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People with Disabilities

In the coming years, Washington
will face an increasing shortage of
skilled workers. People with a

disability have been an underutilized

human resource, and, in the past,
have been underrepresented in the
workforce at large.' Part of the
solution to this coming shortage
should come from preparing people
with disabihties for success in the

*

People with disabilities are more
likely to work part time than

people without.

In general, people with disabilities

earn less than people without;
" however, the size of the difference

varies by factors such as industry,
occupation, education level, and

i
workplace. ﬁ age.
o r 4
Report Highlights ﬁ dults with disabilities participate

People with disabilities are
likely to be in the labor force®
than those without one—that is,
working or looking for work.
Additionally, people with
disabilities are less likely to be
working.
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same for people without.

Younger people with disabilities,
as well as those without, are
more likely than their elders to
be in the labor force and
working.

rkforce development

WA éouth programs in

repéentation in the state’s
population.

fages greater than their

ams at rates lower than their
art1c1pat10n in the labor market.
uth with disabilities participate

People with disabilities are less
likely than people without to be

working after leaving their

workforce development programs.

People with disabilities who

participated in workforce

development programs tend to

have lower hourly wages than

those without in mosi workforce
programs. Secondary career and
technical education programs are

the exception. High school

students with disabilities do as
well in hourly wages and annual

earnings as their non-disabled

counterparts. Most have learning

disabilities.
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People with Disabilities in
‘Washington3

Eighteen percent of Washington’s
working-age population of 20-64
year olds has one or more
disabilities. People with disabilities
make up 11 percent of the labor
force.

People with disabilities are older
and more rural than the non-
disabled population. Forty-three
percent of the working-age disabled
population is over 50 years of age,
compared with 29 percent for the
non-disabled. Thirty-two percent of
people with disabilities live in rural
areas, as compared with 25 percent
of the non-disabled.

Just over 57 percent of working-
age people with disabilities have
some postsecondary education: 20
percent have a bachelor’s degree or
higher; 16 percent have an
associate’s degree or vocational
certificate; 21 percent have some
college, but no degree; and 43
percent have a hlgh school diploma
or less. Contra st tﬁf 5
without dis

a bachel

¢-but no degree %
and 30 percent have: hl,gh sehool

diploma or less.

Ten percent of working-ag eople
with disabilities are in school. Half
are in school full-time and half part-
time. This is close to the 11 percent
average for the non-disabled
population.
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Less than half, 48 percent, of
people with disabilities are in
the labor force compared with
86 percent of people without. Of
those in the labor force, 91
percent of people with
disabilities and 96 percent of
people without disabilities are
working. Seventy-seven percent
of current students are in the
labor force, both in the disabled
and non-disabled populations,4£

People with disabilities in
urban areas are more likely to
be in the labor force than
those in rural areas: 48
percent and 46 percent,
respectlvely Among those in
the labor force with disabilities,
90 percent in urban areas and 92

The more education people =,
with disabilities have, the more
likely they are to be in the
labor force and working, The
trends are similar for people
without a disability (see Figure

in urban areas :
areas are working.
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Participation in the labor force
declines with age, but older workers
in the labor force are more likely to
be working: 54 percent of those 20-34,
51 percent of those 35-49, and 42
percent of those 50-64 years old are
working or looking for work. However,
young people in the labor force with
disabilities are the least likely to be
working: 81 percent of those 20-34
work, as compared with 93 percent of
those 35-49, and 94 percent of those
50-64.

Compare this to people withou#

percent of those 50-64arc
force. Like people with disabifi
younger people in the labor forcet:
without disabilities are the least likéls
to be working, but age differences ar
less pronounced: 93 percent of 20-34
year-olds work as compared with 97
percent of those 35-49, and 98 percent
Zofthose 50-64.

FIGURE 2 g

Employment in Non-Govi e"i"%"m"ent SectoriA
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By Industry
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If all working hours are
combined, 79 percent of
people with disabilities and
84 percent of those without
work full time (35 hours or
more per week).

About 11 percent of working
people with disabilities and
nearly 10 percent of people
without hold more than one
job. Of those with more than
one job, most hold two.

People with disabilities tend
to work predominantly in the
private sector: 60 percent

swork for a private company,

21 percent work in the
government sector, 10 percent
are self-employed, 6 percent

work for a non-profit

ofzanization, and 2 percent

i

avork for a family busiess.

This differs only slightly from
people without disabilities,
where 59 percent work for a
private company, 21 percent
work in the government sector,
10 percent are self-employed,
8 percent work for a non-profit
organization, and 2 percent
work in a family business.

Service industries employ
more people than other
industries, regardless of
disability (see Figure 2).

People with disabilities are
less likely to work in business
and professional occupations
and more likely to work in
construction, maintenance,
production, transportation,
sales, and service occupa-
tions than those without
disabilities (sec Figure 2).
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In general, people with FIGURE 3
disabilities earn less than Hour!y Wages of Emplqyment

. ] {median based on main job)
people without. The median
hourly wage for people with By industry , . By Occupation
disabilities m their primary job
is $16.83, compared to $20.24
for those without disabilities. Transportation,
On an hourly basis, people Smgsumcauon’

with disabilities earmn about 83

Business &
Professional

Consfruction,
Maintenance,

. . Production,
percent of what people without ~ Manufacturing Transpartation
can earn. The wage Semvices Sales & Admin.
differences vary depending on Support

: : Wholesale & ;
the industry and occupation of 5 i Tre Service

employment (see Figure 3).°

Age differences and the

geographic distribution of Figure ‘trv )
: : Hourly Wages by Level:

disabled and non-disabled (median based on mai

worker probably affect

earnings patterns as well. 25,96

People with disabilities who
have a bachelor’s degree or
higher, or some college but no
degree, earn the highest
median hourly wages—$21.62
and $18.70 respectively.
However, people with
disabilities tend to earn lg
an hourly basis than pedple
without (see Figure 4).

14.42

Associate Some College/No  High School Diploma
egree/\Vocational Degree or Less

T Certificate

W With Disability & VYWithout Disability
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Figure S
Hourly Wages by Age Group
(meadian based on main job)

20-34 Year Olds 35-49 Year Olds

m With Disability B Without Disability

FIGLRE 6
Percent of Workforce Program Participants
With Disabilities (Program Records by Year)
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People with disabilities earn
the most between the ages of
50-64. Earnings for the non-
disabled population are higher,
but are highest among 35-49
year-old group than among the
older group (see Figure 5).

|le With Disabilities in
igton’s Workforce
velopment Programs®

Pe

centage of people in
development
prograny h disabilities
varies—theysdre most highly
represented inWEA=youth,
Workfirst and adit programs
(sec Figure 6)."Participation
recorded in WIA programs
dropped between 2001-2002
and 2003-2004. Some of this
drop may be due to changes in

recordkeeping designed to

protect the confidentiality of

disability information in the
WIA management information
system.®

The majority of Aduli Basic
Skills and Secondary CTE
participants with disabilities
had learning disabilities. Other
programs did not track type of
disability.
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Fewer people with
disabilities are
working after leaving
their programs than
those without (see
Figure 7). Results may

depend on the CTC Job Preparatory
availability of non- T Worker Refran
work income from orker Retraining
retirement, SSI, or WIA Dislocated
Workers

public assistance.

People with
disabilities who
participate in
workforce
development
programs tend to
have lower hourly
wages than
participants who do
not report disabilities.
Annual earnings show
a more pronounced
trend, indicating that
people with disabilities
work fewer hours than
the non-disabled.
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FIGURE 7

Employment Rates of People With Disabilities and Without
After Workforce Development Programs

(employed during the third quarter after leaving the program)
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FIGURE 8
Earningso
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ograms
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exception fo this
attern (see Figure 8).
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Of those having disabilities
the highest percentage (81
percent) cited difficulty
going outside as a reason
for not being in the labor
force. Those citing having a
long lasting condition had
the highest percentage (77
percent) working. Figure
nine shows the percent of
disabling conditions cited by
people having disabilities
and their labor force status.
{Note: Respondents may have

selected multiple functional
limitations).

Workers in rural areas who
have disabilities are more
likely to be working in the
manufacturing, construction
and service industries.
Those without disabilities in
rural areas are more likely to
be working in the
transportation, finance and
service industries. (see

figure 10)
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Figure 9
Percent In Labor Farce by Functional Limitations
(aged 18 to 64 and Not in Schaol)
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Figure 10
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END NOTES

! The identification of people with
disabilities is based on self-reports,
with the exception of individuals
who participated in the Division of
Vocational Rehabilitation programs.

2Tn this paper, the term “labor force”
refers to thoge who are currently
working (either full-time or part-
time) or who are actively looking for
work. It is further defined as civilian
noninstitutional and therefore
excludes those who live in nursing
homes, prison, or military barracks.

? The information on working-age
people with disabilities in
Washington is based on data from the
2006 State Population Survey (SFS).
The SPS asked a series of six
questions; answering positively to
one identified a person as an
individual with a disability. The SPS
asked if the individual have a
physical, mental; or emotional
condition lasting six months or more
that made it difficult fo perform
certain activities. The four activity
activities are: (2) learning,
remembering, or concentrating
{mental disability); (b) dressing,
bathing, or getting around inside the
home (self-care disability); (¢) going
outside the home alone to shop or

visit a doctor’s offiggi{goinp cutside
the home disab'hf%%d (dyworkiie,

*Urban and rural areas are defined using
the SPS regions. The urban areas include
the following regions: King County,
Other Puget Metro, Clark County, and
Spokane County. The rural areas include
the following regions: North Sound, West
Balance, Yakima-Tri Cities, and East
Balance.

> The sample sizes for people with

disabilities n industries and occupations
not included in the figures are too small
on which to base reliable wage estimates.

% Based on participants exiting programs
between July 1, 2003, and June 30, 2004.
For data sources, methodology, and
program descriptions see Worikforce
Training Results 2006 from the
Workforce Training and Education
Coordinating Board. We caution against
making comparisons among the programs
or with the state’s population at-large: the
populations sexved, the types of services
provided, and leng
substantially fro

Management’s 2004 State Popilation
Survey. N

8 The Skills, Knowledge and Information

at a job or bs (emp loymeﬁ%%% ngchange System (SKIES) was

disability);
about haVing #ilogig lasting condition
are asked. These iti

{i) blindness, dea
vision or hearing condtijor;.
(ii) condition that limits &¢f
such as walking, climbing stafes,
reaching, lifting, or carrying. Us
otherwise indicated, all of the
employment and education
information references a point in
time—spring 2006, Further, the
employment and earnings
information are based on those who
are ages 20-64 and who indicated
they were not in school at the time of
the survey.

2007

additional questionss——

plemented in May 2002. It combined
matching labor exchange functions
case management functions for WIA
dults, dislocated workers, and youth.
Advocates for people with disabilities
Became concerned that information on

could limit the access of people with
disabilities to job placements. In some
cases, this could have led staff to report
people with disabilities as non-disabled
and could have led to some of the
apparent reduction in participation by
people with disabilities in those
programs,
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Demographic information is collected at
the beginning of WIA participation, so
almost all information on disabilities
collected on participants who completed
WIA services in 2001-2002 would have
been collected before SKIES was
implemented. Much of the information
on disability for participants who
completed WIA services in 2003-2004
would have been collected after SKIES
implement:
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