Evergreen Jobs Team Meeting
January 25, 2011

2:00 p.m. to 3:30 p.m.

Department of Commerce — 1011 Plum Street SE, Bldg. 5, 4th Floor Rm 407

Attendees: Bryan Wilson, Daniel Malarkey, Destiney Harrison, Martin McCallum, Amy Lagerquist, Terry Tilton, Alan
Hardcastle, Bill Messenger, Mark Fischer, Jessica Finn Coven, Alice Zillah, Chris Thomas, By phone: Barbara Hins-
Turner, John Lederer, Dan Fey (Guest)

TOPIC SUMMARY ACTION
Lightning Bill Messenger updated us on the economic effect in
Round Hanford. With an unfortunate layoff reaching the 5,000

mark. NEG will be sent out for the (Umatilla Army Depot)
area to get into the Workforce Development. Those affected
were in the electricians, sub-contractors with the Governor’s
Office, government workers, and scientist. The NEG is a
workforce used to make transitions, aiding in the search for
supplemental training.

Terri Tilton will be providing an update from her meeting
with the Governor on Building Trades, targeting this years
boomers.
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Martin McCallum provided an update on SESP Grantee
completers and job achievement: Renton Technical College
— Building Engineer Tech program, and Spokane Technical
College — Residential Energy Tech program. Also reporting
that there has been slow recruitment and start up for the BIS
program.

A request from Bryan Wilson to monitor media follow up
on tracking Job Placement with knowledge that D.O.L is
tracking their job placement and currently the 1% and 2™
Quarter Sub-recipients and grantees will track their job
placement as well.

D.O.L has come out with $500 million representing RFP’s
for 4 to 5 Community and Technical Colleges who are
working on proposals. There may be another round for
Green Jobs.

Recommendations for CELC are as follows: 1. Push for
Legislative support, 2. Governor has accepted it with a 5.2
million endorsement (part of last years budget) — do we
want to endorse? 3. Is there any leadership buy in?

Point of Contact: Dixie Simmons




Spring 2011 Topic recommendations are as follows:

ARRA Green 1. Provide latest update on real on demand jobs, 2.
Jobs Grantees What on the job training is gaining placement —
Forum create guide for future trainings, 3. How much

flexibility is there within these training areas — do
Project Managers know?

Recommend to create a small Steering Committee for the
development of the Forum.




