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Background
WIOA describes a substantial expansion in the scope, data content and complexity of the Eligible Training Provider processes, while leaving many details up to state discretion.  Federal guidance about details, including the limits to state discretion, have been late, partial, and not always practical. 
Washington's implementation of ETP under WIA has been one of the best ETP systems in the country. We have the opportunity to maintain and improve on that - and to do so informed by the yet-to-be completed strategic and operational plans for Washington's WIOA system that will be completed by March.
Significant amounts of Board, agency and stakeholder staff time are required to adequately investigate the full range of new issues and functions identified in WIOA, and to reach agreement on design and implementation.  Most of the knowledgeable staff have also been heavily engaged in plan development and other WIOA activities, both within their agencies and across the partnership.  These other time demands - and maintaining the existing database of training provider information - have severely limited the resources available for an extensive and somewhat open-ended redesign of Washington's ETPL system.
However, the Governor is required to affirm an official initial WIOA process for operating an Eligible Training Provider List by December 31, 2015.
Recommendation
That the Board recommend that the Governor affirm the measures used in Washington's existing ETPL system as the official measures to be used for the evaluation of all training programs requesting to be included on the ETPL established under WIOA, with the exception of those exempted by WIOA.  
That the Governor delegate to Workforce Board the authority to modify the exact numerical criteria for those measures, based of analysis of data on the actual performance of providers, and after consultation with affected stakeholders.
That the Governor delegate to the Board the responsibility for conducting the required public input process on this action, and for gathering public input on any subsequent changes affecting the initial review for eligibility.  The Board will summarize input received for review by the Governor.
That the Board staff conduct the initial re-evaluation and re-certification of all providers on or applying for the ETPL in the spring of 2015.
That work on developing a design and implementation of the expanded vision of the ETPL articulated in WIOA in an orderly and thoughtful manner, including consultation with agencies and other stakeholders.
That work on the development of the expanded ETPL include:
-        Consultation with the local Workforce Boards on the options for an expanded role for local boards in the ETP process.
-        Collection of baseline information about additional types of providers and data that are included in WIOA and draft federal guidance.




