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. Apprenticeship is a strategic growth tool in

Careers
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Washington’s Comprehensive Plan for Workforce
Development (High Skills High Wages)
+ TEGL 07-02 - Integrating Registered Apprenticeship
* A win-win proposition — Apprenticeship can help
Workforce and Economic Development partners
achieve their goals.
renticeship needs help and support fro
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‘apprenticeship is two different things

It's a job

It's school
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ployer or industry sponsored E NUM RS

occupational training programs i . e . Ianpgrr:rllJ_S. there are 468,000 registered
combining classroom instruction with : « Currently there are 14,415 active
paid on-the-job training. i apprentices in Washington State.
= Reviewed, approved and monitored by : ' * Ifthe apprenticeship system was a
s s ’ ¢ ; university, it would be the 4™ largest in
the Washington State Apprenticeship g the state, right behind UW, WSU, and
and Training Council and the i = WWU.
Department of Labor & Industries : . There are 240 apprenticeship sponsors in

d : Eaeh ~ the state that administer 553 different
raduates receive a state-issued, pational training programs.

ally-recognized occupational | _ ' imately 6,000 employers in

sven member regulatory board
bor — Al Link, Pete Crow, David Johnson

3 Business — Melinda Nichols, David D'Hondt, Pat Toulou |
S i Susan Crane So how does

« Several ex-officio - HECB, WFTECB, OSPI, ESD 25 : Regi Stered
* |Labor & Industries Office of Apprenticeship :

: . .
« Annual budget: $1.2 million - Apprenti ceshi p
« 1 program manager - Elizabeth Smith
+ 6 central office customer service, processing and technical staff - WOI"k?
« 8 Apprenticeship Consultants stationed around the state 3
* Create new training programs for WSATC approval
+ Monitor compliance and assist existing prog
+ Promate apprenticeship to p ial applicants and

S Department of Labor Office of Apprenticeship Training
State Director, Anne Wetmore T




job training provided by

sponsor/employer:

*» The job is the most basic
component

» Represents 93% of the program

» Supervised by a skilled journey
- worker/professional

assroom) instruction
nimum of 144 hrs/year
Primarily through WA State Community
and Technical College System
Many large programs have their own
state of the art training facilities.
Employer typically does not pay
apprentice wages while attending
school although apprentices can
qualify for Ul benefits.

» Apprentice typically pays for tuition and
~ books (eligible for 50% reduced tuition
rate with SBCTC)
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CESHIPS

* Electrician
: Carpenter » Firefighter/medic

Cement Mason * Healthcare Worker
Cosmetologist * Machinist
Culinary Arts + Manufacturing
Dispensing Optician ~ ‘echnician
Educational * Meal Cutter
Assistant (K-12) * Plumber/Pipefitter

+ Tree Trimmer

Utility Wire Worker

Biotechnology lab
assistant
Information
technology

Long term care
worker
Correctional officer
Saocial/family
services worker
Drug/alcohol
unselor

wolurp -
ICESHIPS WORK?

Auto maintenance
and repair

Dental laboratory
technician

Surveying technician
Legal clerk
Hazardous materials
removal worker

Film technician

I —




 the opportunity to formally train employees, in
- their facility, on their equipment, with their own
& customers, to fit their specific needs.

Allows a firm to effectively train and promote currently
unskilled or less skilled incumbent workers.

Caplures expertise of experienced employees who pass
knowledge on to new, less skilled apprentices.

rain employees in a position at a lower starting wage,

e promise of higher wages as they leam and
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Annualized Eamings for Completers of Training : !
Programs in 2004 _ 2003 Investment of Govemor's WIA 10% funding, $1 million
: + This created many positive resuits slatewide and initiated partnerships that
: paved the way for loday’s successes
518352 $19.905 S23.486 $24.545 s : = Apprenticeship Ulilizalion requirements
[ |+ 15% of all Public works, transportation projects, school construction projects
2 (over a certain dollar amount)
* Running Start to the Trades - crealing secondary pre-apprenliceships
* 28 schools have received grants to encourage and support apprenticeship-

focused CTE programs.

Excellent parinerships with OSPI and K-12 system

Navigation 101 includes di ion and

College High Demand Growth funding

$10,035 S12478
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N:leﬂsnleIu_u Training Programs : F S = by
e Tsfinadl ! o0 “Skills panel, pre-apprenticeship staff, Busi

pr :
presentation encouraging apprenticeship as a tra

Southwest WA — Organizing tours of local trades training ﬁénleis_
workforce and education partners

» Pacific Mountain - WIRED grant partnerships

» Northwest — Training for all Worksource staff on apprenticeship, now
expanding that training to other WDC's.

» Snohomish - constant presence at WSATC meetings, referring
candidates to apprenticeships and finding ways to fund.

— Pre-apprenticeship program, Construction







