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Still Time to Register for the Industry Skill Panel Institute 

Although the Industry Skill Panel Institute 2006 is less than four weeks away, there is still time to register for this event taking place on Monday, June 19, at the Doubletree Hotel at SeaTac. 
Keynote luncheon speaker is Mark Troppe, the Director of Economic and Workforce Development at the National Center for Education and the Economy, Washington D.C. His presentation entitled Economic and Workforce Development: Results Through Partnership will discuss how strategic partnerships between economic development and workforce development, coupled with business involvement, get results.

The Institute is specifically designed to provide leadership and technical learning opportunities for business, labor, education and other public partners who make up Industry Skill Panels in Washington State. It will also be of interest to those wanting to develop an Industry Skill Panel in the future, or who wish to learn more about this industry cluster initiative. Delegates will hear from a group of business leaders on how Industry Skill Panels have benefited their companies, participate in Skill Panel Round Tables, and learn from the experts on how to work with the Legislature and the Governor.
Register online at www.wtb.wa.gov/institute.asp, or call Sara Bahler at 360.586.4530.

Date: Monday, June 19

Venue: Doubletree Hotel at SeaTac 

Time: 8:30 A.M. – 4:30 P.M. with registration and continental breakfast beginning at 7:00 A.M.
Fee: $85 which includes both continental breakfast and lunch. 

Executive Director to Retire June 30

Workforce Board Executive Director Ellen O’Brien Saunders will retire June 30. She joined the Board in September of 1992, shortly after the formation of the agency. Prior to moving to Washington State, Ms. O’Brien Saunders served in the cabinet of Ohio Governor Richard F. Celeste and directed the Governor’s Employment and Training Office in Wisconsin.

Ms. O’Brien Saunders is the past President of the National Association of State Directors of Career and Technical Education Consortium and serves on the Board for the Washington State Quality Award. She has served on the National Assessment for Vocational Education’s Independent Advisory Council and recently led a multi-state performance management project funded by the Department of Labor, the Integrated Performance Information Project.

An interim executive director to replace Ms. O’Brien Saunders will be introduced at the June 29 Board meeting in Tacoma. 

Workforce Board Meets June 29 in Tacoma
The Workforce Board will hold its June 29 meeting at Pierce College, Fort Steilacoom branch, Boardroom, C-325H. The meeting, which is open to the public, will start at 8:30 A.M. and is scheduled to adjourn at 3:30 P.M.
Joining the Board to discuss Perkins reauthorization will be Kimberly Green, Executive Director, National Association of State Directors of Career and Technical Education Consortium. Other topics for discussion include the agency’s 2006-2007 operating budget; the dispersal of Perkins funding for 2006-2007; an update on the Work Readiness Credential; and a net impact cost-benefit analysis of the results of major workforce development programs from the Upjohn Institute. The final item on the agenda is the Board’s Review of the workforce development system which will focus on features of the current system. The Review will continue through the summer with recommendations for improvement expected in the fall. 
People needing special accommodations should contact Julie Anderson at 360.753.5677, e-mail janderson@wtb.wa.gov.
First Drafts of High Skills High Wages 2006 Ready for Review

The Workforce Board has issued for public review the first draft of chapters four and five of High Skills, High Wages: Washington’s Strategic Plan for Workforce Development: 2006. The draft chapters are part of the biennial update to the state’s strategic plan for workforce development. 

Chapter 4 describes the performance accountability system for workforce development and identifies the Board’s key policies on performance measurement and accountability.  Chapter 5, “Our Agenda for Action,” establishes the Board’s goals, objectives, and strategies for the state’s workforce development system.

Copies of both chapters are available at www.wtb.wa.gov/Activities_HighSkills.asp.

Please provide your comments by July 10 by sending an email to wtecb@wtb.wa.gov, referencing in the subject line HSHW. 

Washington Employers Say What Skills/Education They Need
What are employers looking for when they hire new staff? Are they finding the skills they need, or just making do? The Workforce Board’s biennial survey of Washington firms answers the questions—and provides a wealth of information on the ‘soft’ skills required, the educational levels in demand, the training provided, and the industries and workforce development areas experiencing the most difficulties.
According to the report, about one in three of all Washington employers experienced difficulty finding qualified workers in 2005. As in previous studies, the shortage of qualified workers was especially acute for jobs requiring postsecondary education, and those with occupation-specific skills. Among employers having difficulty finding qualified applicants, 22 percent could not find workers with the necessary occupation-specific skills they needed.
The publication is available in two formats. A printed ‘main facts’ format entitled What Employers Need is available free of charge by calling 360.753.5662. A more detailed version, complete with survey questionnaire and breakdown by industry and by workforce development area, can be downloaded at www.wtb.wa.gov/Pubs_Evaluations.asp.

Apprenticeship Pilot Projects Announced

The Office of Superintendent of Public Instruction has announced the four apprenticeship pilot projects each of which will receive $25,000 in funding after July 1. 
In the community college area, the recipients are the Vocational Institute for Pre-apprenticeship at Seattle Community College and South Seattle Community College. At the secondary level, pilot projects will be held at Lynnwood High School (in collaboration with nine school districts which make up the Northeast Vocational Cooperative) and the New Market Vocational Skills Center (a consortium of 10 school districts serving both rural and urban areas).

Each of the recipients will work to develop new collaborations among K-12 education and workforce education providers and try new approaches to delivering instruction and career and technical education to secondary school students.
Funding for the pilot projects and the incentive grants to be awarded later this year by the Apprenticeship Council comes from the Washington State Legislature. In April, they passed House Bill 2789 appropriating $175,000 towards apprenticeship programs.

For additional information about the pilot projects, contact Rod Duckworth at 360.725.6242, email rduckworth@ospi.wednet.edu.

Briefly
2006 Workforce Development Directory Now Available
The Workforce Board has just published its 2006 edition of the Workforce Development Directory. Web-based (www.wtb.wa.gov/Documents/wrkforcedirectory.pdf) rather than printed, the publication describes each of the programs which comprise the workforce development system in detail and included embedded email and website links for each of the program managers. A shorter printed version, describing the state’s workforce development system as a whole, is available free of charge by calling 360.753.5662. 

Job Opening
The Department of Services for the Blind is seeking an Assistive Technology Specialist (ITS4) for its Spokane office. Extensive travel throughout eastern Washington is involved. Duties include client orientation and training in assistive technology in a vocational rehabilitation setting. Interested applicants should send a send a completed DSB Employment Application, letter of interest, and detailed resume by 5:00 P.M. on June 16. Electronic application materials in Word format are preferred and can be sent to elldrumheller@dsb.wa.gov.
First Auto General Service Techs Ready for Internships

Shoreline Community College has just completed the classroom portion of its first ever Auto General Service Technicians (GST) program and 23 students are now ready for internships. According to Matt Houghton, the college’s Pilot Program Manager in the Auto Sales and Service Training Pathways Project, “our GSTs not only have working knowledge of the eight ASE areas, they have been trained in employability skills as well, including teamwork and communication skills.” Congratulations to Shoreline and other colleges in the Puget Sound area who are offering this course—the Workforce Board’s latest Employer Survey shows just how important employability skills are to businesses across the state!

ETA Publishes WIA State Performance Rankings for PY 2004 

The Employment and Training Administration (ETA) has published tabular and map displays of the absolute rankings of state by state performance on the WIA performance measures for Program Year 2004.  These rankings are based on actual performance, not progress against the negotiated level. To view the rankings, go to http://www.doleta.gov/performance/Charts/Perf-main-Py04.cfm.
Upcoming Events
The University of Washington Center for Technology and Disability Studies is offering a series of workshops on assistive technology June 26-29. Topics will include assistive technology fundamentals; funding for assistive technology; and technology for people with various disabilities. During the hands-on labs, participants will also experience alternative computer access hardware and software, as well as software to aid individuals who have blindness or low vision, limited mobility, or difficulties with reading and writing. The fee for the entire institute is $495. For more information including registration, please call 206.685.4181, uwctds@u.washington.edu, or go to http://uwctds.washington.edu/.

Mark July 11-13 for Workforce Innovations in Anaheim, CA. Co-sponsored by the U.S. Department of Labor and the American Society for Training & Development, this year’s conference will focus on “Regional Strategies...Global Results: Talent Driving Prosperity.” Online registration is available at www.workforceinnovations.org/registration.cfm. 

Join the Washington Association for Career and Technical Education 60th anniversary celebrations August 6-9 in Spokane. Opening speaker is Hans Meeder, now Executive Vice President of Visions Unlimited. Registration is available at www.wa-acte.org/pdf_files/SumConf06Reg.pdf.

Save the date: September 6-7 for an Economic Development Conference at the new convention center in Vancouver. The event opens with an evening reception on Wednesday, September 6, followed by a full-day conference on September 7. Conference agenda, awards categories, and other logistics are being finalized and more details will follow.
The Casey Family Programs’ fourth annual “It’s My Life” conference will be held October 29 -31 at the Bell Harbor Conference Center in Seattle. More details at http://www.casey.org/Resources/Projects/ItsMyLife/.

The 2006 Washington State School Directors’ Association annual conference will be held at the new Spokane Convention Center and Doubletree Hotel November 16-18. Keynote speaker is Erin Gruwell, the founder of Freedom Writers. More information is available at wssda.org/wssda/WebForms/En-Us/AnnualConference/GeneralInfo.asp.
Save the dates: November 30-December 2 for the Association for Career and Technical Education’s annual conference in Atlanta, GA. More details at www.acteonline.org/convention.
Resources
What do an electrician, construction worker, and plumber have in common with college freshmen? According to a recent study by ACT, Ready for College and Ready for Work: Same or Different?, they all need comparable reading and math skills to succeed. Comparing 476,000 high school juniors' results from 2001 to 2004 on two exams: the ACT college admissions test and WorkKeys, ACT determined that similar reading and math skills are required to pass first-year college courses as are needed to succeed in entry-level "family wage" jobs. To learn more go to 
www.partnership4learning.org/eBriefing/story1/?lk=5182760-5182760-0-21698-cbbuD0o5mdosj7X-ocBUdm7rdbxHVzX5.
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