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The Colleges

All South Carolinians are 
within a 30 minute drive of a 
technical college campus
Educate and train more 
than 250,000 South 
Carolinians each year



readySC’s Goal

Provide companies with 
employees that have 
the right knowledge, 
skills and abilities to 
meet entry level 
requirements
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People  45%

Jobs in South Carolina

Jobs  17%
People  26%

High - Skilled

Middle -Skilled

Low -Skilled

Jobs  45%

Jobs  38%

People  29%

Information provided by the South Carolina Department of Employment and Workforce  

 High-Skilled is defined as requiring a bachelor’s degree or higher

 Middle-Skilled is defined as requiring a certificate or associate’s degree

 Low-Skilled is defined as a high school diploma or less



Defining the Solution

2002 The SC Chamber of Commerce’s white paper Apprenticeship: An 
Important Avenue for Building a Skilled Workforce in South Carolina 
finds that “[a] systematic structure should be created for 
encouraging the development of apprenticeship training 
opportunities state‐wide.”

2003 The Hays Report documents the cultural emphasis placed on four‐
year higher education degrees and recommends that “for an 
apprenticeship program to be a success, it cannot simply ignore… 
faith in the value of college.”  The report concludes that “[f]or 
apprenticeships to be accepted in South Carolina, they will have to 
include the possibility of continued education” and that “the best 
central organization for promoting apprenticeship programs in the 
state would be the SC Technical College System.” 



Success At A Glance

Employers in all of South Carolina’s 46 counties are sponsoring a 
registered apprenticeship program.  All College service areas are participating.
Average Growth: Over one new program EACH WEEK
New programs represent diverse industry sectors including advanced manufacturing, healthcare, creative 
industries, and information technology
One in three programs offers training in more than one occupation



Apprenticeship Consultants Role

Understand the registered apprenticeship training model
Identify existing models for the occupations of interest
Connect businesses with appropriate resources and 
services

Draft and assist in finalizing registration documents
Submit the paperwork to the USDOL 
for full recognition in the National 
Registered Apprenticeship System

Assist with program revisions or 
updates as workforce 
needs evolve



Industry Sectors Served

Advanced Manufacturing & Technologies
Construction Technologies
Energy & Related Industries
Health Care
Information Technology
Transportation, Distribution & Logistics
Tourism & Service Industries



South Carolina Registered Apprenticeship 
Tax Credit

Employers sponsoring registered apprenticeship 
programs are eligible for a South Carolina tax

credit of $1,000 per apprentice 
per year for up to 4 years. 

Employees must be under an 
Apprenticeship Agreement for 
7 months of the year in which 

the credit is claimed
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