U.S. Department of Labor Assistant Secretary for
Employment and Training
Washington, D.C. 20210

The Honorable Chris Gregoire
Governor of Washington

P.O. Box 40002

Olympia, Washington 98504-0002

Dear Governor Gregoire:

This letter provides approval of Washington’s State Integrated Workforce Plan for ~itle I of the
Workforce Investment Act (WIA), the Wagner-Peyser Act (W-P), including W-P A gricultural
Outreach Plan, and plans for coordination with Trade Adjustment Assistance (TAA 1. The
Employment and Training Administration (ETA) received the State Plan on September 14, 2C 2.
This letter also responds to Washington’s WIA waiver requests.

Training and Employment Guidance Letter (TEGL) No. 21-11, issued on March 27, 2012, and
TEGL No. 21-11, Change 1 issued on August 8, 2012, provide guidance for states to submit their
State Workforce Plans and waivers for Program Year (PY) 2012 and beyond. We aopreciate the
State’s responsiveness to this guidance.

Plan Review and Approval

ETA has reviewed the Washington State Integrated Workforce Plan in accordance vvith Title I of
WIA, the Wagner-Peyser Act, the Trade Act (as amended), the corresponding regulations, the State
Integrated Workforce Plan Requirements for Workforce Investment Act Title I/'Wagner-Peyser Act
and Department of Labor Workforce Programs (http://www.doleta.gov/usworkforce/wia-
planning/docs/integrated-planning-guidance.pdf), and TEGL No. 21-11 and the cort esponding
Change 1. Pursuant to 20 CFR 661.230(e), this letter constitutes a written determination under
WIA Section 112 (29 USC 2822) that ETA is approving the WIA Title I, W-P and T'AA portions of
Washington’s State Plan for the period July 1, 2012 through June 30, 2017, PY 2012-PY 2016. The

annual W-P Agricultural Outreach Plan is approved for the period July 1, 2012 through June 30,
2013.

The State is eligible to receive WIA formula allotments for Adult, Dislocated Worker, and Youth
programs, and W-P program allotments, effective July 1, 2012 through June 30, 2017.

Performance Levels

Each year, the Regional Administrator negotiates the Program Year’s WIA and W-P performeance
goals with each state. As required by TEGL Nos. 21-11 and 38-11 dated June 18, 2712,
negotiations must be completed by December 31, 2012 for PY 2012. Once the final goals are
established, the Regional Administrator’s letter advising the State of the PY 2012 WIA and W-P
final performance goals constitutes a modification to the State Plan. ETA will Incotrporate
Washington’s final performance goals for PY 2012 into the Regional and National Office copies of
the State Integrated Workforce Plan. Please include these final PY 2012 goals in the State’s official
copy of the State Plan.



Waivers

As part of Washington’s State Integrated Workforce Plan, the State submitted waiver requests for
waivers of statutory and regulatory requirements under WIA (copy enclosed). The {itate’s request
for waivers is writter: in the format identified in WIA Section 189(i)(4)(B) and 20 CFR 661.421)(c).
The disposition of the State’s waiver requests is outlined below. This action is taken under the
Secretary’s authority at WIA Section 189(i) to waive certain requirements of WIA Title I, Subtitles
B and E, and Sections 8-10 of the Wagner-Peyser Act.

Waiver to permit the State to replace the performance measures at WIA Section 13¢ (b) with the
COMMOon measures.

The State requested a waiver that allows the State to replace the 17 performance measures under

WIA Section 136(b) with the common measures. The State is granted this waiver through Junz 30,
2017.

This waiver permits the State to negotiate and report WIA outcomes against the corimon
performance measures only, rather than the performance measures described at WLA Section
136(b). The State will no longer negotiate and report to ETA on the following WIA measures:
WIA adult and dislocated worker credential rates; participant and employer custom:r satisfact:on;
older youth measures; and younger youth measures. The State will use the three adult common
performance measures to negotiate goals and report outcomes for the WIA Adult and WIA
Dislocated Worker programs. The State will use the three youth common performance measures to
negotiate goals and report outcomes for the WIA Youth program. Workforce Investment Act
Standardized Record Data system (WIASRD) item 619, Type of Recognized Credential, shou.d be
completed for each individual as appropriate, regardless of this waiver to report on common
performance measure outcomes only.

Waiver of the prohibition at 20 CFR 664.510 on the use of Individual Training Accounts for older
and out-of-school youth.

The State requested a waiver of the prohibition at 20 CFR 664.510 on the use of Individual Training
Accounts (ITAs) for older youth and out-of-school youth program participants. The State is zranted
this waiver through June 30, 2017. Under this waiver, the State can use ITAs for older youth and
out-of-school youth program participants. The State must continue to make the 10 youth program
elements available as described at WIA Section 129(c)(2). The State should ensure that funds used
for ITAs are tracked and that the ITAs are reflected in the individual service strategies for these
youth.

Waiver of WIA Section 123 that requires that providers of Youth program elements be selected on a
competitive basis.

The State requested a waiver of the requirement for competitive procurement of se:vice providers
for three of the ten youth program elements: supportive services, follow-up services, and werk
experience. The State is granted this waiver through June 30, 2017. Under this weiver, the S:ate is
permitted to allow its One-Stop Career Centers or partner agencies to directly provide the above
youth program elements. In utilizing this waiver, the State and local areas must still meet Office of
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Management and Budget requirements (codified in 29 CFR 95.40-95.48 and 97.36) and all state and
local procurement laws and policies.

The approved waivers are incorporated by reference into the State’s WIA Grant Agreement, as
provided for under paragraph 3 of the executed Agreement, and are incorporated in'o the State
Integrated Workforce Plan. A copy of this letter should be filed with the State’s W A Grant
Agreement and with the approved State Plan. In addition, as described in TEGL No. 29-11, the
State should address the impact these waivers have had on the State’s performance in the WIA
annual performance report, due on October 1 of each year.

We look forward to working together as you implement your State Integrated Work force Plar: for
PY 2012 and beyond. As discussed in TEGL 36-11, we encourage State WIA gran ees to adopt the
use of the American Job Center brand for your physical One-Stop Career Centers and online tools.
We are available to provide technical assistance. If you have any questions related to the issues
discussed above, please contact Ingrid Nyberg, the Federal Project Officer for Washington, at 415-
025-7947 or Nyberg.Ingrid@dol.gov.

Sincerely,

ALK O\)A,'\j

e Oates
Assistant Secretary

Enclosures

cc: Virginia Hamilton, Regional Administrator, ETA San Francisco Regional Office
Ingrid Nyberg, Federal Project Officer for Washington



