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WASHINGTON STATE 
WORKFORCE TRAINING AND EDUCATION COORDINATING BOARD 

MEETING NO. 158 
NOVEMBER 17, 2011 

 
AGENCIES’ BUDGET REQUESTS FOR THE 2012-2013 SUPPLEMENTAL 

OPERATING BUDGET 
 
Background: 
 
 
RCW 28C.18.060(5) directs the Workforce Training and Education Coordinating Board 
(Workforce Board) to “… review and make recommendations to the Office of Financial 
Management (OFM) and the Legislature on operating and capital budget requests for operating 
agencies of the state training system for purposes of consistency with the state comprehensive 
plan for workforce training and education.”  
 
Ordinarily, the 2012 Legislature would consider a supplemental budget bill that makes changes 
to the biennial budget that went into effect on July 1, 2011.  Because of the recession and a 
severe reduction in the revenue forecast, consideration of the supplemental budget will begin 
early, during a special session of the Legislature starting on November 28.  
 
Due to the current budget situation, state agencies are generally not proposing budget 
enhancements to the Legislature and are instead recommending where to make budget 
reductions.  On October 27, the Governor released a list of “budget reduction alternatives” for 
consideration by the Legislature and the public. In this tab is a summary of workforce-related 
items from that list.  The list identifies the reductions that the Governor tentatively plans to 
include in her supplemental budget proposal for the upcoming special session of the Legislature.   
 
Included in this tab is a motion that makes recommendations to the Governor and Legislature 
with respect to possible cuts that reflect the priorities of the Board as identified in Retooling 
Washington’s Workforce and the “Strategic Opportunities for 2008 to 2012” in High Skills, High 
Wages, 2008-2018.  The motion recommends continued funding for these priorities, without 
specifying at what level. 
 
Also included, is a motion regarding a budget proposal by the Office of the Superintendent of 
Public Instruction to provide a “career opportunity pipeline in aerospace/advanced 
manufacturing.”  The motion recommends support for the proposal by reprioritizing funding 
priorities.   
 
Finally, also included in this tab is a description by the State Board for Community and 
Technical Colleges of the impacts of a 5 percent and of a 10 percent budget reduction.   
 
Board Action Requested: Adoption of the recommended motions. 
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2012-2013 BUDGET RECOMMENDATIONS MOTION 
 
 

WHEREAS, The Legislature is facing a significant budget crisis and is exploring 
additional cuts to balance the 2012-2013 budget; and 
 

WHEREAS, the Workforce Training and Education Coordinating Board’s strategic plan 
for workforce development, High Skills, High Wages, 2008-2018, identifies strategic 
opportunities, and over the years the Board has championed budget requests consistent with High 
Skills, High Wages strategic opportunities; and 
 

WHEREAS, The Workforce Training and Education Coordinating Board’s Retooling 
Washington Workforce Initiative is focused on 1) helping the unemployed who need to have 
their skills retooled for jobs now and in the future and 2) responding to the current and future 
needs of employers for a skilled workforce; and 
 

WHEREAS, Given the severity of the economic recession and the state’s budget crisis 
we must focus the state’s limited resources on strategic opportunities that help workers and 
employers retool for the recovery and strategic opportunities that help grow the future 
workforce; 
 

NOW THEREFORE BE IT RESOLVED, That the Workforce Training and Education 
Coordinating Board requests that the Governor and Legislature prioritize the following programs 
and activities for continued funding for the current biennial budget:  
 

 Secondary Career and Technical Education grants in high demand fields. 
 Dropout prevention and intervention. 
 The Navigation 101 program. 
 Worker Retraining Program. 
 Job Skills Program. 
 High employer demand Programs of Study. 
 Integrated Basic Education and Skills Training (I-BEST). 
 Opportunity Grant program. 
 Funding for part-time students to receive the State Need Grant. 
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RECOMMENDED MOTION ON AEROSPACE/ADVANCED MANUFACTURING  
K-12 PIPELINE 

 
WHEREAS, Aerospace is a large industry sector vital to the state’s economy, providing 

tens of thousands of well-paying jobs; and, 
 

WHEREAS, The Aerospace industry has been rapidly increasing employment in the 
state, and prospects for future growth are excellent; and 
 

WHEREAS, A skilled workforce is the single most important factor to the continued 
presence and growth of the Aerospace industry in our state; and,  

 
WHEREAS, The Office of the Superintendent of Public Instruction has worked closely 

with industry representatives to develop a proposal to strengthen the K-12 pipeline for aerospace 
and other advanced manufacturing; and, 

 
WHEREAS, The importance of this proposal warrants reprioritizing funding to make the 

required resources available; and, 
 
WHEREAS, The proposal is consistent with High Skills, High, Wages: Washington’s 

Strategic Plan for Workforce Development;  
 

THEREFORE BE IT RESOLVED, That The Workforce Training and Education 
Coordinating Board supports the Office of the Superintendents of Public Instruction’s proposal 
to provide a career opportunity pipeline in aerospace/advanced manufacturing.   
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Workforce‐Related Budget Reduction Alternatives ‐ 

Office of the Governor 

**Indicates that Governor Gregoire has tentatively chosen to include the item in her 2012 supplemental 
budget proposal in November. 

K‐12 Education 

**Elimination of the Promoting Actual Student Success (PASS) program (includes funding for the 
Opportunity Internship Program, the Jobs for America’s Graduates Program, the Building Bridges 
Program, and College Success Foundation scholarships) – $3 million 

**Elimination of the Building Bridges grant program ‐ $674,000 

**Elimination of the Jobs for America’s Graduates AG program ‐ $270,000 

**Elimination of career and technical education high demand grants – $1, 954,000 

Higher Education 

Eliminate State Need Grant financial aid to students ‐ $303 million 

• Alternative: Reduce State Need Grant award by 25 percent ‐ $68.4 million 

• Alternative: Limit State Need Grant eligibility to public institutions ‐ $30.6 million 

• Alternative: Reduce State Need Grant eligibility to 55 percent of median family income ‐ $25.5 
million  

**Suspend Work Study program ‐ $8 million 

Reduce state support to colleges and universities by 20 percent ‐ $222 million 

  ** Alternative: Reduce by 15 percent ‐ $166 million 

• Alternative: Reduce by 10 percent ‐ $111 million 

Department of Commerce 

**Eliminate Innovation Research Teams (STARS) and reduce the Economic Development Commission ‐ 
$2.5 million 

**Require competitive process for local economic development organizations and reduce state funding 
by 30 percent ‐ $2.5 million 

**Reduce international trade and business development activities ‐ $100,000 

Eliminate state energy policy unit ‐ $720,000 

** Alternative: Reduce program by 10 percent ‐ $112,000 



















Address Aerospace Industry Workforce Demands in K-12 
 
Superintendent Dorn requests $978,000 for public high schools in Fiscal Year 2013 to provide a career 
opportunity pipeline in aerospace/advanced manufacturing. 
 
Washington State is facing a critical shortage in its workforce needs related to aerospace/advanced 
manufacturing. To avoid this urgency for skilled employees, from machinists to engineers, this K-12 initiative 
will begin the creation of the career opportunity in these fields. OSPI will work with its post-secondary and 
industry partners to develop and implement the K-12 portions of the pipeline that will lead students, in a 
planned program of study, to industry validated stackable certifications and advanced education. 
 
Superintendent Dorn’s office will engage industry and post-secondary partners will help design and implement 
the K-12 programs, based on industry validated standards and competencies, that will increase Washington 
State’s ability to meet the future skill needs. In order to prepare students for their future, it is critical to align 
K-12, postsecondary, and business/industry expectations. 
 
Science, technology, engineering, and math will be infused and emphasized throughout all courses.  Students 
will be provided the opportunity to demonstrate knowledge and skills attainment through achievement of 
industry recognized certifications.  Relevance will be realized through Industry internships for instructors and 
students designed by industry directed partnerships. 
 
The Four Components of the K-12 Initiative: 
 
Elementary School (K-6) Awareness: Implement awareness opportunities for K-6 students to explore STEM 
related careers in aerospace/advanced manufacturing careers. Partnerships will be developed with existing 
aerospace programs, such as Museum of Flight, Marine Days, Port of Seattle, that are geared for elementary 
students to expand these opportunities statewide. Lessons learned from middle school STEM Lighthouse 
Schools will be used to enable project based learning, business partnerships, and learning communities at the 
elementary level. 
 
Middle School (7-8) Exploratory Programs: Develop and implement middle school aerospace/advanced 
manufacturing statewide programs using current industry standards which are as identified by industry partners.   
Provide professional development, instructional materials, and equipment necessary to implement the programs, 
such as: air tool kit, carbon fiber, and CNC. Deliver regional professional development, using industry trainers, 
around the state and utilizing best instructional practices learned from STEM project based learning.  Project 
based lessons related to aerospace/advanced manufacturing will be shared with instructors to implement into 
statewide classrooms.  
 
Comprehensive High School (9-12) Aerospace Assembler Program: Working with industry partners, create 
rigorous and relevant aerospace/advanced manufacturing secondary programs in comprehensive high schools 
across the state.  Provide professional development, instructional support, and equipment for the new programs 
such as: Pneumatics, Composites, Computer Numeric Controlled Manufacturing, Manufacturing and 
Engineering Design Process, Non Destructive Testing, and Quality Assurance & Testing. 
 
Skill Center Regional Training Centers:  Develop and implement aerospace, manufacturing, and marine 
technology in regional training centers throughout the state over the next two years utilizing skill centers. 
Efficiency is created through shared instruction and facilities by secondary and post-secondary, private 
institutions, and apprenticeship programs.  Programs would meet industry standards identified by partners.  
Students would receive industry validated stackable certificates with the cost of tests paid for by the state.   
Equipment needs are regional based and similar to comprehensive high school; however the quantity of 
materials is greater due to increased emphasis on attaining specific skills and industry  
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