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ACA Implementation

Find Health Coverage
that is Right for You

Welcome to Washington Healthplanfinder, a new
way to help you find. compare and select a guality
health insurance plan that is mght for vou, your
family and vour budget.

Find and Compare Health Plans

Apply for Coverage

Click Compare Covered Sign In
USERMAME
If you are a small business owner with More people than ever before are now
up to 50 Eﬂ'lplﬂ'p"EE’S i Wﬂ-‘rhlngtr—"’"‘- digibl: for lowe-cost or free health insurance
you can provide health insurance Middle-income and low-income individuals
through Healthplanfinder and you and families generally qualify. PASSWORD

may be eligible for tax credits. Healthplanfinder is the only way you can

access these savings.

If your employer has signed up for Remermber Me
- Learm Maore »
coverage Ihrnugh Washln-gtnn

Heaiponfir YOUISMe | sy eaingion Aple st T

instructions and log-in information
directly from your employer Forgot your usermame
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Cover Your Employces
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Forgol your password

PREMERA | Create an accourit
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Enrollment Report: As of March 17, 2014

Total Medicaid
Enrollment:
727,360  (mierenn

Total Qualified Health
Plan (QHP) Enroliment:
112,225 5K heaitho:

< healthplanfinder

Total Covered:
839,585
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Progress Toward April 1, 2014 Medicaid Expansion Enrollment Target

ON ADULT
TRACK CLIENT COUNT ©
SanJuan 809
Whatcom 8312
Jefferson 1,576
Wahkiakum 171
Spokane 20,510
Thurston 8,851
King 64,892
Columbia 143
Chelan 3,176
Kitsap 7,407
Pierce 25,617
Okanogan 1,931
Skagit 4,268
Pacific 975
Douglas 1,429
Clallam 2,819
Asotin 714
Wallawalla 1,89
Snohomish 20,179
Adams 783
Klickitat 848
Lincoln 344
Clark 13,905
Island 2,183
Garfield 57
Stevens 1,664
Grays Harbor 3,159
Pend Oreille 496
Mason 2,110
Lewis 2,941
Franklin 2,999
Benton 5,729
Cowlitz 3,871
Ferry 264
Yakima 11,790
Grant 2,993
Kittitas 1,595
Whitman 1243
Skamania 252
OFF
PACE

SOURCE: Washington State Health Care Authority, March 17, 2014.

*178 additional clients do not map to Washington counties.

Percent of goal met 100

— 320%
. 237 %
e —
I 243%
I 223%
I, 222%
., 205%
I 201%
I 194%
. 193%
I 186%
I 179%
I, 179%
I 173%
. 172%
. 166%
I 162%
I 161%
. 159%
I 157%
I 157%
. 156%
. 153%
I 144%
I 143%
I 141%
. 141%
I 136%
. 132%
I 125%
I 124%
I 119%
I 119%
I 107%
I 106%
I 105%

95%
. 02
I 90%

TOTAL NEW ADULT CLIENTS = 234,901
Target for April 1, 2014 = 136,220

172%

Percent of Overall Target Met Statewide =

Between October 1, 2013 and March 13, 2014
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A Plan for Better Health &
Better Care at Lower Cost

Washington State
Health Care Innovation Plan

THREE Core Strategies

SEVEN Essential Building
Blocks

The STRATEGIES & BUILDING
BLOCKS WORK TOGETHER tO
move innovation forward

The Washington Way

DECEMBER 2013




Three Core Strategies

Build healthy communities and people through
prevention and early mitigation of disease
throughout the life course

Improve chronic iliness care through better
integration of care and social supports, particularly
for individuals with physical and behavioral health
co-morbidities

Drive value-based purchasing across the community,
starting with the State as “first mover”




Seven Building Blocks

Quality and price transparency

1

2. Person and family engagement
3. Regionalize transformation
4

Create Accountable Communities for Health
(ACHbs)

5. Leverage and align state data
6

Practice transformation support

/. Workforce capacity and flexibility




Washington Workforce Summit

The Innovation Plan’s success depends upon availability and
readiness of the workforce. We must:

Evolve our workforce capacity & payment structures to meet
changing demands

Train our workforce for whole-person, team-based care that
addresses the needs of:

Integrated care (physical and behavioral health) involving the
whole community

An aging population

Those with co-morbidities at greatest risk of poor health
(requiring effective preventive approaches)

Encourage the workforce to focus on:
Working adaptively and at top of skill level practice

Utilizing technical skills and tools to make the best use of health
information technology

Preventive education and care




Moving the Focus

from Institutions to Communities

THE
COMMUNITY
Working together,
to fill whole-
person need

S

Primary
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HEALTH RECORD II INFORMATION l HEALTH
EXCHANGE RECORDS




New Considerations X

Providers, purchasers, payers, and
the community work together:

To connect services & ensure a
whole-person approach

To identify and solve regional
health needs

To set directions and make
decisions

Regional Service Centers provide
information and training assistance

Community health workers engage
patients and clients to ensure follow-
through

Health IT training opportunities are created to train IT and

health professionals to fill the growing need for quality and
cost data




Sentinel Employer Network

GOAL: Provide
¥V°ka°rC§ Health Care real-time information
raining Personnel bout t and
Education Shortage about current and
Coordinating S pending changes in
Board health care workforce
demand—critical for
ACA & related rapid

changes

Modest funding to plan a health care-
focused SENTINEL EMPLOYER NETWORK

. Data
Identify Collected &
Changing Identify Shared with
SIN Training & Stakeholder Education
Needs Education Engagement Institutions

Needs



Roadmap for Health System Transformation
From planning to implementation...

Planning Execution
= Washington State Health Care " Legislative, regulatory, policy changes
Innovation Plan " Federal waivers approved
" Entities, programs and resources deployed
o0 0000 000000 oooooooooooooooooooooooongoing
'} ® >
2013 2014 2015 2016 2017 2018 2019
0 0000|0000 000 o0 00 0000......000ng0ing
Development Evaluation & Monitoring
<L dational legislati * Monitor execution and progress on goals
* Implementation planning input from key and proxies of success
public/private stakeholders, local " Analyze feedback, lessons learned and
jurisdictions and tribes best practices to identify additional
* Detailed implementation strategies and opportunities and resolve unintended
action plans developed consequences




Q&A

>

Stay informed via the Innovation Plan
website:
http://www.hca.wa.gov/shcip

Share your thoughts and asked to
stay engaged by emailing the Help
Desk: simguestions@hca.wa.gov

Dorothy Teeter
dorothy.teeter@hca.wa.gov

(360) 725-1523




