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WASHINGTON STATE 
WORKFORCE TRAINING AND EDUCATION COORDINATING BOARD 

MEETING NO. 165 
SEPTEMBER 27, 2012 

 
OPERATING AGENCIES’ 2013 LEGISLATIVE POLICY AND BUDGET REQUESTS 

 
 
RCW 28C.18.060(5) directs the Workforce Training and Education Coordinating Board 
(Workforce Board) to “… review and make recommendations to the Office of Financial 
Management (OFM) and the Legislature on operating and capital budget requests for operating 
agencies of the state training system for purposes of consistency with the state comprehensive 
plan for workforce training and education.” 
 
The operating agencies represented on the Workforce Board will not be requesting any policy 
bills regarding workforce development during the coming legislative session.   
 
This tab includes two motions regarding the biennial budget and the agencies’ budget requests.  
Recognizing that the state budget continues to face difficult challenges, the first motion speaks to 
the Board’s priorities for continued funding without specifying at what level.  The first motion is 
similar to the motion adopted by the Board last year.  Added to last year’s list of priorities are: 
Jobs for Washington’s Graduates, the Customized Training Program, and WorkFirst Education 
and Training Services. 
 
The second motion supports the restoration of funding for the Washington Award for Vocational 
Excellence (WAVE).  
 
The tab includes information from the agencies on their budget requests.  At the Board meeting, 
representatives from the agencies will speak to their requests.   
 
Board Action Requested: Adoption of the recommended motions. 
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2013-2015 BUDGET RECOMMENDED MOTION  
 
 

WHEREAS, The state is facing significant challenges in balancing the 2013-2015 
biennial budget; and 
 

WHEREAS, the Workforce Training and Education Coordinating Board’s strategic plan 
for workforce development, High Skills, High Wages, 2008-2018, identifies strategic 
opportunities, and over the years the Board has championed budget requests consistent with High 
Skills, High Wages strategic opportunities; and 
 

WHEREAS, The Workforce Training and Education Coordinating Board’s Retooling 
Washington Workforce Initiative has focused on 1) helping the unemployed who need to have 
their skills retooled for jobs now and in the future and 2) responding to the current and future 
needs of employers for a skilled workforce; and 
 

WHEREAS, Given the severity of the state’s budget situation we must focus the state’s 
limited resources on strategic opportunities that help workers and employers retool for the 
recovery and strategic opportunities that help grow the future workforce; 
 

NOW THEREFORE BE IT RESOLVED, That the Workforce Training and Education 
Coordinating Board requests that the Governor and Legislature prioritize the following currently 
funded programs and activities for funding for the 2013-2015 biennial budget (listed in no 
particular order):  
 

 Secondary Career and Technical Education grants in high demand fields. 
 Dropout prevention and intervention. 
 Navigation 101 comprehensive school guidance and counseling program. 
 Jobs for Washington’s Graduates. 
 Worker Retraining Program. 
 Job Skills Program. 
 Customized Training Program.   
 Postsecondary High Employer Demand Programs of Study. 
 Integrated Basic Education and Skills Training (I-BEST). 
 Opportunity Grant Program. 
 Funding for part-time students to receive the State Need Grant. 
 WorkFirst Education and Training Services. 
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2013-2015 BUDGET RECOMMENDED MOTION  
 

WHEREAS, Goal I of High Skills, High Wages 2008-2018: Washington’s Strategic Plan 
for Workforce Development, is “Ensure all youth receive the education, training, and support 
they need for success in postsecondary education and/or work”, and 
 

WHEREAS, High Skills, High Wages advocates for Career and Technical Education as 
an effective pathway for many students, and 
 

WHEREAS, High Skills, High Wages emphasizes the importance of postsecondary 
education and training and the vital role that financial assistance plays in enabling students to 
access and complete postsecondary education, and 
 

WHEREAS: The Washington Award for Vocational Excellence (WAVE) has been a 
valuable resource that has promoted the benefits of career and technical education and enabled 
thousands of students to receive postsecondary education;  
 

THEREFORE BE IT RESOLVED, The Workforce Training and Education 
Coordinating Board endorses the restoration of funding for the Washington Award for 
Vocational Excellence. 
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Washington Student Achievement Council – Washington Award for Vocational Excellence 

Program Description: 
 

"Washington Award for Vocational Excellence 
The Washington Award for Vocational Excellence recognizes the occupational 
proficiency, leadership, and community contributions of up to three outstanding 
vocational-technical students (two secondary and one postsecondary) from each 
legislative district annually. The award provides the equivalent of two years of tuition 
and fees at any of the state's public colleges and universities and up to the value of 
research institution tuition and fees if the recipient attends a private four-year college or 
private licensed vocational institution. Funding for this program was suspended for new 
recipients named for 2011-2012 and 2012-2013. However, previously named recipients 
have continued to receive the monetary award. There were no new recipients named to 
the WAVE honorary recognition award for the 2011-2012 and 2012-2013 cohorts as a 
result of these changes. 

 
"This proposal assumes that the awarding of monetary scholarships resumes with the 
selection of the new cohort of recipients for 2013-2014 (awarded in spring 2013) due to 
restored funding in the carry-forward level. Under that assumption, about 310 recipients 
are expected to use monetary awards in the 2013-2015 biennium." 

 
Cost Scenarios: 
 

1. "For the first one percent tuition and fee increase, the differential costs for the 
biennium increase . . . over carry-forward level: $30,000 for WAVE." 

 
2. "The second example demonstrates the differential cost to [the program] over carry-

forward level when the tuition and fee increase is set at 7 percent per year for each 
participating institution. The additional cost in the 2013-2015 biennium . . . is . . . 
$214,927 for WAVE." 

 
" . . . the WAVE carry-forward level provided $1.13 million over the biennium to 
restore awards to new students selected in WAVE. As such the amounts associated 
with . . . WAVE assume that monetary scholarships are restored to the statutory level 
of three per legislative district for the 2013-2015 cohorts. 

 
"WSAC staff developed model[s] . . . for use by budget-writers to calculate any 
combination of assumptions concerning tuition increases or additional enrollments . . 
. 

 
"No additional staff or administrative expenses are needed to manage this 
maintenance increase." 
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Superintendent Randy Dorn’s 2013 Priorities 

1. Meet our constitutional obligation to fully fund our public schools. 
 

 In the McCleary decision, the State Supreme Court was clear: the State must follow 
the timeline laid out by the Quality Education Council to achieve full state funding of 
basic education by 2018. 

 
 The QEC recommendations are roughly divided into three parts: 

 
o Phase I: Full state funding of transportation; Maintenance, Supplies, and 

Operating Costs; and full-day kindergarten; and lower class size (17 max.) in 
grades K-3 
 

o Phase II: Full state funding of the salaries of current educational staff 
 

o Phase III: State funding for enhanced levels of educational staff and enhanced 
salaries 

 
 Dorn recommends that the Legislature fund phases I and II during the 2013-15 budget 

period. 
 

2. Improve achievement for ALL students by 
 

 Reducing the opportunity gap. 
 

 Increasing the graduation rate. 
 

 Increasing STEM opportunities. 
 

 Providing additional student supports. 
 

3. Improve our student assessment system. 
 

4. Expand career and technical education.  
 

5. Expand and enhance early learning opportunities. 
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State Board for Community and Technical Colleges: 2013-15 Budget Requests 
 
 
Meeting Washington’s Education Needs 
 

 Investing in Student Opportunity............................................................... $74,679,000 
 

The request seeks to expand the state supported enrollment levels from approximately 
140,000 FTEs to 147,000 FTEs by 2015. Resources will be directed toward high-demand 
programs that prepare people for jobs available right now in communities and in growth 
industries around the state. The programs provide employers with the skilled workforce 
needed to thrive and revitalize Washington’s economy. Investments will also be made in 
improving practices, such as I-BEST, that move basic skills students further and faster 
toward degrees and certificates capable of transforming their lives and growing the skill-
level of Washington’s workforce. The proposal seeks to expand funded enrollment levels 
by 4,000 FTEs in FY 2014 and an additional 3,000 FTEs in FY 2015. The FTEs are 
funded at a state rate of $6,789 to recognize higher costs associated with high demand 
programs. 

 
 Enhance and expand the Opportunity Grant Program  .......................... $10,167,000 

 
The request seeks to increase the investments in the Opportunity Grant program to 
expand the number of students served, from approximately 1,800 (estimated for FY 
2013) to 2,400 by 2015. The program brings together low-income students, colleges, and 
businesses to create skilled employees, respond to employer identified workforce gaps, 
and meet the students’ financial needs. The proposed grant level is $6,950 per award and 
reflects current costs for tuition at $4,000 per year. 

 
Increasing Student Achievement 
 

 Student Achievement Initiative  ................................................................. $17,500,000 
 
 The request seeks $17.5 million for the Student Achievement Initiative, a nationally 

recognized performance funding system for community and technical colleges. The 
Student Achievement Initiative measures student advancements at each community and 
technical college and provides financial incentives for increased rates of progression and 
completion. 
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DSHS WorkFirst Decision Packages for 2013-15 
September 2012 

 
The Department of Social and Health Services has developed the following WorkFirst-related 
funding request proposals that will be of interest to the Workforce Training and Education 
Coordinating Board. 
 
TANF/ WorkFirst Services - $17.1 million General Fund-State (GF-S) 
 
The Department is requesting $17.1 million in funding to maintain WorkFirst services for low-
income families and strengthen the state’s ability to meet required federal work participation 
targets for the program. 
 
Additional funding is requested to address: (1) major increases in GED testing fees effective 
October 2012 (from $75 to $150) and community college tuition rates; and (2) changes in federal 
requirements for Pell Grants that render many WorkFirst participants enrolled in the I-BEST 
(Integrated Basic Education and Skills Training) program ineligible for federal financial aid. 
 
This request also includes funding that will support the Department’s efforts to develop and 
implement new strategies aimed at improving the state’s ability to meet federal work 
participation targets. 
 
TANF PRISM Tool Development - $712,000 GF-S 
 
The Department is requesting $712,000 for the development, testing and implementation of a 
new web-based Predictive Risk Information System (PRISM) for the state’s Temporary 
Assistance for Needy Families (TANF) program. 
 
Now in its second year of development, we plan to have the TANF PRISM system ready to pilot-
test in early 2013. The tool will leverage service and outcome data from multiple data systems 
(social, housing, medical and behavioral health systems) within and outside of DSHS to identify 
risk factors affecting a person’s employability (including child welfare involvement), and 
support frontline decision-making. 
 
This information, combined with information gathered from a new assessment tool also under 
development, would then be used to triage participants into the most appropriate services and 
activities, to address issues such as chemical dependency and homelessness early, and more 
quickly move them on a pathway to economic self-sufficiency. 
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