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WHAT JOBS ARE HOT, WHAT JOBS ARE NOT 

 
At the January Meeting the Board will hear from researchers and business and labor 
representatives about the state’s labor market. The presentations will include the Workforce 
Board’s staff gap analysis of supply and demand for trained workers at the mid-level, a summary 
of which is included in this tab. 
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Mid‐level Supply & Demand
Demand

•Based on projections from 

 
Employment Security Dept.

•Data from 2008 projections

•Industry and Occupational groups 

 
demand projection 

•Examples of assumptions used for 

 
demand projections:

•Unemployment  reaching 8% by 

 
end 2009
•GDP will be down 1.1% in 2009
•Boeing experiencing delivery 

 
delays, running as late as 2010

Source:  WTECB
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(between 12 months and less than 4 years of training)
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Demand for workers with mid‐level preparation will 
 continue to grow even with steady increase in supply.

Source: WTECB 2008 Workers with mid-level preparation gap analysis
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If the state supplies workers with mid- 
level preparation at the 2006 level 
(27,542), the gap in 2012 will be 8%.  
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Employers have difficulty hiring  
Half of employers (or an estimated 104,000 firms) had difficulty
hiring qualified employees in 2007.

One of three (or an estimated 63,000) employers said overall 
productivity suffered.

One of four (or an estimated 50,000) employers hired less 
qualified candidates.

One of five (or an estimated 37,000) employers left the job 
unfilled. 

Even when there is a downturn in the economy, employers 
have difficulty hiring workers with mid‐level preparation.
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Demand Met by Occupation Group

Major Occupational Groups Supply 
2006

2011-2016 Annual 
Average

Demand Demand 
Met

Accounting & Bookkeeping 1,907 2,322 82%
Aircraft Mechanics & Technicians 108 272 40%
Construction 4,429 6,787 65%
Selected Health Care Occupations* 4,623 9,950 46%
Installation, Maintenance, Repair 2,448 2,575 95%
Manufacturing, Production 1,026 1,254 82%
Science Technology 126 663 19%
Source: WTECB 2009 Major Occupation Group Demand Met Analysis 

(Early Childhood Education data currently is still being analyzed.  Future 
versions of this table will include demand met data for this group.)
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* Data from 2007 The Health Care Shortage Task Force Report
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Demand Met by Health Care Profession

Source: Data from WTECB 2007 The Health Care Shortage Task Force Report
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Selected Health Care Occupations
Net 

Supply
Net 

Demand
Demand 

Met
Registered Nurses 2,912      5,931       49%
Physicians and Surgeons, All Specialists 234         1,131       21%
Pharmacists 200         445          45%
Physical Therapists 127         425          30%
Radiologic Technologists and Technicians 242         356          68%
Medical and Clinical Laboratory Technologists 87           311          28%
Medical and Clinical Laboratory Technicians 202         286          71%
Speech-Language Pathologists 188         270          69%
Occupational Therapists 73           260          28%
Respiratory Therapists 110         218          50%
Surgical Technologists 159         170          93%
Dentists, Including All Specialists 90           147          61%
Total Demand Met 4,623      9,950       46%
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