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This program is funded through the Olympic Workforce Development Council by the American

Recovery and Reinvestment Act. The Recovery Act, signed by President Obama on February 17, 2009, is

intended to preserve and create jobs, promote the nation’s economic recovery, and to assist those most impacted by the
Our goal this summer is to provide over 200 low-income youth living in Kitsap, Clallam and Jefferson Counties

recession.

with the opportunity to gain work readiness skills and earn up to $1800.

The Olympic Workforce Development
Council (OWDC) administers
Workforce Investment Act (WIA)
Youth Programs in Kitsap, Clallam,
and Jefferson Counties. The OWDC
contracts with the Olympic
Educational Service District #114
(OESD) to provide direct youth
employment services in the three
county region.

Final Update

Youth Job Placements

Kitsap County
134 job placements made

Clallam County
75 job placements made

Jefferson County
13 job placements made

Worksites

Kitsap County
47 Host Sites selected

Clallam County
32 Host Sites selected

Jefferson County
10 Host Sites selected

For a complete list of Host Sites
please see page 2

Thanks for your support!

For information on the program contact:
Gay Neal at 360-337-4879 or
gneal@co.kitsap.wa.us.

“WorkSource is an equal opportunity employer
and provider of employment and training
services. Auxiliary aids and services are

available upon request to persons
with disabilities”

Summer Youth Workers Gain
Experience, Confidence and Cash

Final count, 222 young people in Kitsap,
Clallam and Jefferson counties were
employed in the 2009 Summer Youth
Employment Program (SYEP).
Superintendent Walt Bigby, with the
Educational Service District #114, still
remembers his first job which was in a
program much like the SYEP. “These
16—24 year olds have some money in
their pockets as a result, but the lessons
they learned from the experience will be
far more valuable.”

One youth shared that her job gave her a
lot of experience in working with little
kids, and learning you have to have
patience. Another shares that network-
ing in the community was an unexpected
benefit.

“The support of our business community
has been key to the success of this
program,” said Crystal Hill, the SYEP
Director. “These businesses are giving
our young people a meaningful opportu-
nity to gain experience, references and a
paycheck. In return, our young adults
have embraced the program.”

In addition to gaining work experience,
participants also attended a series of
workshops, conducted by staff and rep-
resentatives from local businesses and
organizations. SYEP workers attended
these workshops, where they learned
about job skills, career choices, financial
planning and more.

Hear what employers have to say about
their Summer Youth Program
Experience...

“The Summer Youth Program has
enabled us to go out to summer
camps and teach about 4,000 people
basic aid training, which is first
response, first aid to elementary age
students. Without this program we
would not have been able to reach
that many students. It’s been a real
benefit to the American Red Cross to
work with this program and train that
many students through out the

summer.”
Jackie Fojtik
American Red Cross
Serving King and Kitsap Counties

“It has been immeasurable how
much they’ve helped Bremerton
Parks and Recreation. We’re all in
tight budget times and one of the
things that we have to find is new
ways to keep the level of service that
we provide the community. One of
the ways we can do that is to partner
with organizations and get laborers
to work with us. It doesn’t cost the
city and it really is helpful to us.”

Jeff Elevado
Bremerton Parks and Recreation

“This program gives us another
opportunity to help make a difference
in some of these young people’s
lives and helping them prepare to be
more successful in the workplace.”

Jim Pond
Kitsap Family YMCA
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The Olympic Workforce Kitsap County Host Sites Clallam County Host Sites
Development Council would like to . .
thank the following employers for their | | Habitat for Humanity 98351 Gear
dedication to developing young Hobby Outlet Arts NW
workers by hiring a young person to Housing Authority of the City of Bently Gardens
work in their organization this Bremerton Boys & Girls Club of the Olympic
summer. Your commitment and : Peninsul
support made the Olympic Summer Island Fitness o fSl,J;a Anael
Youth Employment Program a huge Kitsap County City of Port Ange e.s
success! e Administrative Services Clallam County Fairgrounds
. ¢ Community Development Clallam County Family YMCA
Jefferson County Host Sites « Juvenile Department European Autoworks
4-H Big Quil Enterprises * Parks and Recreation Forks Animal Hospital
Center Valley Animal Rescue o Perspnnel and Human Services Hartnagel The Showcase
Eaglemount Farms * Publ|c.Works Jerry's Small Engi
e Superior Court rys small Engines
EncompassiInc. Kitsap County Consolidated Housing Museum and Arts Center
Ferino's Pizzeria Authority North Peninsula Building Association
Fort Worden Kitsap Family YMCA Olympic Bagel Company Inc.
The Halfway House Restaurant Moxy Salon Olympic Peninsula Humane Society
Jefferson County 4-H North Mason School District Pacific Coast Salmon Coalition
OlyCAP Thrift Shoppe North Kitsap School District Pacific Northwest Trails Association
Pooches Olympic College Peninsula College
Port Ludlow Associates ¢ Child Development & Family Center || Peninsula Community Mental Health
Quilcene/Brinnon Chamber ¢ Multicultural Center Center
of Commerce e Nursing Program (Poulsbo) Peninsula Mental Health Second Street
Washington State University  Workforce Development House
Seams to Last Olympic Outdoor Center Peninsula Nurseries, Inc.
Village Baker Café Olympic ESD 114 Pierce, Jones, and Associates
Peninsula Community Health Services Port Angeles Food Bank
Kitsap County Host Sites Pro-Pets Grooming Primary Care Sequim
AAA Washington Relling Small Animal Hospital Reef Tanning
American Financial Solutions Retsil Practicum Rick's Place
American Red Cross Shield Program Safe Harbor Recovery Center
Apollo Salon South Kitsap School District Salmonberry Artisian's Market Place
Boddy Insurance & Financial Services | | Stillwaters Environmental Center Sequim Family Farms
Bremerton Tennis & Athletic Club Storybook Tea Sequim School District No. 323
The Candy Shoppe The Village Baker Café Serenity House
City of Bremerton Watson Furniture Group Shanny's
¢ Bremerton Parks and Recreation Washington State Smile Partners Sol Duc Hatchery
City of Port Orchard West Sound Utility District Tim's Custom Cabinets Inc.
City of Poulsbo West Sound Workforce WSU Clallam County 4-H Program
Gryphon Gaming WorkSource Kitsap County
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