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WASHINGTON STATE 
WORKFORCE TRAINING AND EDUCATION COORDINATING BOARD 

MEETING NO. 136 
MAY 5, 2009 

 
UPDATING STATE AND LOCAL WORKFORCE DEVELOPMENT PLANS 

 
This Tab has three distinct parts: 
 
Part 1  Modifying the Washington State Plan for Title I-B of the Workforce 

Investment Act (WIA) and the Wagner-Peyser Act 
 
Following U.S. Department of Labor (DOL) guidelines, the Employment Security Department 
(ESD) sent a letter to DOL on April 15, 2009, requesting that the 2007-2009 State Plan for WIA 
and Wagner-Peyser be extended through June 30, 2010. 
 
In addition to extending current State WIA/Wagner-Peyser Plans for one year, DOL issued a 
Training and Employment Guidance Letter (TEGL) No. 14-08 instructing states to modify the 
plan. Plan modifications must describe both adjustments to current strategies and new activities 
related to American Recovery and Reinvestment Act (ARRA) implementation. ESD and the 
Workforce Training and Education Coordinating Board (Workforce Board) staff are currently 
working to develop the plan modification. States must submit their modified state plan to DOL 
by June 30, 2009. The Workforce Board will take action on June 25, 2009 on a motion to 
recommend Governor approval of the modified plan. 
 
Board Action Requested on May 5, 2009: None. For discussion purposes only. 
 
Part 2 Updating Local Area Operations Plans for Title I-B of the Workforce 

Investment Act and the Wagner-Peyser Act 
 
On April 20, 2009, the ESD sent a letter to the Workforce Development Council Directors and to 
the ESD Area Directors that: 
 

A. Authorized the extension of 2007-2009 local area WIA and Wagner-Peyser 
Operations Plans through June 30, 2010; and 

 
B. Required local partners to develop and submit, by June 30, 2009, an addendum to 

the local Operations Plan describing revised operations to meet the challenges of 
the economic downturn and the proposed use of the additional funds provided 
through the Recovery Act. These guidelines were consistent with TEGL No. 14-
08 directing states to review their local plan modification policies in light of the 
ARRA grants for WIA Youth, Adult, and Dislocated Worker Programs. Local 
plan modifications must include a description of efforts underway by the local 
area to award training contracts to institutions of higher education. 
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ESD, in consultation with the Workforce Board, will review and approve modified local area 
WIA/Wagner-Peyser Plans in July 2009. ESD staff will deliver a progress report to the 
Workforce Board on September 24, 2009, on how well the 12 Workforce Development Areas are 
doing to ensure that both the Recovery Act and regular formula funds are expended timely and 
concurrently to substantially increase the number of individuals receiving services, and, how 
well the areas are doing to expand training and training capacity. 
 
Board Action Requested on May 5, 2009: None. For discussion purposes only. 
 
Part 3. Updating Local Area Strategic Plans for the Workforce Development System 

for the period from July 1, 2009 through June 2011 
 
Executive Order 99-02 directs Washington State Workforce Development Councils (WDCs), in 
partnership with Chief Local Elected Officials (CLEO), to develop a Strategic Plan for the 
workforce development system. 
 
The current local area Strategic Plans will expire on June 30, 2009. In the last eight months, all 
12 WDCs worked with their CLEOs and community partners to update their area’s Strategic 
Plan for the 2009-2011 time period. The WDCs updated their local Strategic Plans following 
guidelines adopted by the Workforce Board on November 20, 2008. The 12 WDCs submitted 
their draft 2009-2011 Strategic Plans on March 31, 2009, and final versions were delivered to the 
Workforce Board on April 30, 2009. 
 
The Workforce Board is responsible for reviewing the local plans for consistency with High 
Skills, High Wages 2008-2018 and recommending to Governor Gregoire whether or not the local 
plans should be approved.  
 
Staff recommendations on the 12 local area Strategic Plans are included on Page 4 under this tab. 
 
Later in the year, local plans will incorporate performance targets. The Board sets local area 
WIA Title I-B performance targets based on state targets agreed to by DOL. The Board adjusts 
the targets for local economic conditions and demographics of program participants and 
negotiates with the 12 local areas to establish the performance targets for each area. The 
negotiation process to establish targets for years nine and ten (July 1, 2008, through June 30, 
2010) will begin after state negotiations with the DOL are complete. Once the targets are 
established, each WDC will incorporate the targets into their Strategic Plan for Workforce 
Development. 
 
Board Action Requested: Adoption of the Recommended Motion. 
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RECOMMENDED MOTION 
 
 WHEREAS, Executive Order 99-02 directs Workforce Development Councils, in 
partnership with Chief Local Elected Officials, to develop and maintain a local area Strategic 
Plan for the Workforce Development System; and 
 
 WHEREAS, Workforce Development Councils have updated their local area plans to 
establish strategic direction for the local area’s workforce development system; and 
 
 WHEREAS, Staff of the Workforce Training and Education Coordinating Board and the 
Employment Security Department completed a review of 12 local area strategic plans, 
determined the plans to be complete, consistent with High Skills, High Wages 2008-2018: 
Washington’s Strategic Plan for Workforce Development, and recommend plan approval; and 
 
 WHEREAS, Executive Order 99-02 directs the Workforce Training and Education 
Coordinating Board to: 
 

Review the plans of local workforce development councils for consistency 
with the state unified plan and recommend to the Governor whether or not 
local plans should be approved 

 
 NOW THEREFORE BE IT RESOLVED THAT, The Workforce Training and 
Education Coordinating Board recommends Governor approval of 12 local area Strategic Plans 
for a two-year period from July 1, 2009 through June 30, 2011. 
 
 BE IT FURTHER RESOLVED, That once years nine and ten targets are established, 
the Workforce Development Councils will incorporate the targets into their area’s 2009-2011 
Local Area Strategic Plan for Workforce Development. 
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2009-2011 Local Area Strategic Plans for the Workforce Development System 
 

Summary of Workforce Board and Employment Security Department Staff Review 
 
The following 12 Workforce Development Councils (WDCs), in consultation with Chief Local 
Elected Officials (CLEOs), updated their area’s Strategic Plan for the Workforce Development 
System: 
 
 Benton-Franklin WDC (Benton and Franklin Counties) 
 North Central WDC (Chelan, Douglas, Okanogan, Grant, and Adams Counties) 
 South Central WDC (Skamania, Yakima, Kittitas, and Klickitat) 
 Olympic WDC (Clallam, Kitsap, and Jefferson Counties) 
 WDC of Seattle-King County (King County) 
 Tacoma-Pierce County WDC (Pierce County) 
 WDC Snohomish County (Snohomish County) 
 Spokane Area WDC (Spokane County) 
 Southwest Washington WDC (Cowlitz, Wahkiakum, and Clark Counties) 
 Northwest WDC (Whatcom, Skagit, Island, and San Juan Counties) 
 Pacific Mountain WDC (Grays Harbor, Mason, Lewis, Thurston, and Pacific Counties) 
 Eastern Washington Partnership WDC (Ferry, Stevens, Pend Oreille, Lincoln, Whitman, 

Garfield, Asotin, Columbia, and Walla Walla Counties) 
 
These 12 WDCs submitted strategic plans that: 
 
• Articulate a vision for the local area’s workforce development system. 
• Made use of a planning process that assured opportunities for business, labor, CLEOs, 

program operators, WorkSource partner agencies, and others to communicate their needs, 
offer their perspectives and expertise, and participate in the process. 

• Include background chapters that: 1) assess the local area economy, its future course, and the 
market-driven skills it will demand; 2) analyze local area economic development strategies 
and how workforce development strategies are linked to economic development strategies; 
3) assess the current and future workforce in the local area (demographic characteristics, 
educational and literacy levels, and planning implications); 4) describe the workforce 
development system in the local area; and 5) provide information on performance 
accountability. 

• Present goals, objectives, and strategies for the workforce development system. 
 
These local area strategies represent the priorities of the WDC and its partners. The plans 
describe strategies to increase skill levels, employment, earnings, productivity, customer 
satisfaction, reduce poverty, and increase the return on workforce development investments in 
the area. Workforce Board staff determined that all 12 of the local area plans present goals, 
objectives, and strategies that are aligned and consistent with High Skills, High Wages 2008-
2018: Washington’s Strategic Plan for Workforce Development. 
 
Workforce Board and Employment Security Department Staff Recommendation: The 12 
plans are useful contemporary guides. Approval of the motion is recommended. 



<<
  /ASCII85EncodePages false
  /AllowTransparency false
  /AutoPositionEPSFiles true
  /AutoRotatePages /None
  /Binding /Left
  /CalGrayProfile (Dot Gain 20%)
  /CalRGBProfile (sRGB IEC61966-2.1)
  /CalCMYKProfile (U.S. Web Coated \050SWOP\051 v2)
  /sRGBProfile (sRGB IEC61966-2.1)
  /CannotEmbedFontPolicy /Error
  /CompatibilityLevel 1.4
  /CompressObjects /Tags
  /CompressPages true
  /ConvertImagesToIndexed true
  /PassThroughJPEGImages true
  /CreateJobTicket false
  /DefaultRenderingIntent /Default
  /DetectBlends true
  /DetectCurves 0.0000
  /ColorConversionStrategy /CMYK
  /DoThumbnails false
  /EmbedAllFonts true
  /EmbedOpenType false
  /ParseICCProfilesInComments true
  /EmbedJobOptions true
  /DSCReportingLevel 0
  /EmitDSCWarnings false
  /EndPage -1
  /ImageMemory 1048576
  /LockDistillerParams false
  /MaxSubsetPct 100
  /Optimize true
  /OPM 1
  /ParseDSCComments true
  /ParseDSCCommentsForDocInfo true
  /PreserveCopyPage true
  /PreserveDICMYKValues true
  /PreserveEPSInfo true
  /PreserveFlatness true
  /PreserveHalftoneInfo false
  /PreserveOPIComments true
  /PreserveOverprintSettings true
  /StartPage 1
  /SubsetFonts true
  /TransferFunctionInfo /Apply
  /UCRandBGInfo /Preserve
  /UsePrologue false
  /ColorSettingsFile ()
  /AlwaysEmbed [ true
  ]
  /NeverEmbed [ true
  ]
  /AntiAliasColorImages false
  /CropColorImages true
  /ColorImageMinResolution 300
  /ColorImageMinResolutionPolicy /OK
  /DownsampleColorImages true
  /ColorImageDownsampleType /Bicubic
  /ColorImageResolution 300
  /ColorImageDepth -1
  /ColorImageMinDownsampleDepth 1
  /ColorImageDownsampleThreshold 1.50000
  /EncodeColorImages true
  /ColorImageFilter /DCTEncode
  /AutoFilterColorImages true
  /ColorImageAutoFilterStrategy /JPEG
  /ColorACSImageDict <<
    /QFactor 0.76
    /HSamples [2 1 1 2] /VSamples [2 1 1 2]
  >>
  /ColorImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000ColorACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000ColorImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasGrayImages false
  /CropGrayImages true
  /GrayImageMinResolution 300
  /GrayImageMinResolutionPolicy /OK
  /DownsampleGrayImages true
  /GrayImageDownsampleType /Bicubic
  /GrayImageResolution 300
  /GrayImageDepth -1
  /GrayImageMinDownsampleDepth 2
  /GrayImageDownsampleThreshold 1.50000
  /EncodeGrayImages true
  /GrayImageFilter /DCTEncode
  /AutoFilterGrayImages true
  /GrayImageAutoFilterStrategy /JPEG
  /GrayACSImageDict <<
    /QFactor 0.76
    /HSamples [2 1 1 2] /VSamples [2 1 1 2]
  >>
  /GrayImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000GrayACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000GrayImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasMonoImages false
  /CropMonoImages true
  /MonoImageMinResolution 1200
  /MonoImageMinResolutionPolicy /OK
  /DownsampleMonoImages true
  /MonoImageDownsampleType /Bicubic
  /MonoImageResolution 1200
  /MonoImageDepth -1
  /MonoImageDownsampleThreshold 1.50000
  /EncodeMonoImages true
  /MonoImageFilter /CCITTFaxEncode
  /MonoImageDict <<
    /K -1
  >>
  /AllowPSXObjects false
  /CheckCompliance [
    /None
  ]
  /PDFX1aCheck false
  /PDFX3Check false
  /PDFXCompliantPDFOnly false
  /PDFXNoTrimBoxError true
  /PDFXTrimBoxToMediaBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXSetBleedBoxToMediaBox true
  /PDFXBleedBoxToTrimBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXOutputIntentProfile (None)
  /PDFXOutputConditionIdentifier ()
  /PDFXOutputCondition ()
  /PDFXRegistryName ()
  /PDFXTrapped /False

  /CreateJDFFile false
  /Description <<

    /BGR <>
    /CHS <FEFF4f7f75288fd94e9b8bbe5b9a521b5efa7684002000410064006f006200650020005000440046002065876863900275284e8e9ad88d2891cf76845370524d53705237300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c676562535f00521b5efa768400200050004400460020658768633002>
    /CHT <FEFF4f7f752890194e9b8a2d7f6e5efa7acb7684002000410064006f006200650020005000440046002065874ef69069752865bc9ad854c18cea76845370524d5370523786557406300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c4f86958b555f5df25efa7acb76840020005000440046002065874ef63002>
    /CZE <>
    /DAN <>
    /DEU <>
    /ESP <>
    /ETI <>
    /FRA <>
    /GRE <>

    /HRV (Za stvaranje Adobe PDF dokumenata najpogodnijih za visokokvalitetni ispis prije tiskanja koristite ove postavke.  Stvoreni PDF dokumenti mogu se otvoriti Acrobat i Adobe Reader 5.0 i kasnijim verzijama.)
    /HUN <>
    /ITA <>
    /JPN <FEFF9ad854c18cea306a30d730ea30d730ec30b951fa529b7528002000410064006f0062006500200050004400460020658766f8306e4f5c6210306b4f7f75283057307e305930023053306e8a2d5b9a30674f5c62103055308c305f0020005000440046002030d530a130a430eb306f3001004100630072006f0062006100740020304a30883073002000410064006f00620065002000520065006100640065007200200035002e003000204ee5964d3067958b304f30533068304c3067304d307e305930023053306e8a2d5b9a306b306f30d530a930f330c8306e57cb30818fbc307f304c5fc59808306730593002>
    /KOR <FEFFc7740020c124c815c7440020c0acc6a9d558c5ec0020ace0d488c9c80020c2dcd5d80020c778c1c4c5d00020ac00c7a50020c801d569d55c002000410064006f0062006500200050004400460020bb38c11cb97c0020c791c131d569b2c8b2e4002e0020c774b807ac8c0020c791c131b41c00200050004400460020bb38c11cb2940020004100630072006f0062006100740020bc0f002000410064006f00620065002000520065006100640065007200200035002e00300020c774c0c1c5d0c11c0020c5f40020c2180020c788c2b5b2c8b2e4002e>
    /LTH <>
    /LVI <>
    /NLD (Gebruik deze instellingen om Adobe PDF-documenten te maken die zijn geoptimaliseerd voor prepress-afdrukken van hoge kwaliteit. De gemaakte PDF-documenten kunnen worden geopend met Acrobat en Adobe Reader 5.0 en hoger.)
    /NOR <>
    /POL <>
    /PTB <>
    /RUM <>
    /RUS <>
    /SKY <>
    /SLV <>
    /SUO <>
    /SVE <>
    /TUR <>
    /UKR <>
    /ENU (Use these settings to create Adobe PDF documents best suited for high-quality prepress printing.  Created PDF documents can be opened with Acrobat and Adobe Reader 5.0 and later.)
  >>
  /Namespace [
    (Adobe)
    (Common)
    (1.0)
  ]
  /OtherNamespaces [
    <<
      /AsReaderSpreads false
      /CropImagesToFrames true
      /ErrorControl /WarnAndContinue
      /FlattenerIgnoreSpreadOverrides false
      /IncludeGuidesGrids false
      /IncludeNonPrinting false
      /IncludeSlug false
      /Namespace [
        (Adobe)
        (InDesign)
        (4.0)
      ]
      /OmitPlacedBitmaps false
      /OmitPlacedEPS false
      /OmitPlacedPDF false
      /SimulateOverprint /Legacy
    >>
    <<
      /AddBleedMarks false
      /AddColorBars false
      /AddCropMarks false
      /AddPageInfo false
      /AddRegMarks false
      /ConvertColors /ConvertToCMYK
      /DestinationProfileName ()
      /DestinationProfileSelector /DocumentCMYK
      /Downsample16BitImages true
      /FlattenerPreset <<
        /PresetSelector /MediumResolution
      >>
      /FormElements false
      /GenerateStructure false
      /IncludeBookmarks false
      /IncludeHyperlinks false
      /IncludeInteractive false
      /IncludeLayers false
      /IncludeProfiles false
      /MultimediaHandling /UseObjectSettings
      /Namespace [
        (Adobe)
        (CreativeSuite)
        (2.0)
      ]
      /PDFXOutputIntentProfileSelector /DocumentCMYK
      /PreserveEditing true
      /UntaggedCMYKHandling /LeaveUntagged
      /UntaggedRGBHandling /UseDocumentProfile
      /UseDocumentBleed false
    >>
  ]
>> setdistillerparams
<<
  /HWResolution [2400 2400]
  /PageSize [612.000 792.000]
>> setpagedevice


