

10


mailto:epapadakis@wtb.wa.gov
http://www.nationalskillscoalition.org/assets/reports-/state_sector_strategies_coming_of_age.pdf
http://www.nationalskillscoalition.org/assets/reports-/state_sector_strategies_coming_of_age.pdf
http://www.nationalskillscoalition.org/assets/reports-/state_sector_strategies_coming_of_age.pdf

	Aligning Workforce Training with Industry Needs�
	Workforce Training and �Education Coordinating Board
	Research and Evaluation�
	We measure workforce system performance
	Slide Number 5
	Skill Panels bring together key players
	Slide Number 7
	Skill Panels serve strategic clusters that drive regional economies
	WA Skill Panels cross regions, borders
	Questions?

