WORKFORCE-RELATED THEMES – 2011 SESSION

YOUTH

K-12 Education Governance
Bills in the House and Senate originally designed to provide sweeping changes in higher education and K-12 governance have been amended to provide further study of consolidation (SHB 1849) or to focus on consolidating several early learning and K-12 education agencies into a Department of Education (SSB 5639). Highlights include:

· Creation of a consolidated entity for strategic planning in education – Education Council appointed by the Governor (SHB 1849); Department of Education (DOE) and Secretary of Education under the Governor (SSB 5639).  

· Abolishing and/or transferring the duties of the Department of Early Learning, State Board of Education, Professional Educators Standards Board, Quality Education Council, Early Learning Advisory Council, Achievement Gap Oversight and Accountability Committee, Office of Education Ombudsman, and Washington State School Directors Association to the DOE. (SSB 5639).
· Creation of a P-12 Education Council to advise the Secretary of Education (SSB 5639).

· Governor-appointed transition teams must either complete a transition plan to phase-in the DOE (SB 5639), or prepare a proposed plan along with legislation necessary to implement it and abolish current agencies (HB 1849). 

Work-Related Experience
A few bills focusing on providing work experience for students and/or young adults are moving forward in the session.
· Technical amendments to the Opportunity Internship Program, including changing the eligibility requirements and allowing students who have completed a GED to be enrolled are included in SHB 1608.

· A Puget Sound Corps is created and Conservation Corp programs consolidated in SSB 5230 and SHB 1294 (which includes a provision to recruit disadvantaged students).

Dropout Prevention
Despite the current fiscal crisis, the legislature is considering investing in dropout prevention. 

2SHB 1599 creates a Pays for Actual Student Success (PASS) program to fund the following programs:

· Opportunity Internships
· Jobs for America's Graduates

· Building Bridges

· Individualized student support activities provided by a college scholarship organization.
· A financial award for high schools that demonstrate improvement in certain dropout prevention indicators.
The bill creates a High School Completion Account designed for public and private funding and directs OSPI, the Workforce Board, the Building Bridges Working Group, and the college scholarship organization to collaborate to assure the programs operate systematically and are expanded to include as many schools and students as possible.

There is also a provision in a bill directing OSPI to provide technical assistance, within available funds, for school and district improvement that is specifically targeted to reduce school dropouts and improve graduation rates (SHB 1443).
Career and Technical Education
Despite loss of funding for expansion of high-demand CTE programs of study, some legislation on career and technical education is moving forward, including:

· A bill requiring OSPI to develop a strategic plan for career and technical education (SHB 1710)

· A bill setting the standards for new CTE Student Learning Organizations in statute HB 1168).

ADULT

UDPATE: Unemployment Modification signed into law
SHB 1091 – Modifying the unemployment insurance program
· Establishes UI tax caps and reductions.
· Provides for a temporary benefit increase by adding $25 to the weekly benefit amount. 

· Makes changes to training benefits, including expanding the definition of "dislocated worker," eliminating certain deadlines and requirements for dislocated workers, and modifying the funding cap for training benefits. Funding continues to be limited to $20 million per year, in addition to any funds carried forward from previous years. However, if funding is equal to or less than $5 million, training benefits are obligated only for dislocated workers (i.e., other eligible individuals will not receive training benefits). If funds are exhausted, training benefits are obligated to dislocated workers only, and available funding for the following year is reduced by a corresponding amount.
· Makes changes to extended benefits, including a three-year look-back period. The look-back period is the comparison period used for figuring out when the state is eligible to “trigger on” the extended benefits program. Up until now, it has been a 2-year period, which is thought to be too short to account for the prolonged high unemployment rates the state has recently seen.
Access to Postsecondary Education & Training
These proposals would increase access to education and training through expanding financial aid eligibility to less than half-time students (1650), incorporating more online baccalaureate capacity through Western Governors University (1822 & 5136), and creating an aerospace student loan program for certificate-level training (1846 & 5674).

· HB 1650 – State need grant eligibility

· SHB 1822 &  SB 5136 – Nonprofit online university

· HB 1846 & SB 5674 – Aerospace student loans

Prior Learning Assessment & Recognition
These proposals would recognize lifelong learning of the workforce while more efficiently meeting the needs of industry for a skilled workforce.

· SHB 1522 – Credit for prior learning

· HB 1418 & SSB 5307 – Military training/medical fields

· SSB 5308 – Military training/licensing for certain professions

Higher Education Finance, Performance & Accountability
These proposals would potentially impact access to and affordability of education and influence the shape of higher education accountability and performance reporting. Highlights include greater tuition-setting flexibility for colleges and universities, authority for the State Board for Community and Technical Colleges to use differential tuition models, a $500 million business tax credit to fund an endowment for baccalaureate scholarships, and placing the National Governors Association’s “Compete to Complete” measures into statute. 
· SHB 1666 & SSB 5717 – Higher education funding task force

· SHB 1795 – Higher education opportunity act

Higher Education Governance
These proposals would impact the Workforce Board’s coordinating relationships in higher education and shape higher education accountability & performance reporting (SSB 5182). They would also simplify the way that students access financial aid for sub-baccalaureate education and training (SSB 5462). 

· SSB 5182 – Establishing the Office of Student Financial Assistance by eliminating the Higher Education Coordinating Board and transferring its functions to various entities.
· SSB 5462 – Requiring a streamlined financial aid process for community and technical colleges. 
INDUSTRY

Jobs
The state’s economic development leaders look to our entrepreneurs and small businesses, current Washington companies considering expansion, and businesses locating in the state to create family wage jobs and long-term career ladders for our state’s citizens.

Small Business Support
· State agencies ease the regulatory burden on small businesses by providing an online business portal to better streamline the tax and licensure process (SHB 1165).
· State agencies make a greater effort to include small businesses in public works projects (SHB 1173). 

Career Ladders

· State agencies share the unified strategic goal of increasing the percentage of Washington households living in the middle income bracket or higher (SHB 1601).
· The Workforce Board creates a website that provides a forum for students and employers to match prospective interns with internship opportunities (SHB 1760).
Business Recruitment and Expansion

· The Department of Commerce and Associate Development Organizations develop and coordinate streamlined business recruitment and retention protocols (HB 1916; HB 1926; SSB 5321).
· The state supports start-up manufacturing and high technology research and development activities through business and occupation tax exemptions (HB1943/SSB 5732; SB 5735).
· Employers locating or expanding in Washington continue to collect training allowances for employees through the Customized Employment Workforce Training Program (SB 5324).
Infrastructure and Innovation

Washington’s long-term growth and prosperity depends on ground-level investments on the front end. These local investments are often realized through state recognition and institutionalization.

· Community redevelopment district growth fosters further growth through bonds and levies based on prospective property value increases (SSB 5705).

· Research labs, testing facilities, incubation facilities, and training centers built in innovation partnership zones can receive local improvement district funding (HB 1937/SB 5403).
· The Community Economic Revitalization Board objectives include enhancing job and business growth through facility development and other improvements in innovation partnership zones (SB 5404).
· The Washington Technology Center and the Spokane Intercollegiate Research and Technology Institute merge to respond to the technology transfer needs of existing state businesses (SSB 5764).

State Economic Development Strategy Improvement
The role of the Economic Development Commission is modified to provide a more strategic, and less programmatic, approach. 
· Among other changes, a second labor member is added to the Economic Development Commission. The commission will focus on planning and evaluation and will hire a research manager (SHB1884/SSB5741).
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