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Outline for 2009 Update to Legislature 
 

• Statement about reduced vacancy rates, though health care still reporting highest 
vacancies of any industry at around 7600 vacancies in May (check October figures if out) 
and some problems for new graduates, but that this is expected to be short term as people 
of retirement age choose to retire 

• Insert graph of vacancies 
 
Task Force Plan 
The updated plan of the Health Care Personnel Shortage Task Force addresses educational 
capacity challenges, recruitment and local priorities. The plan contains 32 strategies and outcome 
measures to track our progress. Our goals are: 
1. Increase educational capacity in health care training programs to enable more people to gain 

qualifications to work in health care occupations. 
2. Recruit more individuals, especially targeted populations, into health care occupations, and 

promote adequate preparation prior to entry. 
3. Develop a data collection and analysis system to assess health care workforce supply and 

demand. 
4. Retain current health care workers. 
5. Enable local communities and organizations across the state to implement strategies to 

alleviate the health care personnel shortage in their areas. 
6. Ensure continued collaboration. 
 
Legislative Priorities for 2010 
 - Insert priorities for 2010 
 
 
2009 Legislative Highlights 
 
Legislature Expands Health Employee Education and Training Pilot  
$2,250,000 (General Fund–State) for 2010 and $2,250,000 of GFS for 2011 are provided to the 
State Board for Community and Technical Colleges solely for the hospital employee education 
and training program under which labor, management, and college partnerships develop or 
expand and evaluate training programs for incumbent hospital workers that lead to careers in 
nursing and other high-demand health care occupations. 
 
Department of Health Puts Health Workforce Survey on Hold 
 The Department of Health will not continue the Health Workforce Survey in the near future. 

In December 2008 the Department of Health informed the Workforce Board and others of 
their decision to discontinue the survey in light of the budget shortfalls and these shortfalls are 
likely to continue for the next biennium and beyond. 

 Background: 2005 legislation SB 6193, sponsored by Senator Rosa Franklin, directed the 
Department of Health, in consultation with the Workforce Board, to conduct the Health Care 
Workforce Survey. Funds were provided the2005-2007 biennial budget and expanded in the 
2006 supplemental budget. Surveys for nurses and several other professions have been 
completed with some analysis by entities who chose to undertake it such as the Washington 
Center for Nursing.  
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 A 2009 budget proviso directed the Department of Health to continue the survey within 
existing funds but this proviso was vetoed by the Governor. 

 
Priority for High Demand Postsecondary Education and Training (e.g. Health Care) 
 
High Demand Language in the budget: 
 For the community and technical colleges: When implementing the appropriations in this 

section, the State Board for Community and Technical Colleges and the trustees of the 
individual community and technical colleges shall minimize impact on academic programs, 
maximize reductions in administration, and shall at least maintain, and endeavor to increase, 
enrollment opportunities and degree and certificate production in high employer-demand 
fields of study at their academic year 2008-2009 levels. 

 For the public baccalaureate institutions: Directs the four-year universities to maintain, and 
endeavor to increase, enrollment and degree production levels at or beyond their academic 
year 2008-2009 levels in high-demand fields; set targets for specific number of graduates in 
high demand. 

 
E2SSB 5809–Unemployed Worker Training, Sponsor: Sen. Hargrove, Chapter 566, Laws 
of 2009 
 For fiscal year 2010, provides moneys in the administrative contingency fund to be expended 

to serve individuals who are eligible for or have exhausted entitlement to unemployment 
compensation benefits and are enrolled in a high employer demand program of study or a 
forest product industry training program. The funds are to be used by the State Board for 
Community and Technical Colleges(SBCTC)  to serve eligible individuals; preference is 
given to individuals enrolled in forest product industry, health care, energy efficiency and 
aerospace worker training programs. 

 Funds can be used for educational and career counseling services, increased capacity at 
community and technical colleges, financial aid for eligible students, and job development 
and referral services. 

 Directs the Employment Security Department (ESD) to encourage an increase in education 
and training through workforce development councils. 

 Directs the ESD, in collaboration with the Workforce Board, workforce development 
councils, and SBCTC is required to submit reports as follows to the that includes 
expenditures on education and training, the number of students receiving training, the types 
of training received by the students, student demographics, institution/program 
demographics, training completion rates, employment rates, and comparisons of preprogram 
and post-program wage levels. 

 
SSB 5044–High Demand Work Study, Sponsor: Sen. Kilmer, Chapter 172, Laws of 2009 
 Establishes a priority for work study job placements in high employer demand fields. 

 
State Worker Retraining Budget 
 $28,761,000 of GF-S dollars for 2010, $28,761,000 of GF-S for 2011 are provided solely as 

special funds for training and related support services, including financial aid. Funding is 
provided to support up to 6,200 student FTES in 2010 and 6,200 full-time equivalent student 
FTEs in 2011. 

 
SB 5554–Job Skills Program, Sponsor: Sen. Kilmer, Chapter 554, Laws of 2009 
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 Directs the Job Skills Program to promote industry clusters and to gives priority to 
applications from firms in strategic industry clusters as identified by the state or local areas. 

 $2,725,000 of GF-S dollars for 2010 and $2,725,000 for 2011 are provided solely for 
administration and customized training contracts through the job skills program.  

 
Consistency and Clarity for Terminology Related to High Demand  
 
HB 1395–High Demand Definitions 
Prime Sponsor: Rep. Wallace; By Request of the Workforce Board. 
Enacted as Chapter 353, Laws of 2009 
 Creates clarity and consistency in a number of statutes that utilize “high demand” 

terminology. The Common Definitions for terms related to “high demand” are: 
 High Employer Demand Program of Study: Undergraduate or graduate certificate, 

apprenticeship or degree program in which the number of students prepared for employment 
per year (from in-state institutions) is substantially less than the number of projected job 
openings per year in that field—statewide, or in a sub-state region. 

 High Demand Occupation: An occupation with a substantial number of current or projected 
employment opportunities. 

 High Student Demand Program of Study: Undergraduate or graduate certificate or degree 
program, or apprenticeship, in which student demand substantially exceeds program capacity. 

 
 
 
 
 
 
Other Legislative (might cut): Related Health Workforce 
 
SHB 1808–Paramedic & Nursing Work Group 
Prime Sponsor: Rep. Hinkle, Enacted as Chapter 168, Laws of 2009 
Directs the State Board for Community and Technical Colleges to create an interdisciplinary 
work group to review the training and curriculum of both a paramedic training program and an 
associate degree in nursing program to establish a set of recognized course equivalencies or skill 
competencies between the programs. The work group is to issue findings and recommendations 
as the basis for any statewide policies regarding articulation between the programs. 
 
HB1740–Issuance of Licenses to Practice Dentistry, Prime Sponsor: Rep. Cody, Enacted as 
Chapter 327, Laws of 2009 
Broadens the types of dental residency programs for which a limited license 
to practice dentistry may be issued. The Dental Quality Assurance Committee (DQAC) may 
issue a limited license to practice dentistry for a post-doctoral students in dental education and 
post-doctoral residents in any dental residency program approved by the DQAC. Prior to July 1, 
2010, the DQAC may only approve a program if it is either accredited by the Commission or in 
the process of obtaining such accreditation. On or after July 1, 2010, the DQAC may only 
approve a program if it is accredited by the Commission. 
 
HB 2359, Delaying Implementation for Peer Mentoring for Longterm 
Care Workers. 
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Prime Sponsor: Rep. Cody, Enacted as Chapter 478 Laws of 2009 
The requirement to offer on-the-job training or peer mentoring to long-term care workers begins 
July 1, 2011, instead of January 1, 2010. 
Background: Various programs in the Department of Social and Health Services’ (DSHS) Aging 
and Adult Services and Developmental Disabilities divisions provide personal care services to 
clients who are elderly or disabled and are eligible for publicly funded services. Personal care 
services include assistance with various tasks such as toileting, bathing, dressing, ambulating, 
meal preparation, and household chores. These services may be provided in the client's home by 
long-term care workers, who include individual providers contracting directly with the DSHS 
and employees of licensed home care agencies. 
In 2007 legislation was enacted to address training opportunities for long-term care workers. The 
training opportunities included a peer mentoring system. Long-term care workers must be 
offered on-the-job training or peer mentorship for at least one hour per week in the first 90 days 
of work. The mentor must be a long-term care worker who has completed 12 hours of mentor 
training and is mentoring no more than 10 other workers. This peer mentoring requirement 
applies to long-term care workers who begin work on or after January 1, 2010. 
 
SSB 5616 – Customized Training 
Prime Sponsor: Sen. Shin  
Enacted as Chapter 296, Laws of 2009 
 During 2009 and 2010, employers participating in the Customized Training Program may 

delay payments to the account. The expectation that participants will increase employment in 
the state by an amount equal to at least 75 percent of the trainees is changed to a requirement 
that participants must make good faith efforts to hire from trainees in the participant's training 
program. Colleges must make good faith efforts to use trainers preferred by participants. 

 The State Board for Community and Technical Colleges (SBCTC) must ensure a seamless 
process toward participation in the program for employers that have qualified for the Job 
Skills Program but are not able to participate because those funds have been committed. 

 Up to $75,000 per year from the account may be used by SBCTC for training, marketing, and 
facilitation services to increase the use of the program. 

 
Student Achievement Initiative: From the overall appropriation to the community college 
system, $3,500,000 is provided for the student achievement initiative. 
 
Financial Aid 
Part-Time Student Financial Aid: $500,000 of GF-S dollars for 2010 and $500,000 for 2011 
are provided to the Higher Education Coordinating Board (HECB) solely for state need grants 
provided to students enrolled in three to five credit-bearing quarter credits. 
 
HB 2021 directs the HECB and higher education institutions to label financial aid and state 
subsidies as “Opportunity Pathways.” Federal loans and private alternative loans would not be 
subject to the branding requirements. All communication, including printed material, 
presentations, web content, tuition billing statements, and financial aid award notifications must 
use the “opportunity pathway” label. 
 
Youth 
2SHB 1355–Opportunity Internships, Sponsor: Rep. Probst, Chapter 238, Laws of 2009 
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 Creates the Opportunity Internship Program (Program) to provide incentives for local 
consortia to build educational and employment pipelines for low income high school students 
in high demand occupations in targeted industries. 

 Provides outreach, internships, pre-apprenticeships, counseling and up to one year of financial 
aid through the State Need Grant, and the promise of a job interview if the student completes 
a postsecondary program of study. 

 Provides a $2,000 payment to the consortiums for each Program graduate who completes a 
postsecondary program of study and obtains and retains employment in a high demand 
occupation for at least six months. 

 Directs the Workforce Board to select up to ten consortia to participate in the program and to 
conduct an outcome evaluation of the financial benefits of the program. 

 
2SHB 2119 – Dual Credit Opportunities, Sponsor: Rep. Wallace, Chapter 450, Laws of 
2009 
 Goal to double the number of dual credit opportunities for students over the next 10 years. 

Directs the Office of Superintendent of Public Instruction (OSPI), in collaboration with the 
State Board for Community and Technical Colleges, the Workforce Board, the 
Apprenticeship Council, the Higher Education Coordinating Board and the public 
baccalaureate institutions, to annually report to the education and higher education 
committees of the legislature regarding participation in dual credit programs. 

 Directs OSPI to develop advising guidelines to assure that students and parents understand 
that college credits earned in high school dual credit programs may impact eligibility for 
financial aid, and to prepare and annually distribute an information booklet outlining parents' 
and guardians' enrollment options for their children. 

 Permits Running Start enrollments to be used in meeting, instead of determining, enrollment 
targets. The prohibition on four-year institutions of higher education charging Running Start 
students fees is removed. 

 
High Demand Grants: 2008 Comprehensive CTE Bill (2ESSB6377)  included a provision of 
grants to retool High Demand programs in high schools and junior highs. Programs identified as 
high demand statewide were Construction, IT and Health Care and in 2008-2009 a total of 67 
schools were awarded a total of $1.7 million. For the 2009-2011 biennium funding will be $2.75 
million with an additional area of “green jobs to be included. 
 
Middle School CTE: $1,781,000 of GF-S dollars for 2010 and $1,943,000 for 2011 are 
provided solely to Office of Superintendent of Public Instruction to allow approved middle and 
junior high school career and technical education programs to receive enhanced vocational 
funding. The allocation is formula/driven based on passage of 2SSB 5676 and OSPI shall adjust 
funding to stay within the amounts provided in this subsection. 7th and 8th grade CTE is required 
to be focused on the STEM fields (Science, Technology, Engineering and Math). 
 
Navigation 101: $3,219,000 of GF-S for 2010 and $3,220,000 for 2011 are provided to Office of 
Superintendent of Public Instruction solely for the dissemination of the Navigation 101 
curriculum. (Maintained, will expand to another hundred schools.) 
 
Building Bridges: $675,000 of GF-S for 2010 and $675,000 of GF-S for 2011 are provided to 
the Office of Superintendent of Public Instruction solely for implementation of a statewide 
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program for comprehensive dropout prevention, intervention, and retrieval. (Reduced by $1.25 
million.) 
 
Summer School CTE: Authorizes a maximum of $2,385,000 to be expended for 2010 year and 
a maximum of $2,385,000 for the 2011 fiscal year for summer vocational programs at skills 
centers. 
 
Student Leadership Organizations: $97,000 of GFS for 2010 and $97,000 of GFS for 2011 are 
provided solely to support vocational student leadership organizations. 
 
ARRA Applications 

• Several strong ARRA applications to DOL from the state (provide quick outline of the 
ARRA applications 

 
Educational Capacity Expansion 

• Insert information from SBCTC 
• Four-year program expansion 
• Exploration and work-based learning, health career pathways at middle and high school; 
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Outcome Measures 
• Results of the Workforce Board Gap Analysis for Health Care 
• Results of the IPEDS review 
• Any information on health careers pathway expansion in K-12 
• No current results available for diversity of current workforce except in nursing – include 

best available. 


