A possible model for Employer Engagement...

- Existing: Federal Policy - WIOA Section 197(d)(4) EMPLOYER ENGAGEMENT- Local Boards shall lead efforts to engage with a
diverse range of employers and with entities in the region

- Needed:
o State policy support and define employer engagement expectations
o Resources to implement robust employer engagement

Existing: Sample Oregon rubric for tracking/reporting
Needed: Adoption of a Washington rubric via state plan

Existing: a local model

Needed: statewide adoption Targeted Sector Quarterly Progress Report

The Columbia-Willamette
Regional Workforce Collaborative
Industry Engagement Framework
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Existing: LMI Existing: Existing:

In process: Monster - Employer Engagement Checklist - Training, Career Pathways
Needed: Ability to - Business Impact Primer - Business services

map talent Needed: Staff training Needed: business navigators, more

options for just in time training




